Annual Quality Assurance Report of INTERNATIONAL INSTITUTE OF MANAGEMENT HUMAN RESOURCE

DEVELOPMENT FOR WOMEN

YEARLY STATUSREPORT - 2022-2023

Part A

Data of the Institution

1.Name of the Institution

International Institute of
Managenent & Human Resource
Devel opnent

e Name of the Head of the institution

Dr. Mayanka Shar ma

e Designation Di rector
¢ Doestheinstitution function fromitsown | Yes
campus?
e Phone no./Alternate phone no. 02066547550
e Mobile no 9225620092

e Registered e-mail

director@i nmhrd. edu.in

¢ Alternate e-mail

b.jiby@inmrd. edu.in

e Address Survey No — 54 (1,2/1), Nere
Marunj e, Near Hi njewadi |nfotech
Par k, Pune

e City/Town Marunj i, Pune

o State/UT Mahar ashtr a

e Pin Code 411033

2.Institutional status
o Affiliated /Constituent Affiliated to Savitribai Phul e

Pune University

e Type of Institution

Women
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Location

Rur al

Financia Status

Sel f-financi ng

Name of the Affiliating University

Savitribai Phule Pune University

Name of the IQAC Coordinator

Dr . Beena Ji by

Phone No.

020- 6654 7500

Alternate phone No.

020- 6654 7552

Mobile

9225620092

IQAC e-mail address

igac@inhrd. edu.in

¢ Alternate Email address

director@i nhrd. edu.in

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://iinhrd. edu.in/reports/naa
c-reports/

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://iinhrd. edu.in/reports/naa
c-reports/

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 C 1.98 2019 09/ 08/ 2019 |08/ 08/ 2024

6.Date of Establishment of IQAC

25/ 12/ 2017

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Ni | Ni | 2022- 23 Ni |
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File
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IQAC

9.No. of IQAC meetings held during the year 4

e Were the minutes of IQAC meeting(s) and | No
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding fromany | No
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

Extension activities Prograns , Fulfilling social responsibilities ,
Devel opnent Programmes for Faculty and Students , M nim zing
envi ronnent al degradation e

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action Achievements/Outcomes
Pronoting reseach cul ture by I nternational research
executing International Research conference is executed in
Conf erence January 2023
Skill based certification SAP certification, Excel
courses to be provided to Certification , Digital
students Mar keting and ot her add on
courses are planned and given to
students
For enhanci ng the i npactful FDPs are arranged on every
teachi ng | earni ng process Saturday for upgrading the
teachers are ugraded through faculty know edge.
Facul ty devel opnent activities
will be planned
I ndustry col | aborative MOUs and |inkages are
activities for staff and establ i shed. Every Saturday
students guest |ectures are schedul ed
fromlndustry. Industry visits
are arranged
Pr of essi onal groom ng anong Students are involved in all
students commttees. Intra collegiate,
Intercol |l egi ate and corporate
| evel Events are managed by
students
13.Whether the AQAR was placed before Yes
statutory body?
e Name of the statutory body
Name Date of meeting(s)
Col | ege devel opnment Conmit ee 16/ 01/ 2024
14.Whether institutional data submitted to AISHE
Y ear Date of Submission
yes 15/ 02/ 2024

15.Multidisciplinary / interdisciplinary

Page 4/115 13-04-2024 09:38:09



Annual Quality Assurance Report of INTERNATIONAL INSTITUTE OF MANAGEMENT HUMAN RESOURCE
DEVELOPMENT FOR WOMEN

The institution affiliated to Savitri Bai Phule University
successful ly inplenments a choice-based credit systemto ensure

nmul tidisciplinary and interdisciplinary education. Savitri Bai Phule
Uni versity syllabus has established a credit systemand a
curriculum framework for optional courses. Students benefit fromthe
Maj or and M nor Specialisation offered by the NMBA programme which
ainms to provide students a wide grasp of relevant disciplines and
gain nmastery over a range of diverse topics during their

programme. Savitri Bai Phule University offers a conprehensive,

mul tidisciplinary curricul umdesigned to provide students a genera
understanding of related fields In addition to core subjects,.

16.Academic bank of credits (ABC):

IITMHRD (W is a Savitribai Phule Pune University's affiliated
institution. Prograns and courses in the SPPU curriculum schene are
offered by the institute. . To theAcadem ¢ Bank of Credits'
direction, the policies that the affiliated university has issued
are being followed by the institution and the student registration
procedure have been made conpul sory from Novenber 2022 . The
Academ ¢ Bank of Credits (ABC) system has been effectively

i nmpl emented by the university, and all of the students on canpus in
the institute have been regi stered on the ABC system

17.SKill development:

One of the nmain areas of quality on which the institute is
concentrating is skill devel opnent.On canpus, the institute has a
skill devel opnent center under the placenent cell. Through extension
cl asses, industry internships, and industry projects, the institute
is concentrating on skill devel opnment. Even skill devel opnent is
done in the classroom wth adjustnents nmade to the curriculum

t eachi ng net hods, and student eval uation and assessnent processes.
The institute's val ue-added courses are tailored to help students
enhance their skills and get ready for job interviews. Students are
encouraged to take part in intercollegiate events because they help
t hem devel op new skills and to develop theirs confidence and overal
hol i stic devel opnent.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

Il VHRD{W organizes a variety of progranms, such as val ue-added
courses, webinars, and activities on culture, to pronote the culture
and heritage of our country. significance is also presented in
honor of Shivaji's birth anniversary etc . Deep cultural values and
ethics are ingrained in the wonen students. Furthernore, subjects
such as ethics, corporate governance, human rights, and corporate
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social responsibility in the curriculumof MBA prograns instills

I ndian cultural values for students and internalize their
orientation. The SPPU university will inplenment NEP 2020 during the
2023-2024 academ c year. As per NEP guidelines, the courses will be
included in the prograns, and the course content delivered in

regi onal | anguages.

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

The SPPU curriculum for MBA degree programthat is offered in the
institute are available on the university and Institute website.
Lear ni ng outcones for the MBA programas a whole, as well as course
out cones, are included in the syllabus wth Every course having its
own set of |earning objectives and outcones specific to that
particul ar subject. Students enrolled in the programuse these. The
eval uati on process defines the objective assessnent process, which
is then put into practice based on the |earning objective and

out cone.

The institute has enbraced outcone-based |earning, with course
outcones tied to program outcones for each subject. The Institute's
extracurricul ar prograns and teaching/l earning process satisfy PGCs,
PSCs, and PEGCs. Every curricul umbased course has clearly defined
Course Qutcones (CO that are linked to PGs and PSGs. The needs of
PCs are taken into account when designing assessnent instruments. In
order to achieve PGCs, the Institute's prograns and activities are
structured. result of grading and assessing students using unit
exans , assignnments and class activities, ongoing eval uation

is enployed as internal assessnent tools to gauge course

out cones. External assessnent instrunments for CO are university
exans. acconplishnment. At the conclusion of the senmester, the PSO
and PO attai nnent anal yzed.

20.Distance education/online education:

The institute abides by the rules set forth by its affiliating
Savitribai Phule Pune University . Al |lectures etc are delivered
offline in accordance with university regul ati ons. The system has
enbraced the switch fromtraditional classroominstruction to

bl ended | earning during the pandem c. The Ms Teans pl atform was
utilized to conduct the course and handl e the eval uati on process
with effectiveness. Online quizzes and assignnents are used for
course eval uations. Additionally, a nunber of student activities
were carried out online utilizing Ms Teans. G ven that the
Institute's prograns are regular courses, the lectures at the
Institute are only delivered physically .
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Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs
during the year

120

File Description Documents

Data Template

View File

2.Student

2.1

Number of students during the year

189

File Description Documents

Institutional Datain Prescribed Format

View File

2.2

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

77

File Description Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

65

File Description Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

12

File Description Documents

Data Template

View File
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3.2 12

Number of sanctioned posts during the year

File Description Documents

Data Template View File

4. nstitution

4.1 8

Total number of Classrooms and Seminar halls

4.2 64. 36

Total expenditure excluding salary during the year (INR in [akhs)

4.3 60

Total number of computers on campus for academic purposes

Part B
CURRICULAR ASPECTS
1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

The institute is affiliated to Savitribai Phule Pune University and
uses the SPPU academ c cal endar to create the academ c cal endar for
the start and end of each senester for its MBA prograns. \Wen the
senester begins, each faculty nenber drafts the course file, which
i ncludes a schedul e for concurrent assessnent as well as a |list of
text and reference books. Academ c staff frequently upload course
materials that are accessible to all students, including unit-
speci fi c Power Poi nt presentations, notes, extra content,

assi gnnents, and question banks. The daily attendance records are
used to track the class schedule and assessnent.It is also
recommended that the faculties present papers at different
conferences and participate in FDPs for their advancenent.

In order to deliver curriculumeffectively, the institution

organi zes guestl ectures in partnership with industry.the regul ar
nmeeti ngs hel ddi scuss the various activities. Each student is
assigned with a faculty nentor. Students' feedback iscollected and
| nprovenents Suggest.
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File Description Documents

Upload relevant supporting View File
document

Link for Additional information
http://coll egecircul ars. uni pune.ac.in/s
i tes/docunent s/ Syl |l abus2022/ MBA%202019%

20Patt er n%20Syl | abus_Revi sed_10112022. p df

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The Academ c Cal endar created by SPPU is adhered to by I MHRD

Col | ege. The Academ c Cal endar lists the start and concl usion dates
of each senester as well as the tentative cal endar for exans and
senester comencenent. Then the College creates its own Acadenic
Cal endar and schedules prior to the start of the senmester to ensure
efficient operations within this framework.

The Academ c Cal endar is distributed to students and is posted on
noti ce boards and the coll ege website. The university syll abus
contains all the regulations pertaining to pass % reappearance for
| nprovenent, grades, and grade points. During the Orientation
Programme, first-year students get information on the syllabus and
optional papers that are offered for the three senesters of the
course. First -year students get information about the course at the
orientation programe. requirenents for the Internal Assessnent as
wel | as exam nations throughout the course of two years. SPPU sets
the schedul e for external exans, and the sane is inforned to the
students. The 50 mark internal assessnent required by the SPPU
University are done by the faculty by concurrent and the students
must submt tasks and projects conpleted by the deadline.

