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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

| NTERNATI ONAL | NSTI TUTE OF MANAGEMENT
HUVAN RESOURCE DEVELOPMENT FOR WOMVEN

Name of the head of the Institution

Dr. Anand A Deshnukh

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02066547550
Mobile no. 9850980219

Registered Email

director@inhrd. edu.in

Alternate Email

b.jiby@inmhrd. edu.in

Address Survey No 54 (1,2/1), Nere Marunje,
Near Hi njewadi I|Infotech Park, Pune

City/Town Pune

State/UT Mahar ashtra

Pincode

411033




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Beena Ji by

Phone no/Alternate Phone no.

02066547550

Mobile no.

9225620092

Registered Email

ashokbdonbal e@nai | . com

Alternate Email

b.jiby@inmhrd. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv iinhrd. edu.in/ pdf/NAAC |

| VHRD- NAAC. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://iinhrd. edu.in/pdf/|1| VHRD-
acadeni c- cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 C 1.98 2019 09- Aug- 2019 | 08- Aug- 2024
6. Date of Establishment of IQAC 25- Dec- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

[ nduction (Orientation)

15- Aug- 2018 40



https://www.iimhrd.edu.in/pdf/NAAC/IIMHRD-NAAC.pdf
https://www.iimhrd.edu.in/pdf/NAAC/IIMHRD-NAAC.pdf
https://iimhrd.edu.in/pdf/IIMHRD-academic-calendar.pdf
https://iimhrd.edu.in/pdf/IIMHRD-academic-calendar.pdf

programe to | year
St udent s.

St udent s regardi ng NAAC
Accreditation Process.

Oientation to Staff and 22- May- 2019 12

students to engage in
Extension Activities

More activities for 13- Feb-2019 40

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Adm ssion Research Infrastructure Placenent Academ c

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12320_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12320_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12320_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12320_Contribution.xlsx

Ful filling social responsibilities

Renedi al cl asses for weaker studentse
Bl ood donation canp

Participation from stakehol ders

Alumi neetings and feedback to augnent
heal t hy education and progress. -«
St udent s feedback

Devel opment progr amres

Facul ty Devel opnment Program Trai ning
Program for Faculty nmenbers student
Participation in conclave Guest Lecture
and Workshops for Students Industrial
Visits Counselling sessions for
students by nmentorship program

M ni m zi ng envi ronnental degradati on.

Less use of paper and plastic ¢ Tree
Pl ant ati on

View File

14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 17-Jul - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 26- Aug- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Il VHRD Col | ege has an MS to help its
academ ¢ program and admini strative
tasks. I T resources are given to al
bonafi de students ,faculty staff and
supporting staff. Il VMVHRD College IT
users have a duty to ensure the secrecy
of the data accessed . The Col |l ege has a
LAN t hrough which students, faculty and
supporting staff can get the current

i nformation, for academ c execution and
other inquiry. The Coll ege | ooks to the
integrity of IT resources nade
accessible to the network to forestal
interruption to academ c and

adm ni strative tasks. students ,faculty
staff can access information which they
have approval and are required to
ensure the protection of passwords to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12320_Quality.xlsx

forestall access by unapproved users.

I nformation Technol ogy assets refers to
all PCs and ot her adninistration
facilities including networking
gadgets, enmmil|l services, and ot her

rel ated software peripherals that are
mai nt ai ned by |1 MHRD Col | ege.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

