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Part A

Data of the Institution

1.Name of the Institution

Name of the Head of the institution
Designation

Does the institution function from its own
campus?

Phone no./Alternate phone no.
Mobile no

Registered e-mail

Alternate e-mail

Address

City/Town
State/UT
Pin Code

2.Institutional status

Affiliated /Constituent

Type of Institution
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International Institute of
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Devel opnent

Dr. Mayanka Shar ma
Director
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020- 66547550
9225620092

director@i nmhrd. edu.in
b.jiby@inmrd. edu.in

Survey No — 54 (1,2/1), Nere
Marunj e, Near Hi njewadi |nfotech
Par k, Pune

Marunji, Pune

Mahar ashtr a

411033

Affiliated to Savitribai Phul e

Pune University
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e Location Rur al
e Financial Status Sel f-fi nanci ng
e Name of the Affiliating University Savi tribai Phul e Pune University
e Name of the IQAC Coordinator Dr . Beena Ji by
e Phone No. 020- 6654 7500
¢ Alternate phone No. 020- 6654 7552
e Mobile 9225620092
e |QAC e-mail address igac@inhrd. edu.in
e Alternate Email address director@inhrd. edu.in
3.Website address (Web link of the AQAR https://iinhrd. edu.in/pdf/NAAC/ 11
(Previous Academic Year) VHRD- AQAR- 2020- 21. pdf
4.Whether Academic Calendar prepared Yes
during the year?
e if yes, whether it is uploaded in the https://iinhrd. edu.in/wp-content/
Institutional website Web link: upl oads/ 2023/ 06/ 1 | MHRD- Academ c-
Cal endar . pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 C 1.98 2019 09/ 08/ 2019 |08/ 08/ 2024
6.Date of Establishment of IQAC 25/ 12/ 2017

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Ni | Ni | Ni | 2021 00

8.Whether composition of IQAC asper latest  Yes
NAAC guidelines
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e Upload latest notification of formation of View File
IQAC

9.No. of IQAC meetings held during the year 4

e Were the minutes of IQAC meeting(s) and No
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding fromany  No
of the funding agency to support its activities
during the year?

e |f yes, mention the amount
11.Significant contributions made by | QAC during the current year (maximum five bullets)

Fulfilling social responsibilities « Devel opnent Programres for
Faculty and Students ¢ M nim zing environnental degradation e
Ext ension activities Prograns

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action Achievements/Outcomes
| nducti on progranme conducted Conduct ed | nducti on Progranme
for new Batch students for new students from 15t h Feb,
2022
MoUs with various organi zati ons Si gned MobUs with various

or gani sati ons

Assi stance given for CGovernnent Provi ded freeshi ps and internet
schol arshi ps to students schol arships to students with
the help of Iiason officer

devel opnment progranmes Provi ded devel opnent programme
for Faculty and students

Fulfilling soci al 1. The Ceanliness Drive 2.
responsibilities Bl ood donation canp, etc
Sumrmer I nternship & Pl acenent successfully conpl eted Summer
Activities I nternshi p & Pl acenent

Activities

Ment or shi p Program conduct ed Mentorship Program
Successful ly

13.Whether the AQAR was placed before Yes
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Col | ege devel opnment Conmi t ee 19/ 03/ 2022

14 Whether institutional data submitted to AISHE
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Part A

Data of the Institution

1.Name of the Institution International Institute of
Managenent & Human Resource
Devel opnent

e Name of the Head of the institution Dr. Mayanka Shar na

e Designation Di rector

¢ Doestheinstitution function from its Yes

own campus?

e Phone no./Alternate phone no. 020- 66547550

e Mobileno 9225620092

* Registered e-malil director@inmhrd. edu.in

e Alternate e-mail b.jiby@inhrd. edu.in

e Address Survey No — 54 (1,2/1), Nere
Marunj e, Near Hi njewadi |nfotech
Par k, Pune

e City/Town Marunj i, Pune

o State/UT Mahar ashtra

e Pin Code 411033

2.Institutional status

o Affiliated /Constituent Affiliated to Savitribai Phule
Pune University

e Type of Ingtitution Wonen

e Location Rur al

e Financial Status Sel f-financi ng
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Name of the Affiliating University

Savitribai Phul e Pune University

Name of the IQAC Coordinator

Dr. Beena Ji by

Phone No.

020- 6654 7500

Alternate phone No.