File Description Documents

Upload relevant supporting View File
document

Link for Additiona information
http://coll egecircul ars. uni pune.ac.in/s

i tes/docunent s/ Syl | abus2022/ NBA%202019%
20Pat t er n%20Syl | abus_Revi sed 10112022. p df

1.1.3 - Teachersof the Institution participatein B. Any 3 of the above
following activitiesrelated to curriculum

development and assessment of the affiliating

University and/arerepresented on the
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following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the

affiliating University

DEVELOPMENT FOR WOMEN

File Description

Documents

Details of participation of
teachersin various
bodieg/activities provided as a
response to the metric

View File

Any additional information

No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

1

File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional data in prescribed View File

format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requir ement

for year: (Asper Data Template)

25
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File Description Documents

Any additional information No File Upl oaded

Brochure or any other document No File Upl oaded
relating to Add on /Certificate
programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number
of studentsduring the year

699

File Description Documents

Any additional information No File Upl oaded

Details of the students enrolled in View File
Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The Institute follows curricul untrecommended by the SPPU and has
different sociallyinportant cross-cutting issues |ike noral sval ues,
human et hics, sustainability, and so forth, across PGcourse to
noul dt he students Human val ues : Human qualities and norals

aret hrough the course "Introduction to Constitution, human rights
and cyber security" presented in the i,IIl,I11/1V senester of
Managenent program The essential goal of this course is to guarantee
t hat students havei nformati on on the constitution, nmajor obligations
and privileges of citizens, valuesetc. The course additionally gives
m ndf ul ness about cybercrinmes, digital regulations etc.

Climate and sustainability: The issues of Climte and sustainability
are tended to through the course"Corporate social sustainability" in
the IV senester. Through thiscourse, studentsare nade aware

sust ai nabl e i ssues

Orientation : To bestowguality training to shape wonen managers of
future the institute hasneasures to sharpen and advance
st udent st hroughcurri cul ar and co-curricul ar exerci ses.

Aside fromthe abovenentioned, the institute has prograns
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andexerci ses on cross-cutting i ssues by Rotaract.

Swachh Bhar at h Abhi yan, bl ood donation etc plays a crucial

maki ng a Positivei npact and nol ding theminto wonen

managenent experts

Theexerci ses |i ke,
part in

File Description Documents
Any additional information View File
Upload the list and description of View File

courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential lear ning through project work/field

wor k/internship during the year

5

File Description Documents

Any additional information View File
Programme / Curriculum/ View File
Syllabus of the courses

Minutes of the Boards of Studies/ View File

Academic Council meetings with
approvals for these courses

MoU's with relevant
organizations for these courses, if
any

No File Upl oaded

Institutional Data in Prescribed
Format

View File

1.3.3 - Number of studentsundertaking project work/field work/ internships

65

File Description

Documents

Any additional information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File
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1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above
gyllabus and itstransaction at the institution

from the following stakeholders Students

Teachers Employers Alumni

File Description Documents

URL for stakeholder feedback

report Ni |
Action taken report of the View File
Institution on feedback report as

stated in the minutes of the
Governing Council, Syndicate,
Board of Management

Any additional information View File
1.4.2 - Feedback process of the Institution may B. Feedback col | ected, anal yzed
be classified asfollows and action has been taken
File Description Documents
Upload any additional View File
information
URL for feedback report
https://iinhrd. edu.in/reports/naac-reports/

TEACHING-LEARNING AND EVALUATION
2.1 - Student Enrollment and Profile
2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of students admitted during the year

124

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)
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2.1.2.1 - Number of actual students admitted from thereserved categories during the year

51

File Description Documents

Any additional information No File Upl oaded
Number of seats filled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

Institute students are adm ttedthrough the WH CET exam mai nly and
hence there is a blend of brilliant and normal students. To assi st
themw th adapting up to the new |l earning climte, a nunber of
nmeasures are taken by the institute for their inprovenent.

Ment ee neetings are conducted regularly who keeps a nentee' Record,
to nonitor them. This is to help distinguish the slow | earners as
well as fast |earners fromeach batch every yearand al so every
speci al i zati on. As each student has different |earning perspectives
and | earning propensities. The goal of the evaluation is to access
and identify the learning | evels and plan accordingly for the

pr of essi onal devel opnent of the students regarding the factors

i nfl uencing the students holistic gromh and gui de t hem regardi ng
program structure, byprovidinga holistic devel opnent to nould them
I nto a wonen nmanagers as per the needs of the industry by organi sing
speci al programs for slow and advanced | earners.

Library is accessible to all and are allowed to get the books from
the library for additional students for the subject and Assessnent.
Parents are wel conedto communi cate with concerned nentorsto talk
about the advancenent of their wards.

File Description Documents

Paste link for additional
information https://iinhrd. edu.in/acaden cs/ our -
met hodol oqgy/

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)
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Number of Students Number of Teachers
189 12

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

I 1 VHRD assi sts by encouraging students to take an active, involved,
and notivated role in their education, by strategies that can

i nprove their educational experiences. These techni ques have the
foll owi ng advant ages and are:

Experiential learning: It is a teaching approach that substitutes
doi ng through projects, Industrial visit, Audio-Visual nethodol ogy,
Quest |l ectures and other activities, by which students apply their
know edge and abilities to real-world scenarios. Their capacity for
critical thought, creativity, problemsolving, and teamwrk are al
enhanced by this.

Participatory | earning: Engaging students in the process of
designing, carrying out, and assessing their own learning .To
exchange i deas, provide feedback,inprove communicati on and assess
their progress, students collaborate in groups or teans. Their
soci al, comrunication, and | eadership abilities are all benefited
fromthis.

Probl em sol ving net hods: To pronote student participation in

| earni ng, through student-centered educational practices by various
approaches for addressing problens: In this students identify,

eval uate, and solve actual or inagined issues/problens relating to
their subject area. students create potential solutions, verify
their hypot heses, apply their strategies, and break conplicated

i ssues down using a variety of tools and approach. Studentsbenefitby
| earning to think logically and anal ytically.

To notivate the students internal assessnments are nethodically
schedul ed. Students nustsubm tassi gnnent swhi ch nust be conpl eted

i ndependently to build their witing skills and boost confi dence.
The students have to givepresentation in order to assist themto get
over their stage fright and inprove their
oratorypresentationabilities.
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File Description Documents

Upload any additional View File
information

Link for additional information
https://iinhrd. edu.in/acadeni cs/our-

net hodol ogy/

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

In the institute All the faculty nenbers use ICT tools, in oneor the
ot her way, to educate and prepare the students in their teaching

| ear ni ng experience byusi ngLCD projectors, camneras,

wor kst ati ons/work areas, wifi, printers, scanners, Pen Drives,
scanners, speakers, and other e-learning tools.

As there are many advantages of utilizing ICT for instructing and
| earning, as they make | earning nore custom zed andit helps in
acoordi nated effort, with input frominstructors and students.

th other tool sfaculty use for educating and increasing their
educati onal experience are

White Board: A device that permts educators to assist in teaching,
for tests, syllabus execution, etc. Mcrosoft Teans: A virtual tool
t hat enpowers educators to make tasks with instructive applications

Li brarygi ve access to various online courses, recordings, digital
books, e-diaries, and so on.

File Description Documents

Upload any additional No File Upl oaded
information

Provide link for webpage View File

describing the ICT enabled tools
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

10
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File Description Documents

Upload, number of students No File Upl oaded
enrolled and full time teachers on
roll

Circulars pertaining to assigning View File
mentors to mentees

M entor/mentee ratio View File

2.4 - Teacher Profile and Quality
2.4.1 - Number of full time teachers against sanctioned posts during the year

12

File Description Documents

Full time teachers and sanctioned View File
posts for year (Data Template)

Any additional information No File Upl oaded

List of the faculty members No File Upl oaded
authenticated by the Head of HEI

2.4.2 - Number of full timeteacherswith Ph.D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during theyear (consider only highest degree for count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Super speciality / D.Sc.
/ D.Litt. during the year

2

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year (Data
Template)

2.4.3 - Number of years of teaching experience of full timeteachersin the sameinstitution (Data
for the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

100
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File Description Documents
Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

In Il VMHRD(W the internal evaluation and assessnent of students is
conti nuousin thecourse / subject as prescribed by the affiliating
university SPPU. It tends to be finished through different
strategies, |ike Assignnent, projects, tests, etc .Internal
evaluation is finished by the faculty nenberof the course, and itmy
be eithersummative or formative. formative evaluation is to give

I nput and direction to the studentsduring the senester experience,
whil e sunmative evaluation is utilized to survey the students
acconplishnment tofinish a unit / senester

The instrunent of internal evaluation mght fluctuate for different
course as per thesession plan, and syll abus.

The internal evaluation standards are inforned to the students in
the start of the senester. The continuous assessnent are plannedw th
the learning targets and abilities of thesubject. The internal

conti nuous assessnent and evaluation are to testthe understandi ng
and abilities anong the wonen students. The internal continuous
assessnent are reviewed reliably by utilizing rubrics . The internal
eval uation results are utilized for input, inprovenent
andadvancenent pur poses.

File Description Documents

Any additional information View File

Link for additional information
https://iinhrd. edu.in/academ cs/the-iimhrd-

edge/

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Institute students are admtted through the MH CET exam mai nly and
hencethere is ablend of brilliantand normal students. To assist them
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Wi th adapting up to the new |l earning climte, anunber of neasures
are taken by the institute for their inprovenent.

Exam assessnent criteria for the institute include 50 marks for
concurrent evaluation and 50 marks for witten university final
exans. Consequently, the instituteuse the university's suggested
choi ce-based credit systemand Choose the criterion fromthe
university's list of concurrent assessnent paraneters for the
continuous internal evaluation in theinstitute. The internal
concurrent assessnents and assignnments is fairly checked. After
exam ning them, the faculty pronptly returns themto the students
so they may see if there is a difference between their nmarks and
their responses. The faculty is the person to whom students shoul d
convey any conplaints. W take care of and resol ve any probl ens
arising right away. Every Subject internal marks is thoroughly
reviewed by the director, the college Examofficer, the student, and
the respective subject faculty before being sent to the university.
I n accordance with SPPU university regul ations, internal exam
grievances are handl ed by nenbers of the Gievance Redressal
Conmi tt ee.

File Description Documents

Any additional information View File

Link for additional information
http://coll egecircul ars. uni pune.ac.in/sit
es/ docunent s/ Syl | abus2020/ MBA%?0Revi sed%?