I[IMHRD is currently having the foll owi ng mechanisns for effective delivery of
curriculumlinternational Institute of Managenent & Hunman Resource Devel opnent
for Wonen is affiliated to Savitribai Phule pune University and has a
prescribed curriculumof the University to be effectively delivered through
classical conditioning of learning in the class. The revised curriculumis
devel oped by Savitribai Phule University keeping in mnd the nationa
priorities and international practices for MBA The prescribed curriculumis
effectively executed in a prescribed tine frane by acaden cally conpetent
qual i fied and experienced faculty. The institution focuses its all plan
academ cs efforts for effective delivery of curriculumin the class. The
director of the institution in consultation with senior colleagues prepares the
academ c cal endar and franes the tinme table to provide full coverage of
curriculumeffectively in academic tineframe. The director in a neeting through
consultation allocates the subjects to respective faculty with free and fair
di scussion. The faculty nmenbers are allotted subjects for every senester as per
their experience & proficiency. Each faculty is given sufficient tine to
prepare the subject for effective delivery to the students in the class. Every
faculty prepares a session plan as a tine bound nmechani smfor effective
delivery of the topics of curriculum The detailed course file with CO PO PSO
mappi ng i s prepared by each faculty nmenber. Every faculty for effective
delivery of curriculumpractices interactive nmethod, power point presentation
of the topic, case study nethod and illustrative nmethods. continuous nonitoring
is done for the lecture schedules & tutorials through daily attendance. Faculty
mentors are assigned to all the students. Faculty nmentors take feedback from
their respective nentees on a regul ar basis and counsel themif needed.
Concurrent eval uation conponents are designed in such a way that the faculty
can nonitor the student |earning & devel opnent and intervene wherever required
The faculty al so shares the outconme of concurrent eval uation conponent with the
students, soon after the evaluation, and guide the students for betternent.
Conmponents for Concurrent Evaluation are Case study, tutorials, surprise tests,
qui zzes, group discussions etc. Subject teacher nonitors the performance of
each student and conducts remedi al classes for further inprovenent. The Faculty
nmenber devi se obj ective question bank conprising questions of varying degree of
difficulty, and of different types, in sufficiently |arge nunber for each
subj ect. Through holistic acadenm ¢ approach of the institute Attenpts are nmade
to suppl enent the theoretical learning in the classroom by organi zi ng Guest
| ecturers of corporate experienced professionals for sharing their corporate
experiences with students, Assignnments and tutorials also provided for
under st andi ng of subjects. Institute provide soft skill training, value added
courses and counselling for holistic devel opnment of students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses

Di gital Di gi tal
Mar ket i ng Mar ket i ng
Ordi nary NA
to Extra
ordi nary

Dates of Duration
Introduction
28/ 02/ 2019 7
30/ 06/ 2018 4

Skill
Development

Focus on employ
ability/entreprene

urship
Di gi tal Di gi tal
Busi ness Awar eness
Soft skill

Personal ity
Devel opnent

Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

MBA

Mar ket i ng, Finance, HR
Oper ati ons

01/ 06/ 2016

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VBA

PG

01/ 07/ 2013

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
45

Diploma Course
45

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

skill devel opnent

07/ 01/ 2019

60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Mar ket i ng Managenent 23
VBA Fi nanci al Managenent 18
VBA Hurman Resource 17
Management
VBA Operations Supply Chain 1
Management
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12320_Program_introduced_1666172270.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12320_Value_added_courses_1664353949.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12320_Projects_undertaken_1630049270.xlsx

Alumni

Yes

Parents

No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

abilities,

Director.
i ncrement al
Al umi

i nfrastructure,
Academ ¢ Coordi nator are responsible for the collection,
of feedback relating to academ c prograns. This systemains for 1.
and i nproving the | earning experience of students 2. Gving students a chance
in the continuous |nprovenment of the college
program given by affiliating SPP

to effectively take part
3. Provi ding good practices for educati onal
Uni versity Faculty Educators are assessed by the student on their
capacity to clarify the subject,

timely conduction, presentation,

met hods,

etc .

anal ysi s

t eachi ng net hodol ogy,
interest created in the subject and capacity

St udents feedback on Faculty and subject on varied aspects of the content,
Students feedback taken every senester.

The
and reporting
Observi ng

rel ati onal
cl asses

to keep cl ass discipline.
enhance their teaching abilities. If
O her aspects fromthe student satisfaction survey are used for the
devel opnent of the institution Feedback from al umi

Teachers utilize the hel pful
requi red educat or

day neeting. Measures are taken at college |evel
reconmended changes.

reconmendations to
i s counselled by

is taken during
to inplenment the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Managenent 60 66 46
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 105 0 8 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 7 7 0 9