020- 6654 7552

Mobile

9225620092

IQAC e-mail address

lgac@inmhrd. edu.in

¢ Alternate Email address

director@i nmhrd. edu.in

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://iinhrd. edu.in/pdf/NAAC I
| VHRD- AQAR- 2020- 21. pdf

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://iinhrd. edu.in/wp-content
[ upl oads/ 2023/ 06/ 11 MHRD- Academ c-

Cal endar . pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 C 1.98 2019 09/ 08/ 201 |08/08/ 202
9 4

6.Date of Establishment of IQAC

25/ 12/ 2017

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Dep | Scheme Funding Agency | Year of award Amount
artment /Faculty with duration
Ni | Ni | Ni | 2021 00
8.Whether composition of IQAC as per latest | Yes
NAAC guidelines
e Upload latest notification of formation of | View File
IQAC
9.No. of IQAC meetings held duringtheyear | 4

Page 6/126

21-08-2023 12:54:06


https://iimhrd.edu.in/pdf/NAAC/IIMHRD-AQAR-2020-21.pdf
https://iimhrd.edu.in/pdf/NAAC/IIMHRD-AQAR-2020-21.pdf
https://iimhrd.edu.in/wp-content/uploads/2023/06/IIMHRD-Academic-Calendar.pdf
https://iimhrd.edu.in/wp-content/uploads/2023/06/IIMHRD-Academic-Calendar.pdf
https://iimhrd.edu.in/wp-content/uploads/2023/06/IIMHRD-Academic-Calendar.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhOR2NkVEhJWW9raFduUHBYZVlUYmc9PSIsInZhbHVlIjoiaWRTK214dFNTOUs4dVgwNWFWbFFCYUJXYmR0R2JSS0YvT0kzbjRjWjdiQVh6dHRaaG53WkZlbzRkblhwR0NCZSIsIm1hYyI6IjkwMTY2ZjBmMDJhNGU1MjgxNDI1ZTc4Zjk3MGQwZDJjMDE1MWY4ODhmZmY4YzY3M2E4NmI2MDk1NGE3ODkwYjMiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of INTERNATIONAL INSTITUTE OF MANAGEMENT HUMAN RESOURCE
DEVELOPMENT FOR WOMEN

e Were the minutes of IQAC meeting(s) No
and compliance to the decisions have
been uploaded on the institutional
website?

e |f No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether 1QAC received funding from No
any of the funding agency to support its
activitiesduring theyear?

e |f yes, mention the amount

11.Significant contributions made by IQAC during the current year (maximum five bullets)

Ful filling social responsibilities « Devel opnent Programres for
Faculty and Students ¢ M nim zing environnmental degradation e
Ext ension activities Prograns

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action Achievements/Outcomes
| nducti on progranme conduct ed Conduct ed | nducti on Progranme
for new Batch students for new students from 15t h Feb,
2022
MoUs with various organi zations Signed MobUs with various

or gani sati ons

Assi stance given for Governnment |Provided freeships and internet
schol arshi ps to students schol arships to students with
the help of Iiason officer

devel opnent progranmes Provi ded devel opnent programme
for Faculty and students

Ful filling soci al 1. The O eanliness Drive 2.
responsibilities Bl ood donation canp, etc
Sumrer Internship & Pl acenent successfully conpl eted Summer
Activities Internship & Pl acenent

Activities

Ment or shi p Program conduct ed Mentorshi p Program
Successful ly

13.Whether the AQAR was placed before Yes
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Col | ege devel opnent Commit ee 19/ 03/ 2022

14 Whether institutional data submitted to AISHE

Y ear Date of Submission

2021- 22 31/ 01/ 2023

15.Multidisciplinary / interdisciplinary

The Savitribai Phul e Pune University (formerly known as the
University of Pune) is affiliated wth the MBA programme offered
by 'l MHRD(W . The nul tidi sciplinary/interdisciplinary approach

of fered by the MBA progranmme entails conbining ideas from
nunmer ous di sciplines to provide students a conprehensive
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under st andi ng of busi ness managenent. It places an enphasis on
many di sci plines and transcends the conventional divisions

bet ween functional areas |ike finance, marketing, and
oper ati ons.

The follow ng are sone characteristics of the SPPU MBA progranis
interdisciplinary and nultidisciplinary approach.

1. MBA Curriculum Students are exposed to a w de range of topics
in the curriculumin fundanmental business topics including

fi nance, marketing, human resources, and operations managenent.

It also offers courses in relevant disciplines including

econom cs, Sustainability, and technol ogy.