0Syl | abus%202019%R0Pat t er n%20_Sen?R01 %R0t
0%01 V_R2_25_7_2020_04. 082020. pdf

2.6 - Student Performance and L earning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated and
displayed on website and communicated to teachers and students.

1 VHRD (W faculty provide information about the program and course
outcones to all new students during the orientation/ induction
program Studentsal so are infornmed aboutthe course objectives |isted
in the syllabus andtheirassessnment nethods. Institutions achieve
their set goals by prioritizing the comrunication of program and
course outcones before initiating course teaching and | earning
activities.Faculty Plan a focused teaching and assessnent. As a
result of this focus, teaching and learning will be nore

consi stent,and students will performbetter on assignnents and
assessnents, along with havinga better academ c experience.
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Mappi ng of PO CO is done when creating the subject plan by faculty
menber . Concurrent assessnents are created with unit-level activities
every senester after analyzing the PO CO Before the start of each
senester, each faculty devel ops a schedule for each unit, and PO CO
assignnments and internal assessnent strategies are eval uated.
Students are inforned about fulfillnment of PO and Cos and university
exam requi renents, allowing themto achi eve defined goals before the
end of each course.

The expectations for the SPPU MBA Post G aduate Degree are aligned
with the outcones of the individual progranms and courses, and with
the ains of the Institute.By inplenenting outcones-based educati on,
teaching and | earni ng occur seanl essly across the institution.

File Description Documents

Upload any additional View File
information

Paste link for Additional

information https://iinhrd. edu.in/academ cs/full-tine-
nba/
Upload COsfor al Programmes View File

(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

The eval uation tools and processes used to neasure each program s
out cones and achi evenent of program specific outcones by direct and
i ndirect nethods for POs and PSGCs for the course outcones of

t hecourse. Direct nethods are provided by assessing or observing a
student's know edge or skillsto neasurabl e course outcones. The
know edge , skills described in the course outcones are mapped to
speci fic questions through SPPU senester exans, internal

exans, concurrent eval uati onand assi gnnents. Throughout the senester,
faculty record each student's performance and cource outcone

Bel ow are the ways used to evaluate PO PSO and their frequency.

Uni versity Senester Exam nations At the end of each senester,

uni versities conduct exam nations based on the results published by
the university. Course outcones wll be neasured based on the course
| evel s established in the programIn direct nethod, assignnentsgiven
at the end of each chapter. Assignnents are provided to students so
that they can refer tobooks and understand the expected objectives
of the given questions.It is the responsibility of subject teachers
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to ensure that all students are fully engaged in their work. The
questions asked in the evaluation nethods are accordingto the course
outcones for the respective subject. Depending on the performance of
t he students answering each question, mapping is perforned on each
CO to assess the subject’'s specific CO performance |evel.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://iinmhrd. edu.in/academ cs/our -
net hodol ogy/

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination during the
year

64

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report

https://iinhrd. edu.in/reports/naac-reports/

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a weblink)

https://iinhrd. edu.in/reports/naac-reports/

RESEARCH, INNOVATIONSAND EXTENSION
3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)
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File Description

Documents

Any additional information

No File Upl oaded

e-copies of the grant award
letters for sponsored research
projects /endowments

No File Upl oaded

List of endowments/ projects
with details of grants(Data
Template)

View File

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

2

File Description

Documents

Any additional information

No Fil e Upl oaded

Institutional datain prescribed
format

View File

3.1.3- Number of departments having Resear ch projectsfunded by gover nment and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

00

File Description

Documents

List of research projects and
funding details (Data Template)

View File

Any additional information

No Fil e Upl oaded

Supporting document from
Funding Agency

No File Upl oaded

Paste link to funding agency
website

Ni |

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and transfer

of knowledge
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|  MVHRD r ecogni zes the val ue of innovation, research and devel opnent
as it is inportant for know edge creation and transfer within the
ecosystem and under stands, supports and pronotes these
activities.lI MHRD provides a platform for academ c, innovative
excel l ence. I MHRD takes the lead in creating an environnent where

i ndustry and academ cs constantly col |l aborate, with the ai m of

i nparting know edge and broadeni ng the horizons of students that
allows students to maintain a culture of innovation and research and
devel opnent in their fields of interest. Students with creative
ideas rely on teachers to guide themin their work, which is then
presented invariousconpetitions. The State of Maharashtra has

| aunched a uni que research conpetition called AVI SHKAR. This
conpetition is conducted annually by University of Pune to instill
research culture in students and encourage origi nal and novel

t hi nking. This platform provides an opportunity to express their
academ c talent and fosters exchanges between universities, research
and devel opnent institutions, and industry. Institute provides
students with the opportunity to conplete them WFi is available

t hr oughout canpus. Students and enpl oyees have access to internet
connections. conput er systens are avail able . The Sem nar Hall serves
for sem nars, guest |ectures, presentations of professional
presentations, proj ects, and screenings of informative and
educational filns. students also avail the college anduniversity
library .

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iinhrd. edu.in/acadeni cs/ our -
met hodol oqy/

3.2.2 - Number of workshops/seminars conducted on Research Methodology, Intellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology, I ntellectual
Property Rights (IPR) and entrepreneur ship year wise during the year

14
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File Description

Documents

Report of the event

No File Upl oaded

Any additional information

No File Upl oaded

List of workshops/seminars
during last 5 years (Data
Template)

View File

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per eligible teacher during the year

3.3.1.1- How many Ph.Dsregistered per eligible teacher within the year

00

File Description

Documents

URL to the research page on HEI
website

Ni |

List of PhD scholars and their
details like name of the guide,
title of thesis, year of award etc
(Data Template)

View File

Any additional information

No File Upl oaded

3.3.2- Number of research papers per teachersin the Journals notified on UGC website during

the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

8

File Description

Documents

Any additional information

No Fil e Upl oaded

List of research papers by title,
author, department, name and
year of publication (Data
Template)

View File

3.3.3- Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher during the year

3.3.3.1- Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings year wise during year

9
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File Description Documents

Any additional information No File Upl oaded
List books and chapters edited View File
volumes/ books published (Data

Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

The MBA program purpose is to devel op professionals who are equally
sensitive to society's various challenges. As a result, they not
only succeed in their professional life, but also develop into
socially responsi bl e human bei ngs. Therefore, along with the syl | abus
of the MBA curriculum students also prepare thenselves for the
conpl exity of managenent skills by participating in the various
activities carried out by the Institute and they can | earn about

vari ous social issues and becone nore sensitive. Sone of the
activities are. The students visited NAV KSH TIJ and di stri but ed
orphan cloth to inmates. The students al so hel ped sell the itens

t hey had prepared. The students visited Sharad Ashram a nursing
home in Malunje, and played different ganmes and socialized. Students
vi sited an orphanage in Shirgaon, celebrated the birthdays of all
the children there, got to know the children and felt inclusive and
happy. ' Swachhata Abhiyan' in Nerhe village attended by | ocal
residents and infornmed the need for cleanliness and hygi ene for the
health and well -being of all and al so informed them about gover nnent
policies . Road Safety Awareness - Students organized a road safety
canp at Bhunkar Chowk under |ocal police officials to make them
aware of the benefits of wearing helnets by two-wheeler riders while
riding on technical routes. GO GREEN was organi zed by students at
and ot her | ocations around canpus where tree planting took place for
t he purpose of environnmental protection

File Description Documents

Paste link for additional

information https://iinhrd. edu.in/
Upload any additional View File
information

3.4.2 - Number of awards and recognitionsreceived for extension activities from gover nment /
government recognized bodies during the year

3.4.2.1 - Total number of awardsand recognition received for extension activities from
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Government/ Gover nment recognized bodies year wise during the year

00

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year (Data
Template)

e-copy of the award letters No File Upl oaded

3.4.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NSS NCC/ Red Cross/ YRC etc.,
during the year

12

File Description Documents

Reports of the event organized View File
Any additional information No File Upl oaded
Number of extension and View File

outreach Programmes conducted
with industry, community etc for
the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as Swachh
Bharat, Al Ds awar eness, Gender issue etc. year wise during year

759
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File Description

Documents

Report of the event

No File Upl oaded

Any additional information

No File Upl oaded

Number of students participating
in extension activities with Govt.
or NGO etc (Data Template)

View File

3.5- Collaboration

3.5.1 - Number of Collaborative activitiesfor resear ch, Faculty exchange, Student exchange/

internship during the year

3.5.1.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/
internship year wise during the year

65

File Description

Documents

e-copies of related Document

No Fil e Upl oaded

Any additional information

No File Upl oaded

Details of Collaborative activities
with institutions/industries for
research, Faculty

View File

3.5.2 - Number of functional MoUswith institutions, other universities, industries, cor porate

houses etc. during the year

3.5.2.1 - Number of functional MoUs with I nstitutions of national, inter national importance,
other universities, industries, cor porate houses etc. year wise during the year

6

File Description

Documents

e-Copies of the MoUs with
ingtitution./ industry/corporate
houses

View File

Any additional information

No File Upl oaded

Details of functional MoUs with
institutions of national,
international importance, other
universities etc during the year

View File

INFRASTRUCTURE AND LEARNING RESOURCES
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4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

I 1 MHRD(w) Mai ntains various physical, academ c and support
facilities includingclassroons, infrastructure, sports, conputer

| aband library. In addition to transforners, generators, and UPS,

t he organi zati on enpl oys proper groundi ng bonds for safe power
suppl i es. PC and ot her sensitive devices are naintained

t hr oughappropriate earthing and backups. Physical infrastructure:
The institute has excellent classroom and educati onal video display
systens for instruction. The classroom and readi ng room are used
forneeti ngs, courses, social exercises, and other activities. The
institute has a sufficient nunber of PCs with web connectivity and

t he necessary programmes, and is equipped with in nmain areas such as
an office, library, classroomand staff room The conputer lab is
used for project work, online exans, MS excel classes, preparing
presentati ons, conpleting assignnents, etc. The institute focuses on
preparing students to inprove their enployability and providing
adequat e infrastructure and physical facilities for teaching-

| earning for students. This conference roomis used for managenent
neeti ngs, FDP, human resources devel opnent prograns, etc. Institute
conbi nes various social and sports activities to pronote overall

i nprovenent in students. During curricular,co curricular activities,
students use all the physical infrastructure including outdoorSports
activities . Mintenance of physical infrastructure their cleaning
operations within the institute is carried out by supervisory

staff. The organi zati on has annual mai ntenance contracts for CCTV,
drinki ng water cool er support, fire extinguishers, and buil ding

mai nt ai nance. CCTV nai nt enance, WAt er cool er mai nt enance , Mai nt enance
of firefighting equipnent is by external organization. The institute
al so has desi gnated nmi ntai nance support staff for furniture,
electrical, etc.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iinhrd. edu.in/academ cs/ our -
nmet hodol ogy/

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The institute has paid special attention to providing sports
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facilities and gymasiuns to maintain the physical fitness of its
girl students.Qur institute has indoor sports facilities and outdoor
gane facilities including playgrounds, |ong distance tennis and
basketbal | . The institute al so has a nodern gymasi um for students.
The Institute adopts a holistic approach to the academ c,

pr of essi onal , physical and socio-cultural devel opnent of its girl
students, the Institute offers a cultural programcalled Vista and
Mant han every yearlt is held once every year. The program hosts

I nter-university conpetitions ,culture prograns, with prizes awarded
to the w nners.