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12320_Demand_ratio_1657957769.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12320_ict_tools_1666152608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12320_e_resource_1666152715.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is an interactive activity to address personal and professional and other academic concerns. It is a
procedure of making a supporting relationship with faculty, guardians and students for student development.
Guiding the students is done at IMHRD to confront the real time challenges constructively and also assists in
addressing student concerns related to academic, co curricular , extra-curricular and professional thoughts in a
positive way. Through the mentoring program student explore and build on their strengths and develop new
abilities, in a supporting environment to think and plan in new productive ways. The Founder President and
Director, supervises its proper implementation at college. The procedure involves allocation of faculty as mentors
to students. The mentee meets the mentors once in a fortnight and their development about their mentee relating
to questions, fears, complaints, accomplishments etc are recorded and rectified. Based on the inputs the student
is counselled, directed in the areas wherever she needs mentoring. The timely and broad execution of mentoring
program produces healthy relationship between students, guardians and instructors and results in fewer

grievances and in overall holistic improvement of students.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

105

1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
8 8 0 0 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ni | Nill Ni |
2019 Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Code Semester/ year Last date of the last |Date of declaration of

Programme Name

semester-end/ year-
end examination

results of semester-
end/ year- end
examination

VBA MBA( 2016 2018-19 11/ 05/ 2019 06/ 07/ 2019
pattern)
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
as stated inits mssion statenment, is on Enpowering
Wnen wi th Managenent Education , so |learning process has rigorous assessnent
and evaluation. The institute is affiliated to the Savitribai Phule Pune
University and follows the senester pattern and has to practise the exam nation

system which is mandatory as prescribed by the University. The institute
strictly follows all major refornms initiated by SPPU. Institute conducts all

t he exam nations and eval uations as per SPPU university guidelines. The

Institute's primary focus,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12320_Evaluation_1666153894.xlsx

exam nation eval uation pattern for the institute conprises 20 nmarks for online
exam nation, 30 marks for concurrent evaluation and 50 marks for university
final witten exam nations. So the institute follows the choice based credit
system as recommended by the university. As institute has adopted OBE, al
internal assessnment activities are nmapped wi th course outcome , program out cone
and PSO eval uation of student For continuous internal evaluation institute
select any three criteria fromthe list of concurrent evaluation paraneters
given by the university. Along with it institute has effective and transparent
eval uati on system for concurrent evaluation . Institute has consistent practice
of conducting class tests, assignnments, subject tutorial for concurrent
evaluation. Internal marks evaluation framework is by m dterm and concurrent
assessnent and mai ntai ned for each subject Those students who fails in the
i nternal assessnent, the re-test for the sanme subject is conducted. The
recorded mar ks displayed on the notice board are submitted through proper
channel to the university. Renedial classes are taken for schol astically weaker
students at the end of each term The progress of SIP and Dissertation is
observed in both the Ill and IV by departnent faculty specialization panels for
proj ect worKk.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The University provides the Academ c Calendar to the institutes. On the basis
of Academ c Cal endar, the institute prepares its acadenic plan for teaching and
internal evaluation along with various academi c, co curricular, extracurricul ar
and social activities by Rotaract club in accordance with university cal endar
The mi dterm eval uati ons of the subjects are planned in the institute academnc
pl an. Every care is taken to provide sufficient tine for the coverage of
syl | abus, Academ c Cal endar of the University provides the actual working
days in an academ c senester and institutes nmake a tine bound plan for all its
academ c activities including its continuous internal evaluation. the college
prepares acadeni c cal endar at the beginning of the year and distributes it to
the students at the tinme of their admi ssion in the college. The acadenic
calendar is also distributed anong all teaching non-teaching staff of the
col l ege. The academ c cal endar contains the yearly schedul e of the college
including list of holidays (national |evel holidays, state |level holidays),
date schedul e of the coll ege exaninations and other activities. The tentative
dates of activities of rotaract for societal devel opnent are also given in the
academ c cal endar. Schedul e of other activities such as Coll ege social and
ot her cultural programes, College sports etc are also provided in the acadenic
cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://iinhrd. edu.in/pdf/I1 VMHRD POCO pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MBA (2016 MBA Managenent 59 59 100%
Pat t er n)

View File



https://iimhrd.edu.in/pdf/IIMHRD-POCO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12320_Pass_percentage_1630058418.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://iinhrd. edu.in/pdf/NAAC/ || MHRD- SSS- Resul t . pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on | PR Usage for Managenent 15/ 12/ 2018
| ndustry
Start Up and Management 13/10/ 2018
Ent r epr eneur shi p Concl ave
Sal es Marketing Concl ave Managenent 15/ 09/ 2018
HR Concl ave Managenent 01/ 09/ 2018
Fi nance Concl ave Managenent 08/ 09/ 2018
CEO Concl ave Managenent 28/ 07/ 2018
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 15/ 12/ 2018 Ni |
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Ni Il
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