2. Cross-functional view Students are urged to choose dua
specialisations in order to build a cross-functional view

3. Integrated Case Studies: Case studies are frequently used to
under stand actual business circunstances that call for the usage
of know edge froma variety of disciplines. Students use their
mul ti di sciplinary know edge to anal yse cases, find issues, and
provi de solutions as they work in teans.

4. Col | aborative Learning: MBA programmes that take an
interdisciplinary or multidisciplinary approach encourage
conditions that foster collaboration. In order to share ideas,
guestion presunptions, and gain insight fromone another's views,
students from various educational and professional backgrounds

j oi n together.

5. Elective Options: Depending on their unique interests and
prof essi onal objectives, students are often free to sel ect
optional courses. This enables themto investigate specialised
subjects or areas of study that cover several disciplines.

|1 MVHRD(W has taken initiatives toward the
mul tidisciplinary/interdisciplinary courses in |ight of NEP 2020.

16.Academic bank of credits (ABC):

Il MVHRD(W uses a credit-based systemas it is affiliated with
Savitribai Phule Pune University (SPPU). At the university |evel,
faculties are involved in the course syllabus for MBA. Faculty
menbers are encouraged to design their own pedagogica
approaches through various FDP conducted for subject assesnent
and different tools for assignnments, exam nations, etc for
student evaluation as part of the course concurrent eval uation
process. W have started enrolling students in ABC from com ng
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academ c year.

17.5Kill development:

Enhanci ng students' overall conpetency and enployability is the
goal of skill devel opnent activities included in the MBA degree
offered by Il VHRD(W .Wrkshops, sem nars, and val ue-added
training courses are held with an enphasis on buil di ng

comuni cation and presentation skills, problemsolving and

anal ytical abilities, industry-specific skills devel opnent,
entrepreneurial skills, data anal ytics,etc.

1. Effective comunication and presentation skills: These
abilities are crucial for corporate success. The offers training
cl asses |l ed by professionals to hel p students devel op their ora
and witten comunication skills, including public speaking,

busi ness witing, and interpersonal skills.Soft skill training
is given to students year round for their overall devel opnent

2. Problem Sol ving and Anal ytical abilities: To inprove problem
solving, critical thinking, and analytical abilities, the
Institute provide training sessions and case study di scussions.

3. Data Analytics: In order to provide students with the
necessary know edge and abilities, certificate programmes in data
anal ytics, digital marketing, etc. are avail able.

4. I nnovation and Entrepreneurship: The Institute organise

Concl aves with the active involvenent of several corporate

prof essionals, start-ups, and alumi w th an enphasis on
pronoting an innovative attitude. By offering high-end, industry-
specific guest lectures and training along with conmtted
mentoring to all students.

5. Cross-Cultural Conpetence: Due to globalisation, NMBA
graduat es nust possess strong cross-cultural conmunication
skills. To help students get a deeper know edge of other cultures
and the dynam cs of the global narketplace, institute provide
cross-cultural opportunities, and courses on gl obal business
practi ses.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian L anguage,
culture, using online cour se)

To pronote an integrative and all-enconpassi ng approach to
| earning, the MBA curriculum places a strong focus on integrating
t he I ndi an know edge system wi th managenent education. Here are a
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few exanpl es of how the Indian know edge system has been
appropriately and sel ectively incorporated into managenent
educati on.

1. Contextualise Learning: Include Indian case studies, exanples,
and real -world situations in managenent courses. Students nay
better relate to the subject matter and gain a deeper know edge
of the application of managenent ideas in an Indian setting by
utilising | ocal business scenarios.

2. Integrating traditional |ndian values, including as
sustainability, social responsibility, and ethical practises, via
several courses in the MBA degree.

3. Encourage rel ationshi ps between corporates and I ndi an
universities to share expertise and enhance overall education
experi ence.

The Il MHRD(W students are also actively involved in various
activities . They organises a nunber of programres to pronote
Indian culture. The goal is to use rhythns ,dance etc to
establish an integrated connection with the divine .Students
participate in a variety of events and festivals which are
celebrated in the Institute over the course of the year for
culture integration.

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

A key conponent of outcone-based education (OBE) is identifying
desired | earning objectives and matching teachi ng and eval uati on
nmet hods to those outcones. The MBA progranme is available to
students at the Institute which is associated with the erstwhile
Uni versity of Pune and currently known as Savitribai Phul e Pune
University.ln the context of MBA progranmes, outcone-based
education is created to provide students the information,
abilities, and skills they need to succeed in the business worl d.