Sports activities are carried out in the ground for badm nton,
cricket etc and indoors for carrom chess etc. The college offers
students T shirtand ot her necessary supplies. Sports and cul tural
conpetitions held hel ps to Apply variousManagenent and | eadership
skills.Students learn by practicing | eadership skills, comm tnent,
bel ongi ng, tol erance, deci son maki ng, group dynam cs, and team
spirit. Therefore, Institute is responsible for the devel opnent of
BM (Body, Mnd, Intellect) abilities of the wonen students and
devel op holistically.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iinhrd. edu.in/about/infrastructure/

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart class,
LMS, etc.

8

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information https://iinhrd. edu.in/about/infrastructurel

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in
Lakhs)
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4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in
lakhs)

12. 96

File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No File Upl oaded
statements

Upload Details of budget View File
allocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resource
4.2.1 - Library is automated using Integrated Library Management System (ILMS)

As per the SPPU syl | abus and AICTE regul ations, the librarian wll
receive the book list requirenent fromthe faculty and students w |
be provided with ID cards to access the library. Everything including
book circulation and circulation is nonitored by librarians.

The library facility has a proper registration process. Upon
presentati on of proof of adm ssion , admtted students nust conplete
a library registration formOnce the formis processed, students
will receive a nenbership card. The library is open to students any
ti me on weekdays. Li brary has AutoLib software for faculty and
students. Access to these resources is a useful for all nenbers.In
addition to texts and references, the institute also has
notivational, self-help, and reference materials. The library al so
has W-Fi facilities and conputers for easy access for everyone.
Libraries aimto facilitate the creation of new know edge t hrough
the acquisition, organization, and di ssem nation of know edge
resources and through the provision of val ue-added services. The
library is well-equi pped and equi pped well with W-Fi technology. It
Is divided into parts such as stack section ,reference section, and
Readi ng room . W provide free access to our nmgazi nes so that our
students can choose books that fit their interests.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
Information https://iinhrd. edu.in/about/infrastructurel
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4.2.2 - Theingtitution has subscription for the C. Any 2 of the above
following e-resour ces e-jour nals e-

ShodhSindhu Shodhganga M ember ship e-

books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional No File Upl oaded
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

3.38

File Description Documents

Any additional information No File Upl oaded

Audited statements of accounts No File Upl oaded

Details of annual expenditure for View File
purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachers and students ( foot fallsand login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

25

File Description Documents

Any additional information No Fil e Upl oaded
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Institution frequently updatesits I T facilities including Wi-Fi
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| T infrastructure is acknow edged as a necessary prerequisite for
providing quality education. As a result, the Institute has placed a
hi gh priority on the creation and pronpt maintenance of |IT
facilities in order .Institute maintain its ICT

i nfrastructure,anenities to guarantee effective operation. The
col l ege has developed IT facilities to neet the |earning

requi rements of students and faculty. The institution provides W-Fi
and LAN cabl es, enabling users to access information

qui ckly. AsConputers is an essential conponent of acadenm c and

adm ni strative tasks andinstitute's has | CT-enabl ed cl assroons t hat
have i nproved teaching and | earni ng.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information https://iinmhrd. edu.in/about/infrastructure/

4.3.2 - Number of Computers

60

File Description Documents

Upload any additional No File Upl oaded
information

List of Computers View File

4.3.3 - Bandwidth of internet connectioninthe A. ? 50MBPS
I nstitution

File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth of View File
internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)
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16. 99

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts No File Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The institute's policy is to maintain and noderni ze exi sting

equi prrent to neet the requirenments of the university and regul ator
Al CTE. I Il MVHRD(W Canpus Mai ntenance i s by Housekeeping staff . The

I nstitutehas systens and procedures for nmaintaining the physical
facilitiesand has appoints staff such as electricians and ot her
qualified staff separately. All kinds of mnor repairs and

mai nt enance are carried out by the Institute. All types of repair
work are carried out by the above enpl oyees. If the anmobunt of work
is large, the work is outsourced to an external organization that is
an expert in the same support facility. A standard operating
procedure is maintained in the case of a breakdown to get everything
running. A supervisor is tasked wth nonitoring and maintaining the
cl assroom office, and their housekeepi ng. The sports facilities

, 0 assroons, libraries and offices is cleaned and nai ntai ned by
staff appointed by Institute. The Coordinator is responsible for
academ c functions such as tinetable, class nonitoringand the
systens and procedures necessary for the snooth functioning of
academ cs. In the conputer lab , an assistant has been appointed for
| aboratory repair and mai ntenance, W-Fi, conputer |lab printer,

of fice, PC etc.

File Description Documents

Upload any additional No Fil e Upl oaded
information

Paste link for additional
information https://iinhrd. edu.in/about/infrastructurel

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support
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5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

86

File Description Documents

Upload self attested letter with View File
thelist of students sanctioned
scholarship

Upload any additional No File Upl oaded
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /
non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

0

File Description Documents

Upload any additional No File Upl oaded
information

Number of students benefited by View File
scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiativestaken by the

institution include the following: Soft skills

L anguage and communication skills Life skills

(Yoga, physical fitness, health and hygiene)

| CT/computing skills
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File Description

Documents

Link to Institutional website

https://iinhrd. edu.in/

Any additional information

No File Upl oaded

Details of capability building and
skills enhancement initiatives
(Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

65

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

65

File Description

Documents

Any additional information

No Fil e Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5 - Thelnstitution has a transparent
mechanism for timely redressal of student

grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policies with
zer o tolerance M echanisms for submission of

online/offline students' grievances Timely
redressal of the grievancesthrough

appropriate committees

A. Al of the above
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

54

File Description

Documents

Self-attested list of students
placed

No File Upl oaded

Upload any additional
information

No Fil e Upl oaded

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

0

File Description

Documents

Upload supporting data for
student/alumni

No File Upl oaded

Any additional information

No File Upl oaded

Details of student progression to
higher education

View File

5.2.3- Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment

examinations)
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5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State gover nment
examinations) during the year

0

File Description Documents

Upload supporting data for the No File Upl oaded
same

Any additional information No File Upl oaded

Number of students qualifyingin View File
state/ national/ international level
examinations during the year
(Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
duringtheyear.

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No Fil e Upl oaded
Number of awards/medals for View File

outstanding performancein
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

I 1 VHRD bel ieves in giving equal opportunity to every girl student,
Institute allows students to participate in various academ c and
adm ni strative conmttees and bodies. The institute facilitates and
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conducts the elections of the students for student council. The
student’s council is constituted aof the students in the various
activities of the institution. The nenbers of the students council
actively participate in the organizing the cultural activities,

pl acenent, sports conpetitions, etc. The institute ensures student
representation in various commttees |ike:

General Secretary Joint Secretary, Cultural Secretary, Joint
cultural secretary, Magazine secretary Joint nagazi ne secretary,
Sports secretary, Joint sports secretary, Hostel Representative,
Joi nt hostel Representative

The institute al so ensures student representation in various bodies
| i ke: Placenent and Rotaract. Institute maintains transparency in
all activities and by participating they get exposure to both soci al
and corporate atnosphere which helps to devel op | eadership skills,
deci si on maki ng, tinme managenent, team buil ding, self-discipline and
create industry ready wonen managers. Gievance Conmittee: El ected
menbers fromthe students in Gievance conmttee ensures
transparency in decision making. Anti -Ragging Commttee: Students
representation in Anti -Ragging Comm ttee ensures decision nmaking
transparency. Alumi Comm ttee: The nenbers of commttee associate
with alumi’s for nentoring, groom ng and actively participate in
arrangi ng alumi neets.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by theinstitution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

12
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File Description Documents

Report of the event No File Upl oaded
Upload any additional View File
information

Number of sports and cultural No File Upl oaded

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the institution through financial and/or other support services

I VHRD has a registered Alumi Association which contributes to the
advancenent of the institution. |11 MHRD graduated cl ass are pl aced
and so their inputs are utilized in the different association
contributed by them They nentor and encourage the wonen students to
pick their career field according to their professional desire. The
Institute wel comes themfor alumi interactions to share their work
i nsight and | atest expectations of the corporate culture with the
wonen students. Alumi inputs is taken to advance the course

educati onal program according to the changi ng corporate world. Every
student has to undergo the sumrer internship project (SIP), the
menbers of alummi association help the students of the institution
to get Summer internship in the corporate. Every student has to work
for 60 days under corporate nentor as on the job training. After 60
days the student cones back to the institution and works under
academ c nentor to conplete her research project. This research
project is assessed by the experts appointed by the university. The
menbers of alummi association help the institution in facilitating
the industry institute interface

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)
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File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Ingtitutional Vision and L eader ship

6.1.1 - The governance of the ingtitution is reflective of and in tune with the vision and mission of the
institution

The Vision of IIMHRD is "to enpower aspiring fenmal e managenent
students to becone physically fit, nentally robust, and

prof essionally conpetent individuals. We aimto equip themw th the
skills and know edge necessary to assune | eadership positions in the
i ndustry and society of tonorrow. ."

M ssionis "To provide holistic and industry-oriented nmanagenent
training to our students. W are commtted to their overal

devel opnent, ensuring that they evolve into highly skilled

prof essionals by the end of their chosen nmanagenent program Through
a conprehensive curriculum practical exposure, and personalized

gui dance, we strive to foster a transformative educati onal
experience for our students.."