Ni | Ni | Ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Managenent 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://iimhrd.edu.in/pdf/NAAC/IIMHRD-SSS-Result.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12320_Research_Fund_1664356707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12320_Awards_won_1664356794.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12320_Incubation_centres_1664356843.xlsx

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal VBA 2 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Managenent 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 0 0 0
nar s/ Wor kshops
Present ed 4 0 0 0
papers
Resour ce 0 0 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Rot aract cl ub

2

56

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12320_journals_notified_on_UGC_1664357443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12320_Books_and_Chapters_1666158800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12320_Bibliometrics_1664357565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12320_Faculty_participation_1664357877.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/12320_Extension_1664358133.xlsx

Benefited

Ni |

Ni |

Ni |

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Rot ar act Rot ar act CSR 2 56
I 1 MVHRD
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

FDP Facul ty SBES, | | MHRD 11

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nt ernship Summrer Conmpani es 01/ 07/ 2018 31/ 08/ 2018 59
I nt ernship
Pr oj ect
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill Ni | 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

196609 1285572

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12320_Awards_for_extension_1664786273.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12320_Students_in_extension_1666154433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12320_Collab_activities_1666154600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12320_Linkages_1664864307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12320_MoU_1664358861.xlsx

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Semi nar Halls Exi sting
Cl ass roons Exi sting
Campus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b NG Partially Nill 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4214 1451341 0 0 4214 1451341
Books
321 205000 0 0 321 205000
Ref er ence
Books
Journal s 24 75000 0 0 24 75000
Li brary 1 65000 0 0 1 65000
Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 1 0 0 1 1 1 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 60 1 0 0 1 1 1 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12320_augmentation_details_1661596659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12320_Library_1665728391.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1207583 1067665 1285572 1181563

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

PROCEDURES POLI CI ES Mai nt enance of the canpus: The housi ng keepi ng and
cleanliness . Al type of mnor repairs and maintenance is carried out by the
Institute. The Institute has a policy of maintaining and upgradi ng the existing
equi pment’s to neet the requirenents of the University and the regul atory body
Al CTE. The Institute has fornmed Establishnent, Housekeepi ng and Mi nt enance
commttee to check the mai ntenance and upkeep of the infrastructure and up
gradations required fromtine to time. As a matter of policy every Section is
expected to set their own set of rules and inplenent them

https://www.iimhrd.edu.in/infrastructure.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from Ot her Sources

a) Nati onal Schol arshi p 24 579608
b) I nternati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment or - Ment ee 30/ 07/ 2018 105 NI L
Pr ogram ( Per sonal
Counsel 1'i ng)
Soft Skills 13/ 08/ 2018 105 NI L
Devel opnent
Car eer 06/ 08/ 2018 59 NI L
Counsel i ng
View File



https://www.iimhrd.edu.in/infrastructure.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12320_Scholarships_1664872829.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12320_Development_Schemes_1630141943.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Pl acenent 0 60 0 53
Counsel | i ng,
Car eer
Counsel |i ng,
CGui dance
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I 1 MVHRD 59 53 Nill Nill Ni Il
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 0 0 Nill Nill Ni Il
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural and sports inter college 256
View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12320_Guidance_1666155577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/12320_Placement_1661598006.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/12320_Progression_1666155988.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12320_Activities_Organised_1630352778.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Ni | Nl Nl Nl Ni |l Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The institute has conducted the el ections of the students for

and after the declaration of the results .The student’s council is constituted

as a representative body as well as a participative body of the students in the
various activities of the institution. The nmenbers of the students counci
actively participate in the organizing the cultural activities, placenent,
sports conpetitions, and conference of the industry. General Secretary Joint

Secretary Cultural Secretary Joint cultural secretary Magazi ne secretary Joint

magazi ne secretary Sports secretary Joint sports secretary Hoste
Representative Joint hostel Representative

st udent counci |

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

YES, It is a pride for the Institute that our previous students are doing very
well in various different conpanies. The institute has been in touch with the
al um ni

and they have been assuming an extrenely vital part for the advancenent
and i nmprovenment of the Institute. Since the formation of the Alumi Association
gat herings were coordinated in which the graduated class excitedly partici pated
to rem nisce the coll ege days, The Associ ation arranges consistently neets
and col |l aborates with the adm nistration. Throughout the alum ni has been

hel ping in various aspects related to placenent assistance, guest |ectures etc.