Key features of outcone-based education in MBA programes include
t he foll ow ng:

1. Cearly Defined Learning Objectives: The desired |earning

obj ectives for MBA students are stated in detail with technica
busi ness abilities (in finance, marketing, etc ) and w der

conpet ences (such as | eadership, critical thinking, and

communi cation) are all included in these goals.

2. Student-Centric Approach: In MBA programmes, OBE places a
strong enphasis on active student participation and interaction.
The goal is for students to take responsibility for their
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education and naster the nmaterial thoroughly. Case studies,
simul ations, group projects, and experiential |earning
opportunities ate all a part of the |earning process.

3. Conmpet ency-Based Curriculum The MBA curriculumis organised
around the specified |learning objectives. It focuses on acquiring
t he preci se knowl edge and abilities needed to attain those goals.
The information is intended to be useful, current, and in |line
with what is required by the business environnent.

4.
techniques . They are nade with the intention of gauging
students mastery of the specified | earning objectives.
Assessnents consi st of group projects, presentations, business
i deas, sunmmer internship projects, and other assignnents.

5.
cul ture of constant devel opment. To pinpoint areas for

i nprovenent and devel opnent, eval uations and ot her types of
f eedback are enpl oyed.

6.
frequently forge close relationships with the corporate world. A
curriculumthat is in line with the expectations of the business
wor |l d can be achi eved via collaboration with industry partners.
It could incorporate guest |ectures, internships and nentoring
initiatives.

7.
out conme- based education in MBA programes is to get students
ready for lucrative jobs . Students acquire the information and
abilities that conpanies are | ooking for by concentrating on
certain |l earning objectives and conpetencies. Devel opi ng usef ul
talents that can be used has been prioritised.

Il \FHRDXW has clearly stated Program Qutcones (PO, Program
Specific Qutcones (PSSO, and Program Educati on Objectives (PEO
for the program The PEGCs, PSGs, and POs are achi eved through
the Institute's instructional and |earning processes as well as
its extensional prograns. The assessnent tools takes PO
requirenents into account. For the purpose of achieving PGCs, the
Institute has organized its activities and prograns. An
eval uati on of PO and PSO achi evenent is done at the end of the
senester. CBCS pattern is foll owed.

Annual Quality Assurance Report of INTERNATIONAL INSTITUTE OF MANAGEMENT HUMAN RESOURCE
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Assessnents: The MBA programme uses concurrent assessnent

Continual | nprovenent: Qutcone-Based Educati on encourages a

I ndustry Col | aboration: MBA programes includi ng OBE

Career Readi ness by Corporate Relations Cell: The goal of

20.Distance education/online education:
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The Institute is affiliated to Savitribai Phul e Pune University
in Pune. Every lecture and class nust follow the university's
rul es and are conducted accordingly. W have Online platforns to
deliver |ectures.

The transition fromtraditional classroominstruction to bl ended
| earni ng has been incorporated into the systemduring the
pandem c. Effective tools for course delivery and eval uation

i nclude mcrosoft teans.

Each course's materials, including the syllabus, PPTs, and notes,
are accessible for students. Online homework and tests are used
to evaluate the courses. The online platformis used to
adm ni ster the MCQ exans. On mcrosoft teans sessions are held
al so Online student activities are conducted .

The follow ng justifications for online MBA education for your
consi derati on:

1. Flexibility: Students may study at their own speed and
conveni ence when they take classes online.

2. Accessibility: Students fromall over may access the
progranmmes thanks to the fact that online education elimnates
di stance learning restrictions.

3. Networking Possibilities: Through online forunms, networking
events, and social nmedia groups, online classes |et students and
professionals interact. By connecting themw th a diversified
network of peers, alummi, and business professionals, these
platfornms give students the chance to widen their professiona
net wor K.

4. Techni cal Integration: The use of technology in online
educati on enabl es the devel opnent of dynam c and engrossing
| earni ng experi ences.