Rol es and Responsibilities:

Director: Spearheadi ng comruni cation, ensuring conpliance with
Al CTE, SPPU, DTE & Al SHE, academ c pl ans, teaching schedul es, and
orchestrating learning activities |ikeguest |ectures, workshops,
i ndustrial visits,conferences. Mdtivating and coordinating faculty,
adm ni strative authorities, and support staff.

Academ ¢ Coordi nator: Collaborating wwth the Director to allocate
subj ects to teachers, devising senester-w se tinetables, academc
cal endar, maintaining discipline, and soliciting regular feedback
from students.

Faculty Menbers : Key role in curating high-quality
| ear ni ng, student counseling, fostering student growth through
mentoring, and facilitating robust comuni cation with parents.

Statutory, Non-statutory comn tteesinvol ving teaching and non-

teaching staff and students, for the institute' s seamn ess
oper ati ons.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective leadership is visible in various institutional practices such as decentralization and
participative management.

At 11 VHRD the Director chanpi ons decentralization across various
adm ni strative functions and academ c hi erarchies by del egating
authority and responsibility. This approach enpowers individuals
within the institution to efficiently manage key admi nistrative

ar eas:

1. Adm nistrative Decentralization:

[e]

Li ai son with BCUD, Exam nation Departnent, Eligibility,
and Pl anni ng & Devel opnent Departnent are entrusted to
specific individuals within the institution.

Coordi nati on wi t hDTE, Gover nment of Mharashtra.
Managenent of schol arships fromthe social welfare
departnment, Gover nnent

Al CTE | i ai sons and conpliance responsibilities are

del egat ed to desi gnated personnel.

The Director strategically del egates adm nistrative duties, guiding
and nonitoring each individual.

1. Academ c Decentralization:

o

Director fosters academ c decentralization throughDean,
HODs, Subject Coordi nators, Exam nation, Cultural
Activities Heads.

Each functional area within academics is entrusted to
capable individuals, with the Director overseeing their
col l ective performance, maintaining a centralized
over si ght .

2. Participative Managenent:

o

The Director advocates for participative nmanagenent,

i nvol ving faculty nenbers in decision-nmaking processes.
Regul ar neetings are convened to discuss rel evant
academ c and adm nistrative issues.

Ensuring fairness and open di scussions, decisions are
made t hrough denocratic participation, striving for
consensus before finalizing any resol utions.
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By adopting a decentralized adnmi nistrative structure and pronoting
participative managenent, |1 MHRD ains to foster a culture of

col l aboration, efficiency, and collective decision-nmaking, ensuring
a robust and inclusive environnent for academ ¢ and adm nistrative
excel | ence.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

At 11 VHRD, the director's visionary |eadership alignsinstitution's
vi sion and m ssion through a conprehensive perspective plan. This
pl an strategically enconpasses vital facets such as curricul um
refinement, faculty devel opnent, fostering Industry-Institute-

col I aborations, skill-based training, infrastructur-upgrades,robust
prograns |i ke guest |ectures and faculty enhancenent initiatives.
These formthe bedrock of the director's neticul ous strategic

f oundat i on.

Enphasi zi ngparticipatory culture, the director regularly convenes
faculty nmeetings where diverse topics are openly discussed, deci sions
are made through a collaborative consensus-buil ding process. This

i ncl usi ve approach ensures that all stakehol ders contribute to the
institution's grow h.

The director's visionary gui dance extends across various facets

i ncl udi ng academ ¢ pl anni ng, placenent strategies, groom ng
initiatives, and the facilitation of sports and cul tural prograns.
Besi des academ c pursuits, the director actively spearheads sports
and cultural conpetitions that serve as experiential |earning

pl atforns. These events enable students to grasp essenti al
managenent principles, fostering traits |ike group dynam cs,

di sci pline, decision-making, tol erance, conmtnent, a sense of

bel ongi ng, and teamaorKk.

The director's adept | eadership reflects in the academ c and

pr of essi onal advancenent of students, with the institute' s exenplary
pl acenent record standing as a testanent to its overall

ef fectiveness. Through a transformative | eadership style, the
director cultivates an environnment conducive to academi c brilliance,
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hol i stic student devel opnent, and successful placenent outcones.

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

I[IMHRD is affiliated with Savitribai Phul e Pune University (SPPU)

and regul ated by AICTE, adheres diligently to the statutory norns
and gui delines outlined by these governing bodies in both academ c
and adm nistrative functions. SPPU, facilitated by its |ocal-Inquiry-
Committee (LIC), conducts thorough inspections of our academ c and
adm ni strative procedures. The university grants affiliation based

on a positive report submtted by the LIC, underscoring the
necessity for conpliance with regulatory authorities |ike Al CTE and
the university.

The institute strictly abides by the prescribed Service Rul es,
Procedures, Recruitnent and pronotional Policies nmandated by Al CTE
and the University. Faculty recruitnent, the institute publishes
advertisenents in nationally circul ated newspapers to invite
applications for vacant positions. Accordingly, eligible candidates
are invited for interviews.

To ensure fairness and transparency, the institute inforns the
University-VOo forma selection conmttee for conducting
interviews. The constituted selection commttee, carries out

i nterviews, assessing candi dates based on nerit and perfornance.
Institute plays no independent role in the candi date sel ection
process, maintaining adherence to the protocols set by the governing
bodi es.

By strictly adhering to the guidelines and protocols established by
Al CTE, SPPU, and the University, the Instituteensures a transparent
and nerit-based faculty recruitnment process, pronoting fairness and
equal ity in candi date sel ection.
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File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

institution webpage Ni |

Upload any additional View File
information

6.2.3 - Implementation of e-governancein C. Any 2 of the above

areas of operation Administration Finance and
Accounts Student Admission and Support

Examination

File Description Documents

ERP (Enterprise Resource No Fil e Upl oaded
Planning) Document

Screen shots of user inter faces No File Upl oaded
Any additional information No File Upl oaded
Details of implementation of e- View File

governance in areas of operation,
Administration etc(Data
Template)

6.3 - Faculty Empower ment Strategies
6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

I 1 VHRD managenent is characterized by its prudent and caring
approach towards the well-being of both teaching and non-teachi ng
staff. They have inplenented a range of neasures to ensure the
wel fare of their enployees. This includes group insurance for
heal t hcare, accessible transport facilities, maternity | eave
provi sions for wonen, flexible working hours, provident fund
benefits, and various paid | eaves such as PL (Paid Leave), CL
(Casual Leave), and SL (Sick Leave). Additionally, the managenent
extends uniformwel fare neasures to all staff nenbers. Ladies staff
are provided with Maternity | eaves. Home to home pickup and drop
transport facility is provided.

Furt hernore, the managenentfosters a sense of community and

t oget herness anong the staff. They organi ze an annual picnic that
brings both teachi ng and non-teaching staff together. The managenent
val ues the principle of social organization within the institution,
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ensuring that respect, affection, and a strong organi zational bond
are mai ntai ned. They denonstrate this conm tnent by organi zing get-
togethers and cel ebrating various religious and social festivals,
creating a cohesive and inclusive environnent.

Overall, SBES || MHRD nanagenent's approach, reflected in their
policies and actions, cultivates a strong fabric of human rel ations
anong the staff, rooted in trust, respect, and nutual

under st andi ng. "

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/wor kshops
and towar ds member ship fee of professional bodies during the year

12

File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided with View File
financial support to attend
conference, workshops etc during
the year (Data Template)

6.3.3 - Number of professional development /administrative training programs organized by the
institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by the institution for teaching and non teaching staff during the year

13
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File Description Documents

Reports of the Human Resource No File Upl oaded
Development Centres (UGCASC
or other relevant centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional No File Upl oaded
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

1

File Description Documents

IQAC report summary No File Upl oaded
Reports of the Human Resource No File Upl oaded
Development Centres (UGCASC

or other relevant centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File

professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

At International Institute of Managenent and Human Resource

Devel opnent for Wnen, there exists a neticul ously structured
apprai sal system designed for the staff, utilizing a conprehensive
apprai sal formequipped with a detailed checklist for performance
eval uation. Each staff nenber is required to conplete this thorough
performance appraisal form

Page 46/115 13-04-2024 09:38:10


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVQeGdPbzNZTVFzM2NyT0RVclRqRGc9PSIsInZhbHVlIjoibWtvODFyNlNBVWtVZHZsQ1gvVjZ1dHFmNDJYaDEvYjlQR0FlOUlDK0lza1V6ODJPNSsyUkxzUi8xTmM1Q2hvZSIsIm1hYyI6IjA3MjZkZTRjOGQ4MTQ4NTg1YmQwM2NlYzE4ZDc2ZDdhNmQ4NDY0NWJhNTM0ZjNkYzcyZWU2NGFhYWY1N2IwOGMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVvZXd0RW52MVA0K2hRQlBQcGROUUE9PSIsInZhbHVlIjoiajhLcGFLY0g4MjRqVWFaSjlEcUF2YUt4N293Y1lnNnN6ZkVLRy9ITUpVaDNQUTN5dENBbzNxVWJHVUNhRCthQSIsIm1hYyI6ImQxN2YxMmUwYTg1NWRiNzE2YTI1MWEyYzAzNTA2YTFjZjJlM2E3MDg4ZWRmZWJiZWZkY2FlNzI5ZWM2NTM5OTYiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of INTERNATIONAL INSTITUTE OF MANAGEMENT HUMAN RESOURCE
DEVELOPMENT FOR WOMEN

To ensure an equitable and thorough assessnent, the institute has
establ i shed a dedi cated Performance Appraisal Commttee. This

comm ttee conprises key individuals, including the Founder
President, Director, a Menber of the Governing Council, and a Senior
Faculty nmenber. Staff nenbers present thenselves along with their
conpl et ed performance appraisal forns before this esteened

comm ttee.

The Performance Appraisal Commttee diligently and inpartially
eval uates the performance of each staff nenber based on the

subm tted appraisal forns. This robust process serves as the
foundation for critical decisions such as staff confirmations,
pronotions, and increnents. Consequently, the Institute upholds a
permanent and wel | -defined structured process for appraising the
performance of its entire staff.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

Il MHRD(W has a dedi cated and aut ononbus accounts section | ed by
seasoned and proficient accountants. The institution enphasi zes the
i nportance of neticul ous financial oversight and conducts both
internal and external audits to ensure transparency and accuracy in
its financial operations.