5.4.2 — No. of enrolled Alumni:

60

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision “To nmould students into physically fit, robust and professionally
conpetent individual, who are capable of anong ring their rightful place as
| eader in the industry and in the society of tonorrow’ M ssion To inpart
holistic and industry oriented managenent training to student thereby ensuring
their evolution into industry professional at the end of their managenent
program nme. The rol e behavi our of director as an effective |eader is focus on
his Vision and M ssion and he is consciously perfornming his role of translating
Vision and Mssion in practice. The director for effective transm ssion of




vi sion and mi ssion has a perspective plan nanmely curriculum faculty, Industry
Institute interface, Skill set training, Infrastructure, Guest Lectures,
Conferences seminars, and workshops of faculty devel opnent program These are
the core areas of strategic plans of the institute structured by the director.
The director for every issue calls the neeting of faculty nenbers and
del i berates denocratically on issues of relevance finally with commopn consensus
he takes the decision. The director as a perspective academ c plan, perspective
pl acenent plan, perspective groom ng plan and perspective sports and cultura
plans. Along with academ c growth director organi zes sports and cultura
competitions. In these conpetitions students |earn the nmanagenent principles
and functions such as group dynam cs, Discipline, Decision making, tolerance,
comm tnent, sense of bel ongi ngness and team spirit. An effective | eadership of
a director is reflected in the academ ¢ and professional growth through
pl acenment. The placenent is an index of effective |eadership of director of the
institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng We illustrate an exanple of strategic
pl an of inplenmentation of groom ng the
student as follows. SAl BALAJI
EDUCATI ON SOCI ETY, under its unbrella
has 3 Managenment Institutions |ocated
in one canpus at Hi njawadi Pune,
Mahar shtra. These three managenent
institution namely 1.1 NETERNATI ONAL
| NSTI TUTE OF MANAGEMENT STUDI ES 2. SA
BALAJI | NTERNATI ONAL | NSTI TUTE OF
MANAGEMENT SCI ENCES 3. | NTERNATI ONAL
I NSTI TUTE OF MANAGEMENT HUMAN RESOURCE
DEVELOPMENT Have a conmon gui dance
counsel ing and placenent cell. the
common gui dance and counseling is well
organi zed by senior faculties who have
functional specialization in the
Subj ect with corporate experience. This
cell has a focus endeavor w th wel
organi zed pl anning for counseling,
groom ngt he students with academ ¢ and
corporate inputs. The end objective of
this cell is to groomthe student with
holistic efforts to becone conpetitive
and acceptable to the corporate in the
interview. This counseling cell has
strategically functioning in 3 core
areas of groonming. In the first stage
the senior faculties induct the student
wi th general grooming. This attenpt
hel ps the student to be confortable and
effective in interaction in the
begi nning of the interviewto give a
positive inpression to the comittee of
the interviewers. In the second stage




the same student is put before the
subj ect experts to the create a grass
of root conceptual understandi ng and
t he probable potential areas of this
subject to equip for answer. The care
is also taken to enlighten himthe
areas of application of his subject in
the corporate. A counseling cell is
equal ly focused in its holistic
approach. To acquaint himand create
the awareness of the conpany. This
phase of groom ng hel ps the student to
i npress the recruiters by his advance
awar eness and attitude and interest of
the candidate for the job. As a part of
hol i stic approach of groom ng we are
hi ghly care and concern of the student
of for his performance of the student
ininterview. Therefore the efforts are
made during the process to conduct the
group discussion (G D) and persona
interview (P. 1). It is a sort of nock
training to equip a student to perform
better in the interview In nutshel
our counseling and groom ng cone
practices the sane nodes of corporate
pre-sel ection process. W feel happy
and proved that this structured process
of organi zation and pl anni ng of the
counseling cell, we have achi eved good
pl acement of students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Wth the aimto collect information
in finance and Accounts The coll ege
uses the ,Tally ERP 9.0 for the
transparent functioning of Accounts
depart nent.