Extended Profile
1.Programme

11 1

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
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2.Student
2.1 140

Number of students during the year

Institutional Data in Prescribed Format View File

2.2 55

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

Data Template View File

2.3 71

Number of outgoing/ final year students during the year

Data Template View File
3.Academic
31 12

Number of full time teachers during the year

Data Template View File

3.2 12

Number of sanctioned posts during the year
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Extended Profile

1.Programme

11

Number of courses offered by the institution across all
programs during the year

File Description Documents

Data Template

View File

2.Student

21

Number of students during the year

140

File Description Documents

Institutional Data in Prescribed Format

View File

2.2

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

55

File Description Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

71

File Description Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

12

File Description Documents

Data Template

View File
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3.2 12

Number of sanctioned posts during the year

File Description Documents

Data Template View File

4.Institution

4.1 8

Total number of Classrooms and Seminar halls

4.2 24,32, 906

Total expenditure excluding salary during the year (INR in
lakhs)

4.3 60

Total number of computers on campus for academic purposes

Part B
CURRICULAR ASPECTS
1.1- Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The Col | ege adheres to the curriculumcreated by SPPU University
which is designed to neet the needs of the students, industry,
soci ety and environnment. The student-centered approach is nade
possible by utilising an ideal fusion of technology with
traditional teaching and | earning nethodol ogies .

As a new senester begins, | QAC prepares the academ c cal endar,in
accordance with the SPPU university cal endar. The faculty uses a
variety of strategies for continuous internal evaluation,

i ncl udi ng experiential |learning, participatory |learning, and
critical thinking. Both direct and indirect strategies are used
to attain the PGs and CGs. | QAC nonitors how these are being

I mpl ement ed.

The wor kl oad for each senester based on the course syllabus and

t he nunber of students cal cul ated and subject distributed to the
faculty to plan and organi ses the | ectures. Each faculty nenber
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creates a session plan for the effective delivery of the
assi gned subject's .

The COVI D-19 pandem c necessitated the use of the mcrosoft
teans platformfor courses to be delivered online. To help
students conprehend better, |ectures notes, PPT, etcnade avail abl e
The of fline sessions started as per governnent notification.
The tinmetable of the classesis regularly nonitored through daily
attendance. Last senester SPPU results are anal ysed for each
year; renedi al neasures are applied as recomended by | QAC

The faculty nmenbers finish the curriculumby the allotted tine
and additional |ectures schedule to conplete al ong w thacadem c
performance nonitoring through concurrent evaluation, etc thus
ensuring effective, up-to-date curriculum planning and delivery.

File Description Documents

Upload relevant supporting View File
document

Link for Additional

information http://collegecircul ars. uni pune.ac.in/sit

es/ docunent s/ Syl | abus2022/ MNBAY%202019%20Pa
ttern%?0Syl | abus_Revi sed 10112022. pdf

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The academ c cal endar of IIMHRD is according to Savitribai Phule
Pune University. The Continuous |Internal Evaluation (ClE)

i ncludes Internal Assessnent, Mdterm Test, and Fi nal Term Exam
for all the subjects. Students in their second year have their
sumrer internship project. The Savitribai Phule Pune University's
academ c calendar is used as the source of information for the
senester's begi nning and endi ng dates. The academ c cal endar

i ncl udes dates for internal exans, assignnent due dates, project
exam nation dates, etc. at the start of each senester so that
teachers can schedule their adm nistration. The academc is
handl ed by the Chief Exam O ficer approved by SPPU. In order to
carry out its inplenentation, the Chief Exam O ficer consults

t he academ ¢ cal endar and works with everyone. The Internal Test
tinetable is also arranged in accordance with the academ c

cal endar. Head of the departnentthroughneetings review the
progress ofsyllabus conpletion The Director dissem nates the
academ ¢ schedul e. Considering the nunber of teaching days
avai |l abl e, inportant academ c events and tentative exam nation
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Each and every faculty nenber prepares

senester wi se teaching plans for their respective courses at the
begi nning of every term Al faculty nenbers are infornmed of any
changes to the schedul e that may occur during the senester due
to unforeseeabl e events.

File Description

Documents

Upload relevant supporting
document

View File

Link for Additional

information http://collegecircul ars. uni pune.ac.in/sit
es/ docunent s/ Academ c%0Cal ender/ Ci rcul ar
%20No. 92%200f ¥202022_02052022. pdf
1.1.3 - Teachersof theInstitution B. Any 3 of the above

participatein following activities related to
curriculum development and assessment of
the affiliating University and/are
represented on the following academic
bodiesduring theyear. Academic
council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

File Description

Documents

Details of participation of
teachersin various
bodieg/activities provided as a
response to the metric

View File

Any additional information

No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective
cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

1
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File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional datain prescribed View File
format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

17

File Description Documents

Any additional information No File Upl oaded
Brochure or any other No File Upl oaded

document relating to Add on
[Certificate programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of studentsduring the year