Internally, an adept internal auditor, often holding the role of an
accountant, conducts rigorous audits to scrutinize the institute's
financial records and processes. This internal audit serves as a
critical checkpoint for financial integrity within the organization.

External audit is conducted by certified firmof chartered
accountants (CA) to performthorough and i ndependent external
audits. This external auditing firm conducts regular and
conprehensive audits of the institute's financial affairs. Their
diligent work culmnates in the subm ssion of an audited bal ance
sheet, acconpanied by a detailed audit report that provides a
conpr ehensive analysis of the institute's financial health and
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practi ces.

The audit report submtted by the external firmof chartered
accountants offers valuabl e insights and assessnents regardi ng the
audi ted bal ance sheet for the fiscal year. This audit report serves
as a crucial docunent, providing stakeholders and the institution's
managenent with an authoritative and professional evaluation of the
financial status and conpliance of the Institute.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropersduring
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

1T MHRD(W is permanently un-aided private institute, relying solely
on student fees as its primary source of incone. The institution

abi des by the guidelines of Fee Regul ati ng Aut hority(Shi kshan Shul ka
Samti), which oversees and regul ates the fee structure.

The fee anmobunt charged to students is determ ned based on a

cal culation derived fromthe total adm ssible expenditure divided by
t he nunber of enrolled students. The Fee Regul ati ng Authority has
establ i shed specific nornms and regul ati ons that delineate the upper
limt beyond which the Institute cannot |evy additional charges.
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I 1 VHRD adheres to these prescribed norns, ensuring that the fees
collected fromstudents align with the guidelines outlined in the
governnment regul ations. Notably, certain categories of students, as
i ndi cated in governnent resolutions (GR), have their fees rei nbursed
by various entities, such as the Departnent of Social Wl fare, the
Director of Technical Education, and the Tribal Board. This

rei mbur senment mechani sm eases the financial burden on eligible
students.

The primary allocation of the collected fees revol ves around
sustaining the institution's workforce. A significant portion is
directed towards conpensating the teaching staff, while a percentage
is allocated for the wages of non-teaching staff. Additionally, the
institution manages all other operational expenses using the funds
accumul ated fromfee collection

File Description Documents

Paste link for additional

information https://iinhrd. edu.in/
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Interna Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes

1 VHRDi s deeply commtted to fostering internal quality assurance
anong its students, enconpassing not only academ c prowess but al so
prof essi onal ethics and interpersonal conpetencies. A core tenet of
the institution's quality strategy revol ves around enhancing the
academ c performance of students, considering it as the cornerstone
of their overall devel opnent.

Central to ensuring educational quality is the synergy between the
curriculumand the faculty. Institute adopts a university-designed
curriculum which is then neticulously tailored and delivered by
conpetent and seasoned faculty nenbers through innovative teaching
met hodol ogi es. This fusion enpowers students to evolve into future
managers equi pped with the necessary corporate acunen and skills.

Recogni zi ng the significance of corporate preparedness, the
institute strategically integrates corporate inputs and training
into its educational framework. Practical exposure is prioritized
t hrough on-the-job training via Summer Internship Prograns (SIP),
of fering students a hands-on experience to acclimte to corporate
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culture and practices. Each student undergoes a conprehensi ve 60-day
training stint under the guidance of a corporate nentor. Foll ow ng
this, they undertake projects under professorial guidance,
facilitating the application of acquired know edge.

File Description Documents

Paste link for additional

information https://iinhrd. edu.in/
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

Il VHRD{W pl aces a strong enphasis on maintaining a consistent
standard of quality and performance within defined tinelines,
particularly in the realns of teaching, |earning, and achieving
desi red educational outcomes. The institute has established a
systemati ¢ Teaching Learning framework for continuous eval uati on,
serving as a foundational elenent for frequent reviews of academc
per f or mance.

At Il MHRD, faculty nenbers are deeply attuned to the significance of
academ c quality and actively contribute to nurturing it anong
students. The institute inplenents a distinctive approach by
organi zi ng student presentations aimed at assessing their academ c
presentation skills and subject know edge. These processes are well
docunent ed, enabling personalized feedback sessions where individual
strengths and areas for inprovenent are highlighted, fostering
tailored and effective quality enhancenent.

Mor eover, 11 MHRD pl aces significant enphasis on gathering

conpr ehensi ve feedback from students to evaluate and refine teaching
net hodol ogi es and course structures, enhancing the overall teaching
and | earni ng experi ence.

In a bid to enrich the I earning environnment, the institute conducts
out bound training prograns for both faculty and students. These
prograns often feature external corporate trainers who bring

i nval uabl e insights and expertise, aimng to el evate teaching and

| earning practices by integrating corporate perspectives and

met hodol ogi es.
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File Description Documents

Paste link for additional
information https://iinhrd. edu.in/acaden cs/our-
net hodol ogy/

Upload any additional View File
information
6.5.3 - Quality assuranceinitiatives of the B. Any 3 of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other institution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)

File Description Documents

Paste web link of Annual reports

of Ingtitution Ni |

Upload e-copies of the No File Upl oaded
accreditations and certifications

Upload any additional No File Upl oaded
information

Upload details of Quality View File

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities
7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Gender equality is one of the key chall enges facing society today.
The institute conducts regular gender equity pronotion prograns.
GQuest speakers frompromnent field are invited to speak on the
topic which highlights the inportance and contribution of wonmen in
the society. Students apprised of the gender issues during the
Oientation/Self Induction Programheld for newy admtted students
each year. Institute has constituted an Internal Conplaints
Commttee (1CC), CCTV caneras are installed on prom nent |ocations.
1 MVHRD i s a wonen Managenent Institute and girls are taught with
gender sensitization issues through various expert tal ks throughout
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the year. Institute has also constituted a conmttee called
“Prevention of Sexual Harassnent Commttee at the Workpl ace.
Followi ng are the prograns arranged by the Institute

e Nirbhay Kanya Abhi yan

e Wnen s health and hygi ene
e Professional Etiquettes

e Self defence

| MVHRD is a wonen institute and considers safety and security of
wonen students very inportant in the canpus and hostel. Facilities
provided are -. CCTV Caneras at all gates,Grls Hostel with all
security neasures, H njewadi Police buddy cop Hel pline

group, Provi si on of canteen, Guards in the canpus, conplaint &
suggesti on boxes are install ed.

File Description Documents

Annual gender sensitization
action plan https://iinmhrd. edu.in/wp-content/upl oads/ 202
3/ 06/ 11 MHRD- Code- of - Conduct . pdf

Specific facilities provided for
women in terms of :a. Safety and Ni |
security b. Counseling c.
Common Rooms d. Day care
center for young children e. Any
other relevant information

7.1.2 - TheInstitution hasfacilities for B. Any 3 of the above
alternate sour ces of energy and energy

conservation measures Solar energy

Biogas plant Wheelingtothe Grid Sensor -

based ener gy conservation Use of LED bulbg/

power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

The Institute has a water harvesting systemthat reduces the wastage
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of water. The recycling of water ensures opti numuse of avail able
wat er resources. Solar Panels are installed on rooftop. Institute
enphasi zes on reduced consunption of electricity through use of

sol ar energy. Use of LED bulbs and star rated fans are preferred in
the canmpus. Use of latest CPUs, nonitors and other technical gadgets
assure mni num | eakages of electricity. Afull tinme electrician is
enpl oyed for the maintenance of electricity in the canpus.

The institution is highly conscious in maintaining cleanliness in
canpus. Institute pronotes G een Environnent, Swachh Bhar at

Abhi yaan, Ban on Plastic, Dry and Wt Waste Segregation. The

i nstitution has inhousehousekeeping staff. The dustbins are placed
at the distant places in the canpus. The institute maintains and
encour ages proper waste managenent facilities in the canpus for
making it eco-friendly.

Solid waste managenent: Institute pronote one-sided print pages for
printouts wherever possible. This helps in saving and to reduce
paper consunption. Liquid waste nmanagenent:-The institute has a
proper water drainage facility to avoid stagnation . The E-Wste
consisting of electrical and el ectronic devices.is disposed of
responsi bly there is no bionedical and hazardous chem cals and radio
active waste materi al s.

File Description Documents

Relevant documents like No File Upl oaded
agreements/ MoUs with
Government and other approved
agencies

Geo tagged photographs of the View File
facilities

7.1.4 - Water conservation facilitiesavailable B. Any 3 of the above
in the Institution: Rain water harvesting Bore

well /Open well rechar ge Construction of tanks

and bunds Waste water recycling Maintenance

of water bodies and distribution system in the

campus

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Any other relevant information No File Upl oaded
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7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A
greening the campus are as follows:

1.Restricted entry of automobiles
2.Use of bicycles/ Battery-powered

vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic
5.Landscaping

DEVELOPMENT FOR WOMEN

Any 4 or All of the above

File Description

Documents

Geo tagged photos/ videos of the
facilities

View File

Various policy documents/
decisions circulated for
implementation

No Fil e Upl oaded

Any other relevant documents

No Fil e Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and C
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

Any 2 of the above

File Description

Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Upl oaded

Certification by the auditing
agency

No File Upl oaded

Certificates of the awards
received

No File Upl oaded

Any other relevant information

View File

7.1.7 - Thelnstitution has disabled-friendly,

barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signhage
including tactile path, lights, display boards
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and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No Fil e Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The institute believes in equality of all cultures and traditions as
Is evident fromthe fact that students are studying w thout any
discrimnation. To build a nation of youth who are noble in their
attitude and norally responsible, the Institute organi zes and
conducts several activities to create the feeling of oneness and
harnony. Inspirational |lectures by em nent persons in the field are
organi sed for all-round devel opnment of the wonen students and to
make them a responsible citizen who follows the national val ues of
soci etal communal harnony and national integration The Institute and
its faculty , staff and students jointly celebrate the cultura
activities, regional and national festivals to pronote an
environnment for cultural, ethical and spiritual val ues, Besides
academ c , cultural and co-curricular activities , we also have
sports activities for the physical devel opnent of the wonen
students. O her Initiatives Prohibition of plastic carry bags: The
Institute pronotes plastic free canpus and | ess usage of carry bags.
Saplings instead of Bouquets, saplings in bio grow bags are given as
a token of appreciation to all invited guest during various events,
a unique initiative to pronote plantation
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File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sengitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Institution takes pride in its tree Plantation Programme where the
focus along with academc it is a step forward to devel op them as
better citizens of the country by being environnental responsible.
under st andi ng the i nportance of inculcating the constitutional
obligations, values, rights, duties and responsibility in the
students. Constitution of India was introduced in syllabus by
Savitribai Phule Pune University the affiliating University and
curriculumframed with mandatory courses like: Introduction to
Constitution, Human Rights | & Il, and the institute schedul es these
sessions to Sensitize students and faculty to the constitutional
obligations. The Institute ensures that the students participate
very enthusiastically in all these activities. The Institute

cel ebrates the I ndependence Day & Republic Day ,‘ Sanvi dhan Di vas’
Constitution day etc and students have participated in Elocution and
Qui z contest which in turn contributed to understanding the
Constitutional values and the Fundanental Duties and Ri ghts of

I ndian Citizens. Constitutional Obligations: Institute has organi zed
student activities |like paper, poster & essay conpetition which
recei ved participation fromthe students and pronoted their

awar eness about various aspects of Indian citizenship.