Exam nati on

SPPU conducts the end senester
exam nation and to achi eve Paperl ess
conmuni cati on between Exam and ot her

departnents , Exam nation section it is
all in electronic node from 2013
onwar ds

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill nil Nill Nill 0
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12320_Faculty_Emp_1664787044.xlsx

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 FDP Nill 3 Ni |l
01/ 06/ 2018 |30/ 06/ 2019
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
PhD course 2 01/07/ 2019 08/ 07/ 2019 7
wor k
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 8 12 12
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Group insurance 2.
Pre nedi cal check up 3.
Pick up and drop
transport facility. 4.
Maternity | eaves for
worren 5. Uniform as per
dress code 6. Duty |eaves
to the acadenic staff for
at t endi ng conf erences,
wor kshop etc

1. Group insurance 2.
Pre nedical check up 3.
Pi ck up and drop
transport facility. 4.
Uni form as per dress code

1. Group insurance 2.
Pre nedical check up 3.
Pick up and drop
transport facility. 4.
Uni form as per dress code

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The i nternal audit

external audit
( CA) The ext ernal
fi nanci al

institute the firmsubmts its audit
with respect to audited bal ance sheet of the year.

audi t or

report. The firm

The institute has i ndependent accounts section headed by experience accountant.
is conducted by internal
i s conducted by external

cum account ant and t he

certified firmof chartered accountant
firmof chartered accountant conducts regularly the
audit of the institute and along with audited bal ance sheet of the

submts the audit report

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12320_Development_training_programmes_1661599617.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12320_Training_Programmes_1664532096.xlsx

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Ni | 0 Ni |

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Acadeni c No Expert Yes Di rector and
sel ected for | QAC Cel |
this purpose

Adm nistrative No Expert Yes Director ,
sel ected for | QAC Cel | and
this purpose Adm ni strative
I n Charge

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution is highly focused on maintaining consistency in quality,
performance , in teaching |earning and outcones in fixed tinme frane . Parents
nmeet every year in the institute where a healthy di scussion takes place in
terns of academi c and other activities. The teaching and | earning are
quantitatively reviewed by the tutorial and results of senester exam nations.
The institute constantly reviews the academ ¢ perfornance through the
conti nuous eval uation. The faculties are highly sensitized for academic quality
performance of students with support from parents. A good parent teacher
relation helps to foster learning, build trust to assist the student in new
begi nni ng and change. The institute conducts the students’ presentation to
review his acadenic presentations skill and subject know edge. Institute take
presentati on of each students and his strong and weak point are shown to herfor
quality inmprovenent. The institute take the feedback of every students to
eval uate and nonitor the quality of teaching and |earning. The feedback is
holistic method to nonitor the quality of teaching and | earning. The institute
practices case study nethod as a benchmark nethod, practice by benchmark
managenent Institution in India . The case study nethod in nmanagenent teaching
and | earning devel op the grass root understandi ng of business problens and
anal ytical skills and decision making. This nmethod of teaching and learning is
inplied in theoretical understanding with functionally as well as operationally
conpetent in business and corporate. This method is one of the key nethod
gl obally accepted in teaching and | earning of nanagenent

6.5.3 — Development programmes for support staff (at least three)

1. On-job training on Excell/ Tally Aspire and Schol arship policies procedures
2. Orientation on new student handling arranged by the Director 3. New student
counselling — cell arranged during the adm ssion period 4. Orientation through
nmeetings to make them aware of institutional policies and standard operating
procedures. 5. Involvenent of staff nenbers through appointment in the various
committees of the Institute.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Seeking greater cooperation from SBES for sanctions / perm ssions on