70

File Description Documents

Any additional information No File Upl oaded

Details of the students enrolled View File
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The I MHRD Institute is affiliated toS P Pune University and
actively adheres to the university's franmeworks, and code of
conduct, which enphasi ses discipline, a sense of bel onging,
reliability, responsibility, honesty, and concern for others.
SPPU Board of Studi esprepares and approvescurriculum Wile
maki ng the curriculum special attention is given to
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Prof essi onal Ethics, Gender, Human val ues, Environnent and
Sustainability. Hence thesyl | abus integrates human cross-cutting
Issues and is intertwined in all activities. Institute soci al
and coll ege events reflect the responsibility that humans have
to have for society and the public. Students are becom ng nore
accountable for societal ideals and personal values due to their
participation in variousfestivals activities. The Professional
Et hi cs, Gender, Human Val ues, Human Ri ghts, Environnent, and
Sustainability subjects offered in the SPPU MBA syl | abus are
specifically framed to address these challenges. In MBA
progranmmes, topics like CSR, Corporate Ethics, and others are
taught. The progranme results are inportant in designing the

f ramewor k.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professiona Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year

1

File Description Documents

Any additional information No File Upl oaded

Programme / Curriculum/ View File
Syllabus of the courses

Minutes of the Boards of View File
Studies/ Academic Council
meetings with approvals for
these courses

MoU's with relevant View File
organizations for these courses,
if any

Institutional Data in Prescribed View File
Format

1.3.3 - Number of studentsundertaking project work/field wor k/ internships
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71

File Description Documents

Any additional information No File Upl oaded
List of programmes and View File

number of students undertaking
project work/field work/
/internships (Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above
syllabus and itstransaction at the

institution from the following stakeholders

Students Teachers Employers Alumni

File Description Documents

URL for stakeholder feedback

report https://iinhrd. edu.in/reports/naac-
reports/

Action taken report of the View File

Institution on feedback report

as stated in the minutes of the

Governing Council, Syndicate,

Board of Management

Any additional information View File

1.4.2 - Feedback process of the Institution ~ B. Feedback col | ected, anal yzed

may be classified asfollows and action has been taken
File Description Documents

Upload any additional View File

information

URL for feedback report
https://iinhrd. edu.in/reports/naac-

reports/

TEACHING-LEARNING AND EVALUATION
2.1 - Student Enrollment and Profile
2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of students admitted during the year
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File Description Documents

Any additional information No File Upl oaded
Institutional data in prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

32
File Description Documents
Any additional information No File Upl oaded
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

I MVHRD(W conducts two year full tinme MBA programaffiliated to
SPPU and duly approved by AICTE, New Del hi and adm ssi on
procedure accordi ng toDTE Govt of WMaharashtra.

St udent - cent ered net hodol ogy is used in |l MHRD. Throughout her
MBA degree journey, each student receives individualised care
and groom ng. Using academ c and communi cation criteria, we

I dentify wonen students into distinct categories.

1. Qoservations fromthe nentor: The institution assigns students
to each nentor, who nmaintains close contact with the assigned
students and tries to understand their academ c and personal
needs in order to assist and extend personalised support. 2.
Continual assessnent: Ongoing eval uation of student perfornance
at various levels is done through these assessnents, which are
done on a regul ar basisto eval uate sl ow and advanced | earners.

At the start of each academ c year, |1 MHRD hold an induction

programe where faculty and guests engage with students and
enphasi se the value and their practical applicability.Students
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w t hout a background in comerce for themthe fundanental s of
financial managenent is given and for all studentsfundanentals
of statistics and quantitative techniques, fundanental s of
comruni cation skills, business etiquettes and manners, as well
as institutional policies, processes, culture, and val uesare

I nfornmedt o students during the orientation and | nduction

progr anme.

Regul ar, online guest lectures are held to advance technical,
communi cation, and personality abilities, anong other things of
wonen students. Additionally, mentorship along with small groups
activities to better understand students' |earning | evels and

I ndi vi dual goals. Many activities are conducted online due to

t he COVI D pandem c.

File Description Documents

Paste link for additional

information https://www iinhrd. edu.in/
Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
140 12

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and
problem solving methodol ogies are used for enhancing learning experiences

I 1 VHRD enphasi ses and enpl oys a student-centric nethodol ogy. The
par adi gm of managenent |learning is experiential and focused on
the student. In Il VHRD Students can devel op the know edge,
attitudes, and values , which gives them an excellent foundation
fromwhich to nould their behaviour for personal and

prof essi onal growh. The institute focus on student centric

| ear ni ng net hods and are encouraged to conpete in ivarious
activities.
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Experiential Learning : Students are encouraged to actively
partici pate, host and organi zeprograns. Students volunteered in
community activities to teach | anguage skills. Project
Present ati ons and outreach progranmes. Students are guided to do
project internships where students learn different skills |ike
anal ytical, problemsolving, technical skills, etc.Student

| eadership in college.