File Description Documents

Details of activities that inculcate
values; necessary to render Ni |
studentsin to responsible citizens

Any other relevant information
Ni |

7.1.10 - TheIngtitution hasa prescribed code  A. Al of the above
of conduct for students, teachers,

administratorsand other staff and conducts

periodic programmesin thisregard. The Code

of Conduct isdisplayed on the website Thereis
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a committee to monitor adherenceto the Code
of Conduct Institution organizes professional
ethics programmesfor students,
teachers, administrators and other staff 4,
Annual awar eness programmes on Code of
Conduct are organized

File Description Documents
Code of ethics policy document View File
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

The institute is highly conscious, commtted and enriching the bond
anongst students. Follow ng are the national festivals and Nati onal
and I nternational Comenorative days cel ebrated every year

1. 1 ndependence Day cel ebration: onl5th August
2. Mahat ma Gandhi Jayanti :

3. National Youth Day:

4. Anbedkar Jayanti :

5. Human Rights Day: The institution also celebrates the human rights
day. In this celebration the nessage is given to the students, that
protection of human rights is highest responsibility of civil

soci ety under the unbrella of constitution as well as fundanental
rights and duties. The students are made aware about the human
rights to protect the human society fromany unl awful and
unconstitutional act of violence fromany wong Dover.

6. Kite festival : Kite festival is celebrated on the occasi on of

Makar Sankranti. Staff and students enjoys it by flying colorful
kites in the sky.
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7. Shivaji Jayanti : The birth anniversary of Shri Shivaji Mbharaj
is celebrated every year on 19th February w th huge respect and
ener gy.

8. International Wnen day on 8th March. Institute felicitate all
wonen achi evers on this occasion.

9. Republic day : Cel ebrated on 26th January

10 Ganesh Festival : the 10 days Ganesh Festival is celebrated in
canmpus with full energy and devoti on.

File Description Documents

Annual report of the celebrations View File
and commemorative events for
the last (During the year)

Geo tagged photographs of some No File Upl oaded
of the events
Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

Best Practice- 1
1. Title of the Practice: Enployability G oom ng Program ( EGP)
2. bjectives of the Practices :
e To enhance the enployability & devel opskill based workforce
3. Context:
To make st udent senpl oyabl e.

4. The Practice

3 weeks | nduction program

e Industry expert’s guest session.

e SAP certification and skill based certification.

e Mentoring and counselling

e Sector presentations, Current affair diary and discussion.
e Economic Tines is provided tostudents.
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5. Evidence of Success

Students areshowi ng their |earning by organi zing and managi ng t he
big events |ike VISTA, Mnthan , CFL and SFL.

6. Probl ens Encountered and Resources Required
Extra efforts are required for enhancing their conmunication,
personality traits and in counselling.
Best Practice- 2
1. Title of the Practice: Student Centric Learning
2. bjectives of the Practices :
e To focus on students holistic devel opnent.
3. Context:

Students are from vernacul ar background. To nmake student st horough
wi th conceptual |earnings, innovativestrategi es are adopted.

4. The Practice

e nentors are assigned.
e 3 weeks Induction program for holistic devl opnent

e Skill based courses are executed for nmeking them nore
enpl oyabl e.

5. Evidence of Success

Uni versity Academ c excellence is achieved. 100% student sconpl et ed
their Sumrer Internship and received conpletion certificates.

6. Probl ens Encountered and Resources Required

Extra efforts and ti nme.
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File Description Documents

Best practices in the Institutional
website https://iinmhrd. edu.in/wp-content/upl oads/ 202
3/06/11VHRD- I nstitutional -

Di stinctiveness. pdf

Any other relevant information
Ni |

7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

The institution is serving for the cause of enpowering wonen
students, the focus is on holistic devel opnent of girls . Institute
designed its teaching | earning pedagogy considering the need of
students and need of Industry. Students are grooned consi dering
their devel opnents with Intelligent Quotient, Physical Quotient and
enoti onal quotient.

Expect ed outcone: Professional devel opnent of all buddi ng wonen
managers with various activities and events which are successfully
managed by these girls’ teamis a plus factor for increasing their
confi dence.

The academ c prograns are inplenented to enhance the know edge and
skill base of the students. Inportance is |aid on personality

devel opnent of wonen students. The students are notivated to maeke
presentations using technology. The Institute has organi sed a nunber
of cultural and academ c activities throughout the year in line with
the Vision and M ssion statenent of the Institute. The many
programes organi sed have been successful in devel oping the
personalities of the students and in building conpetition and
confidence. Apart fromthese activities, students are encouraged to
participate in various extension prograns and community-oriented
prograns under the Rotaract. These encouraged themto excel both in
curricular and cocurricular activities along with soci al
responsibilities to face the challenges in future.
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Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The institute is affiliated to Savitribai Phule Pune University
and uses the SPPU academ c cal endar to create the acadenic

cal endar for the start and end of each senester for its MBA
prograns. Wien the senester begins, each faculty nenber drafts
the course file, which includes a schedul e for concurrent
assessnent as well as a list of text and reference books.
Academi c staff frequently upload course naterials that are
accessible to all students, including unit-specific PowerPoint
presentati ons, notes, extra content, assignnents, and question
banks. The daily attendance records are used to track the class
schedul e and assessnent. It is also recomended that the faculties
present papers at different conferences and participate in FDPs
for their advancenent.

In order to deliver curriculumeffectively, the institution
organi zes guestl ectures in partnership with industry.the regul ar
nmeet i ngs hel ddi scuss the various activities. Each student is
assigned with a faculty nmentor. Students' feedback iscollected
and i nprovenents Suggest.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
http://coll egecircul ars. uni pune.ac.in/s

i tes/docunent s/ Syl | abus2022/ VMBAY%202019%
20Pat t er n%20Syl | abus_Revi sed_10112022. p df

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The Academ c Cal endar created by SPPU is adhered to by Il MHRD
Col | ege. The Academ c Calendar lists the start and concl usion
dates of each senester as well as the tentative cal endar for
exans and senester conmencenent. Then the College creates its own
Academ c¢ Cal endar and schedul es prior to the start of the
senester to ensure efficient operations within this franmework.
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The Academ c Calendar is distributed to students and is posted on
noti ce boards and the college website. The university syll abus
contains all the regulations pertaining to pass % reappearance
for inprovenent, grades, and grade points. During the Orientation
Programre, first-year students get information on the syll abus
and optional papers that are offered for the three senesters of
the course. First -year students get information about the course
at the orientation programme. requirenents for the Interna
Assessnent as well as exam nations throughout the course of two
years. SPPU sets the schedule for external exans, and the sane is
informed to the students. The 50 mark internal assessnent
required by the SPPU University are done by the faculty by
concurrent and the students nust submt tasks and projects

conpl eted by the deadline.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
http://collegecircul ars. uni pune.ac.in/s

i tes/docunent s/ Syl | abus2022/ VNBAY%202019%
20Pat t er n%20Syl | abus_Revi sed_10112022. p df

1.1.3 - Teachersof the Institution participate | B. Any 3 of the above
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Cour ses Assessment /evaluation
process of the affiliating Univer sity

File Description Documents

Details of participation of View File
teachersin various
bodieg/activities provided as a
response to the metric

Any additional information No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective
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cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

1

File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional datain prescribed View File

format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (As per Data Template)

25

File Description

Documents

Any additional information

No File Upl oaded

Brochure or any other
document relating to Add on
[Certificate programs

No File Upl oaded

List of Add on /Certificate
programs (Data Template )

View File

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

699

File Description

Documents

Any additional information

No File Upl oaded

Details of the students enrolled
in Subjects related to
certificate/Add-on programs

View File

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The Institute follows curricul unrecomended by the SPPU and has
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different sociallyinportant cross-cutting issues |ike

nor al sval ues, human ethics, sustainability, and so forth, across
PCGcourse to noul dt he students Human val ues : Human qualities and
noral s arethrough the course "Introduction to Constitution, human
rights and cyber security" presented in the i,II,Il11/1V senester
of Managenent program The essential goal of this course is to
guar ant ee that students havei nformation on the constitution,

maj or obligations and privileges of citizens, valuesetc. The
course additionally gives m ndful ness about cybercrines, digital
regul ati ons etc.

Climate and sustainability: The issues of Clinmate and
sustainability are tended to through the course"Corporate soci al
sustainability" in the IV senester. Through thiscourse,

student sare nmade aware sustai nabl e i ssues

Orientation : To bestowquality training to shape wonen nmanagers
of future the institute hasneasures to sharpen and advance
st udent st hroughcurricul ar and co-curricul ar exerci ses.