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/12320_Funds_or_Grants_1664787244.xlsx

infrastructure inprovenment and intake expansion 2. Added an intake of 60
students in the 1st year. 3. Mre activities for students.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 04/ 08/ 2018 Ni Tl Nl 16
Educat i onal
Quality
| npr ovenent
2018 Wonen 18/ 08/ 2018 Ni Tl Nl 18
Security
| ssues
2018 Happi ness 01/ 09/ 2018 Ni Tl Nl 17
Quoti ent of
Managenent
Facul ty
2018 Use of 08/ 09/ 2018 Nl Ni Tl 19
Technol ogy
as a
pedegogi cal
tool in
managenent
Educati on
2018 Critical 15/ 09/ 2018 Nl Ni Il 18
and Creative
r eadi ng of
research
paper
2019 Creation 18/ 04/ 2019 Ni Tl Nl 16
and Custom z
ation of
Honepage
2019 Val ue 18/ 05/ 2019 Nl Ni Tl 19
Creation
2019 Cr onbach 20/ 07/ 2019 Nl Nl 16
Al pha
2019 Basi scs of 27/ 07/ 2019 Nl Nl 19
Statistics
for Research
2019 “How to 11/ 02/ 2019 Nill Ni Il 18
Wite
research
Paper”
View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12320_Quality_Initiatives_B_1664787779.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Worren Day 18/ 03/ 2018 08/ 03/ 2019 105 0
Cel ebration
Swach Bhar at 02/ 10/ 2018 02/ 10/ 2018 50 0
Abhi yan
Bl ood 05/ 02/ 2019 05/ 02/ 2019 60 0
Donat i on Canp
Kasar sai Dam 15/10/ 2018 15/ 10/ 2018 43 0
Cl eani ng
Canpai gn
Duat hl on 15/ 08/ 2018 15/ 08/ 2018 50 0
Ker el a 10/ 07/ 2018 10/ 07/ 2018 40 0
Rel i ef -
Donati on O
Cl ot hes

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

academ c,

The institution has a green campus through ecofriendly interventions.
college is conmitted to the protection of the environnent and hence all
activity conducted in the campus strictly abides with it.
club play an active role in maintaining a plastic free canmpus.
campus is collected separately as solid waste ,
adm ni strative and recreational
eco-friendly canpus.

e-wast e, et c.
areas are denarcated in to ensure an

The

t he
The student rotaract
The waste in the
The, spaces for

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 17 4 05/ 02/ 2 1 CSR 50
018 soci et al
2019 10 3 01/ 06/ 2 1 CSR 50
019 soci et al

View File



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12320_Inclusion_1664790780.xlsx

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication Follow up(max 100 words)

iversity files/HRE. htm

htt p://uni pune. ac.in/un

18/ 06/ 2016 SPPU syl | abus of fers
various courses that
i ntegrate Professiona
Et hi cs, Gender, Human
Val ues, Environnment and
Sustainability into the
Curriculum They nostly
formthe Generic Elective
cour ses under Choi ce
Based Credit System in
addition to the
i ndependent programmes
that are specially
designed to address these
i ssues. Courses |like CSR
Et hi cs, Corporate
governance etc are taught
i n MBA degree program

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| nducti on Day 01/ 08/ 2018 01/ 08/ 2018 45
| ndependence day 15/ 08/ 2018 15/ 08/ 2018 80
Teachers Day 05/ 09/ 2018 08/ 09/ 2018 90
Ganpati 13/ 09/ 2018 15/ 09/ 2018 84
Cel ebration-Unity
and diversity
A d Age Center 02/ 10/ 2018 02/ 10/ 2018 45
Visit
Swach Bhar at 02/ 10/ 2018 02/ 10/ 2018 45
Yout h day- speech 12/ 01/ 2019 12/ 01/ 2019 90
conpetition
Republ i c Day 26/ 01/ 2019 26/ 01/ 2019 83
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 92
Wonen’' s Day
Japanese Day- 23/ 03/ 2019 23/ 03/ 2019 60
(Exhi bition on
their
cul ture, val ues etc)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Litter Free environment Tree Plantation plastic Ban Elimnate Waste in Printing

CGo Digital

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices -1 1. Title: To enpower students by upgrading their conpetencies
2. (bjectives of the practice: To provide sound academ c and prof essi onal