Participative Learning : The coll ege provides assitance to fine-
tune the | anguage skills of the students so as to effectively

i nprove their comunication skills. Students are enrolled in add-
on courses that is directly related to enployability skills.

. Students are actively involved in extension activities.

Probl em Sol ving: Interaction with faculty for probl em sol ving
with Case study: Faculties are adopting a case study nethodol ogy
for teaching-learning. Specialization-w se case studies are

di scussed in the class for subjects.

| 1 MHRD ainms to bring about holistic devel opnent of students
t hrough bot h inclassand out of class enhanced | earning
experi ences.

File Description Documents

Upload any additional View File
information

Link for additional information
https://iinhrd. edu.in/student-
zone/gal l ery/

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description
in maximum of 200 words

In 11 VHRD(W teachers are conbining technology with traditional
node of instruction to engage students in long term | earning. The
col | ege provides an excellent |earning environnmentby
constructing an atnosphere of effective teaching and | earning
experience in Qutconme Based Education.Qur faculty at |1 MHRD use
various | CT enabled tools to enhance the quality of teaching-

| ear ni ng.

| CT Tool s used:

1. Projectors- projectors are available in different classroons
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2. Desktop and Laptops- Arranged at the Conputer Lab, classroom
and all Facultycabins in the canpus.

3. Printers- They are installed at Cabins and all prom nent
pl aces.

4. Auditorium The semnar halls are well equipped .It is
digitally equi pped wth m ke, projector and conputer system

5. Online dasses through Mcrosoft Team and Zoom

6. The library is automated using Integrated Li brary Managenent
System

7. The whole institute is W-Fi enabl ed .

File Description Documents

Upload any additional View File
information

Provide link for webpage View File

describing the ICT enabled
tools for effective teaching-
learning process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the
latest completed academic year )

2.3.3.1 - Number of mentors

10

File Description Documents

Upload, number of students View File
enrolled and full time teachers
on roll

Circulars pertaining to View File
assigning mentors to mentees

Mentor/mentee ratio View File

2.4 - Teacher Profile and Quality
2.4.1 - Number of full time teachers against sanctioned posts during the year

12
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File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

No File Upl oaded

List of the faculty members
authenticated by the Head of
HEI

No File Upl oaded

2.4.2 - Number of full timeteacherswith Ph.D./D.M./M.Ch. /D.N.B Super speciality /
D.Sc./ D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality /

D.Sc./ D.Litt. during the year

2

File Description

Documents

Any additional information

No File Upl oaded

List of number of full time
teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year
(Data Template)

View File

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

7.0

File Description

Documents

Any additional information

No File Upl oaded

List of Teachersincluding their
PAN, designation, dept. and
experience details(Data
Template)

View File

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.
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A strong and transparent structure is in place at |11 MHRD for
internal assessment , which is affiliated with the Savitri ba
Phul ePuneUni versity.

During the Induction, Oientation programes, students receive
instruction relating to exans, marks , correction etc. As part
of the formative Continuous Internal Evaluation (CIE) eval uation
of students are done on the basis oftests, assignnents etc.
Prior to each university exam internal exans are conducted
based on out cone-based education . In order to provide students
enough tinme to prepare, portions of the internal tests as well
as exam dates are announced in advance. The faculty swiftly
returns the papers they have assessed to the students so they
can check for errors and correct them All Internal Mark |ists
are checkedand only sent to the University after being

t horoughly reviewed by the faculty nenber in charge, the
student, the Exam officerand the Director. The tests and
assignnents are inpartially exam ned, and the results are

upl oaded in SPPU i nternal marks portal.

Institute conducts exam nation for students of MBA as per SPPU
gui delines . Accordingly, Internal Assessnent of 50 Marks core
subj ect was done by the subject teachers and 50 Marks Senester
end exam nation was conducted By SPPU for both the regul ar
senmester end and backl og exam nati ons

File Description Documents

Any additional information View File

Link for additional information
http://coll egecircul ars. uni pune.ac.in/sit
es/ docunent s/ Syl | abus2020/ MBA%?0Revi sed%?

0Syl | abus¥202019%R0Pat t er n%20_Sen?R01 %R0t
0%01 V_R2_25_7_2020_04. 082020. pdf

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time-
bound and efficient

Assessnent of student is very inportant in teaching |earning.
The Institute observes the SPPU rules in regards to continuous
Assessnent .

The exam nation evaluation pattern for the institute conprises
50 marks for concurrent evaluation and 50 marks for university
final witten examnations. So the institute follows the choice
based credit system as recomended by the university. For
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continuous internal evaluation institute select the criteria
fromthe list of concurrent evaluation paraneters given by the
uni versity

The internal exans and assignnents are fairly exam ned. After
bei ng evaluated by the faculty, the papers are pronptly given
back to the students so they can determ ne whether there is any
di screpancy between the marks they were given and their
responses. The student approaches the teacher with any

conpl aints. Any conplaints pertaining to the internal exans are
handl ed right away and fixed. Al Internal Markstrictly go

t hrough the faculty nenber in charge, the student, the COE, and
the Director scrutiny before being sent to the University. The
grievances pertaining to the internal exam are addressed by
menbers of the Gievance Redressal Conmittee in accordance with
uni versity norns.

File Description Documents

Any additional information View File

Link for additional information
http://collegecircul ars. uni pune.ac.in/sit
es/ docunent s/ Syl | abus2020/ MBAY%?0Revi sed%
0Syl | abus%?02019%20Pat t er n9%20_Sen®201 %20t
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2.6 - Student Performance and L earning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated
and displayed on website and communicated to teachers and students.

1 VHRD (W faculty nenbers during the Orientation programe, of
all new col |l ege students, informthem of the programe and
course outcones. Additionally, instruction is given to students,
who receive the course objectives and the nmethod of eval uation
as listed in the syllabus. The objectives set are acconpli shed
by the Institute by giving priority to comuni cati ng Programme
Qut cones and Course Qutcones before a course's teaching and

| earning activities begin: Plan of instruction and eval uation
with focus: As a result of being nore focused, the teaching and
| earning process is nore consistent, and students perform better
on assignnents and assessnents and a better |earning
experience. W are mapping the PO CO unit w se while nmeking the
session plan. Concurrent evaluation is prepared with the
activities unit wise in each senester after anal ysing the PO CO
Before start of each academ c senester each faculty nakes
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNHanFQUmJsa3g1eUp4T3NIcjFsMkE9PSIsInZhbHVlIjoiWGE0WTFkd1JPL0w5cWFyYVZpTXhmRTZUQ0Z5RzFwNkNCbGw5Y2NwbjM5YVh0dmZuNndiRFlQclhlR3FsUDFXZCIsIm1hYyI6ImY0ZTAyNTczOGJlN2YwODFhYjJiN2QyOGJjMzY2ZjRlYzk3NmY4NjlhM2YzZWI4NTA2YzdiZWVkODU2Y2Q3ZjgiLCJ0YWciOiIifQ==
http://collegecirculars.unipune.ac.in/sites/documents/Syllabus2020/MBA%20Revised%20Syllabus%202019%20Pattern%20_Sem%20I%20to%20IV_R2_25_7_2020_04.082020.pdf
http://collegecirculars.unipune.ac.in/sites/documents/Syllabus2020/MBA%20Revised%20Syllabus%202019%20Pattern%20_Sem%20I%20to%20IV_R2_25_7_2020_04.082020.pdf
http://collegecirculars.unipune.ac.in/sites/documents/Syllabus2020/MBA%20Revised%20Syllabus%202019%20Pattern%20_Sem%20I%20to%20IV_R2_25_7_2020_04.082020.pdf
http://collegecirculars.unipune.ac.in/sites/documents/Syllabus2020/MBA%20Revised%20Syllabus%202019%20Pattern%20_Sem%20I%20to%20IV_R2_25_7_2020_04.082020.pdf
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Session plan unit wi se PO CO mappi ng and i nternal eval uation
strategi es are eval uat ed.

Students are able to achieve the defined goals before the end of
each course since there is transparency regarding the PGs and
Cos and al so for neeting the requirenents for university exans:
The students can avoid maj or exam failure due to having POs and
Cos. The SPPUdegree and postgraduate expectations are in line
with each and every program s and course's outcones as well as
the Institute objectives. By inplenenting outcone-based
education, teaching and | earning take place seanm essly in the
institution.
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2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the
institution.

The primary academ c focus at IIMVHRD(W is on achieving
programme and course outconmes. The institution's Director
oversees this, and the departnent's Chief examofficer is
responsi ble for nonitoring it. The University created the course
out comes and programme out cones that make up the college's
syl l abus, and the f