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12320_promotion_activities_1665728837.xlsx

inputs to the students. 3. The Context: The institution has nunber of academic
and professional practices to upgrade students conpetencies. 4. The Practice:
Al ong with sound acadenic with professional input institution also Conducts
nock test, and interviews for the students to clear the fear of wonen students
and create nore enployability of student’s . 5. Evidence of Success: Are seen
in final placenments of the students 6. Problenms Encountered and Resources
Required: regul ar attendance by weak students and nore notivations needed for
them Best Practices -2 1. Title: Holistic Goomng and training of students:
2. (bjectives of the practices: To groomand train the students 3. The Context:
Institution organizes groom ng and training sessions in the first stage a
resource person M. M nocher Patel conducts the groom ng of students
holistically of transform ng students fromordinary to extra ordinary. In
second stage institution through professors trains to understand the conceptua
clarity of the subject. In the third stage training for personal interview and
group di scussion and then nock interviews are conducted and |l astly gaps are
identified and appropriate training is given to renmove their gaps. 4. The
Practice: The institution organizes role play technique in which student give
presentation and her videography is done and anal ysed for inprovenent. The
faculty anal yzes the strong and weak areas of students and show to the students
for inprovenment and the institute has good placement consistently in every
acadenic year . 5. Evidence of Success: Good Placenent of students 6. Probl ens
Encountered and Resources Required: Attendance of students with |inguistic
barriers and faculty has to inspire themduring nentorship prograns for their
fear renmoval and to help themconme forward in all activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://iinhrd. edu.in/pdf/NAAC/ 11 MHRD- I nstitutional -Di stinctiveness. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

ITMHRD(w) is commtted to its vision of wonen devel opnent, |1 MHRD(w) has been
instrunental in providing quality education to the wonen students of
Maharashtra and other states since Inception and has placed themin various
positions in organisations of repute. A good holistic devel opnent is necessary,
as all wonmen students need a sense of safety / security and a sense of
satisfaction/ confidence about who they are and how they fit in to their future
professional career. It is also a matter of pride how students coning from weak
financi al background and vernacul ar base excel in the |earning process and
reach heights. W believe that college |life is not all about academcs, it is
al so about learning to interact with other people, being aware of social,
envi ronment al and gender issues, and inequities in the society. W provide an
opportunity to every student to contribute to make the society in which they
live a better place and to grow as better individuals and Institute has
committed itself to the task of inculcating social values and responsibilities
inits students and provide holistic developnent in line with the vision to
ensure quality education for all sections of society, Along with other sports
cultural and other activities, our conmmunity outreach progranmes under Rotaract
cl ub, which includes Bl ood donation, health canps, Rural cleaning, etc
specifically address the issues of the area in general. Several activities are
undertaken for the wonen students to expose themto the various environnental
i ssues that ail us and are encouraged to participate in conpetitions dealing
wi th environnmental issues. The poster conpetition events help students to
present their ideas to address the various issues. SBES || VHRD has ained to
provide quality higher education to wonmen and to equip themw th enpl oyabl e
skills. 1l VHRD team has worked relentlessly and enthusiastically in line with



https://iimhrd.edu.in/pdf/NAAC/IIMHRD-Institutional-Distinctiveness.pdf

our mission and vision for the wellbeing and betterment of the women students
and their enpowernent in society. The Institute focuses on skill devel opnent,
career-oriented Courses, industry visit, SIP etc and tries to inplenment SPPU
syl | abus whi ch has brought all these aspects under its curriculumfor its
i npl ementation for student enrichment. The institute Rotaract club focuses on
outreach prograns and inculcates in all its students a societal awareness and
the inportance for a holistic devel opment. |1 VMHRD wonen graduate students work
relentlessly at being intellectually conpetent, norally upright, spiritually
inspired and socially commtted individuals and faculty nmenbers has been
significantly contributing to their devel opnent

Provide the weblink of the institution

https://iinhrd.edu.in/pdf/NAAC/ 11 MHRD- I nstitutional-Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Institute is intending to Organize nore activities for the society to add to
the wellbeing with the Rotaract unit, and are engaged with various soci al
activities. 2. Meeting with partners for getting ideas concerning and
coordi nati ng FDP on Qutcone Based Education 3. Increase Industry institute joint
col | aborations to overcone any gap in academ cs and industry, As it is a
significant partner and Consistent comunication is a fundanental necessity to
i mprove enployability of MBA students. 4. Putting together National Wrkshop and
Conducting Semnars . 5. Start Activities to cultivate Entrepreneurship Skills in
students 6. Institute is planning nore activities |ike specialization Concl ave,
fam |y Business conclave, Inter Institute Project Conpetition etc
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