Aside fromthe abovenentioned, the institute has prograns
andexerci ses on cross-cutting i ssues by Rotaract. Theexercises
i ke, Swachh Bharath Abhiyan, blood donation etc plays a crucial
part in making a Positivei npact and nol ding theminto wonen
managenent experts

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential learning through project work/field
wor k/internship during the year

5
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File Description Documents

Any additional information View File
Programme / Curriculum/ View File
Syllabus of the courses

Minutes of the Boards of View File

Studies/ Academic Council
meetings with approvals for
these courses

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Institutional Datain Prescribed
Format

View File

1.3.3 - Number of studentsundertaking project work/field work/ inter nships

65

File Description

Documents

Any additional information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above

syllabus and itstransaction at theinstitution
from the following stakeholders Students

Teachers Employers Alumni

File Description

Documents

URL for stakeholder feedback
report

Ni |

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management

View File

Any additional information

View File
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1.4.2 - Feedback process of the Institution B. Feedback coll ected, analyzed

may be classified as follows and action has been taken
File Description Documents

Upload any additional View File

information

URL for feedback report

https://iinhrd. edu.in/reports/naac-
reports/

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of students admitted during the year

124

File Description Documents

Any additional information View File
Institutional data in prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from thereserved categories during the year

51

File Description Documents

Any additional information No File Upl oaded
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

Institute students are adm ttedthrough the WH CET exam mai nly and
hence there is a blend of brilliant and nornmal students. To
assist themw th adapting up to the new learning climte, a
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nunber of neasures are taken by the institute for their
i nprovenent .

Ment ee neetings are conducted regularly who keeps a nentee
Record, to nonitor them. This is to help distinguish the slow

| earners as well as fast |earners fromeach batch every yearand
al so every specialization.As each student has different |earning
perspectives and | earning propensities. The goal of the eval uation
iIs to access and identify the learning | evels and plan
accordingly for the professional devel opnment of the students
regarding the factors influencing the students holistic growh
and gui de them regardi ng program structure, byprovidinga holistic
devel opnent to nould theminto a wonen nanagers as per the needs
of the industry by organising special progranms for slow and
advanced | ear ners.

Library is accessible to all and are allowed to get the books
fromthe library for additional students for the subject and
Assessnent. Parents are wel conedto comruni cate with concerned
mentorsto tal k about the advancenent of their wards.

File Description Documents

Paste link for additional
information https://iinmhrd. edu.in/academ cs/ our -
net hodol oqy/

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
189 12

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

| 1 VHRD assi sts by encouragi ng students to take an active,
i nvol ved, and notivated role in their education, by strategies
that can inprove their educational experiences. These techni ques
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have the foll ow ng advant ages and are:

Experiential learning: It is a teaching approach that substitutes
doi ng through projects, Industrial visit, Audio-Visual

nmet hodol ogy, CGuest |ectures and other activities, by which
students apply their know edge and abilities to real-world
scenarios. Their capacity for critical thought, creativity,
probl em sol ving, and teamwork are all enhanced by this.

Partici patory | earning: Engagi ng students in the process of

desi gning, carrying out, and assessing their own learning .To
exchange i deas, provide feedback,inprove comunication and assess
their progress, students collaborate in groups or teans. Their
soci al, communi cation, and | eadership abilities are all benefited
fromthis.

Probl em sol vi ng net hods: To pronote student participation in

| earni ng, through student-centered educational practices by
various approaches for addressing problens: In this students
identify, evaluate, and solve actual or inagined issues/problens
relating to their subject area. students create potenti al
solutions, verify their hypotheses, apply their strategies, and
break conplicated i ssues down using a variety of tools and
approach. Studentsbenefitby |earning to think logically and

anal ytically.

To notivate the students internal assessnents are nethodically
schedul ed. Students nust subm tassi gnnment swhi ch nust be conpl et ed
i ndependently to build their witing skills and boost confidence.
The students have to givepresentation in order to assist themto
get over their stage fright and inprove their
oratorypresentationabilities.

File Description Documents

Upload any additional View File
information

Link for additional information
https://iinmhrd. edu.in/academ cs/ our -
net hodol ogy/

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description
in maximum of 200 words

In the institute All the faculty nenbers use ICT tools, in oneor
the other way, to educate and prepare the students in their
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teaching | earni ng experience byusi ngLCD projectors, caneras,
wor kst ati ons/work areas, wifi, printers, scanners, Pen Drives,
scanners, speakers, and other e-learning tools.

As there are many advantages of utilizing ICT for instructing and
| earni ng, as they nmake | earning nore custom zed andit helps in
acoordi nated effort, with input frominstructors and students.

th other toolsfaculty use for educating and increasing their
educati onal experience are

White Board: A device that permts educators to assist in
teaching, for tests, syllabus execution, etc. Mcrosoft Teans: A
virtual tool that enpowers educators to nmake tasks wth
instructive applications .

Li brarygi ve access to various online courses, recordings, digital
books, e-diaries, and so on.

File Description Documents

Upload any additional No File Upl oaded
information

Provide link for webpage View File

describing the ICT enabled
tools for effective teaching-
learning process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

10

File Description Documents

Upload, number of students No File Upl oaded
enrolled and full time teachers
on roll

Circulars pertaining to View File
assigning mentors to mentees

M entor/mentee ratio View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year
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12

File Description Documents

Full time teachers and View File
sanctioned posts for year (Data
Template)

Any additional information No File Upl oaded

List of the faculty members No File Upl oaded
authenticated by the Head of
HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Super speciality /
D.Sc./ D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

2

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year (Data
Template)

2.4.3 - Number of years of teaching experience of full timeteachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

100

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
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mode. Write description within 200 words.

In 11 VHRD(W the internal evaluation and assessnent of students
i's continuousin thecourse / subject as prescribed by the
affiliating university SPPU. It tends to be finished through
different strategies, |ike Assignnent, projects, tests, etc
.Internal evaluation is finished by the faculty nenberof the
course, and itmay be eithersummative or formative. formative
evaluation is to give input and direction to the studentsduring
t he senmester experience, while sumuative evaluation is utilized
to survey the students' acconplishnment tofinish a unit /

senest er.

The instrunment of internal evaluation mght fluctuate for
different course as per thesession plan, and syl |l abus.

The internal evaluation standards are inforned to the students in
the start of the semester. The continuous assessnent are

pl annedwi th the learning targets and abilities of thesubject. The
i nternal continuous assessnent and evaluation are to testthe
under standi ng and abilities anong the wonen students. The

i nternal continuous assessnent are reviewed reliably by utilizing
rubrics . The internal evaluation results are utilized for input,
i nprovenent andadvancenent purposes.

File Description Documents

Any additional information View File

Link for additional information

https://iinhrd. edu.in/academ cs/the-iim
hr d- edge/

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Institute students are admtted through the MH CET exam mai nly
and hencethere is ablend of brilliantand normal students. To
assist themw th adapting up to the new |l earning climte, anunber
of neasures are taken by the institute for their inprovenent.

Exam assessnent criteria for the institute include 50 marks for
concurrent evaluation and 50 marks for witten university final
exans. Consequently, the instituteuse the university's suggested
choi ce-based credit systemand Choose the criterion fromthe
university's list of concurrent assessnent paraneters for the
continuous internal evaluation in theinstitute. The internal
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concurrent assessnents and assignnments is fairly checked. After
exam ning them, the faculty pronptly returns themto the
students so they may see if there is a difference between their
mar ks and their responses. The faculty is the person to whom
students shoul d convey any conplaints. W take care of and
resol ve any problens arising right away. Every Subject internal
mar ks is thoroughly reviewed by the director, the coll ege Exam
of ficer, the student, and the respective subject faculty before
being sent to the university. In accordance with SPPU university
regul ations, internal exam grievances are handl ed by nenbers of
the Gievance Redressal Conmttee.

File Description Documents

Any additional information View File

Link for additional information
http://collegecircul ars. uni pune.ac.in/sit
es/ docunent s/ Syl | abus2020/ MBAY20Revi sed%?
0Syl | abus%?02019%20Pat t er n%20_Sen?@01 %20t
0%201V_R2 25 7 2020_04. 082020. pdf

2.6 - Student Performance and L earning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated
and displayed on website and communicated to teachers and students.

1 VHRD (W faculty provide information about the program and
course outcones to all new students during the orientation/

i nduction program Studentsalso are informed aboutthe course
objectives listed in the syllabus andtheirassessnent nethods.
Institutions achieve their set goals by prioritizing the

comruni cation of program and course outcones before initiating
course teaching and learning activities.Faculty Plan a focused

t eachi ng and assessnment. As a result of this focus, teaching and
learning will be nore consistent,and students will perform better
on assignnents and assessnents, al ong with havinga better academ c
experi ence.

Mappi ng of PO CO is done when creating the subject plan by
faculty nmenber. Concurrent assessnents are created with unit-1|evel
activities every senester after analyzing the PO CO Before the
start of each senester, each faculty devel ops a schedule for each
unit, and PO CO assignnents and internal assessnent strategies
are evaluated. Students are infornmed about fulfillnment of PO and
Cos and university examrequirenents, allowing themto achieve
defined goals before the end of each course.
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The expectations for the SPPU MBA Post G aduate Degree are aligned
with the outcones of the individual progranms and courses, and
with the ains of the Institute.By inplenenting outcones-based
education, teaching and | earning occur seam essly across the
institution.

File Description Documents

Upload any additional View File
information

Paste link for Additional

information https://iinhrd. edu.in/academ cs/full-tine-
nba/
Upload COsfor al Programmes View File

(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

The eval uation tools and processes used to neasure each programs
out cones and achi evenent of program specific outcones by direct
and indirect nethods for POs and PSGCs for the course outcones of
t hecourse. Direct nethods are provided by assessing or observing
a student's know edge or skillsto neasurabl e course outcones. The
know edge , skills described in the course outcones are nmapped to
speci fic questions through SPPU senester exans, interna

exans, concurrent eval uati onand assi gnnents. Throughout the
senester, faculty record each student's performnce and cource
out cone

Bel ow are the ways used to eval uate PO PSO and their frequency.
Uni versity Senester Exam nations At the end of each senester,

uni versities conduct exam nations based on the results published
by the university. Course outcones will be neasured based on the
course |levels established in the programIn direct nethod,

assi gnnment sgi ven at the end of each chapter. Assi gnnents are
provided to students so that they can refer tobooks and

under stand t he expected objectives of the given questions.It is
the responsibility of subject teachers to ensure that al
students are fully engaged in their work. The questions asked in
t he eval uati on net hods are accordingto the course outcones for

t he respective subject. Dependi ng on the performance of the
students answering each question, mapping is perforned on each CO
to assess the subject's specific CO perfornmance | evel.
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File Description Documents

Upload any additional View File

information

Paste link for Additional

information https://iinhrd. edu.in/academ cs/our -

net hodol ogy/

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during

the year

64

File Description

Documents

Upload list of Programmes and
number of students passed and
appeared in the final year
examination (Data Template)

View File

Upload any additional
information

No File Upl oaded

Paste link for the annual report

https://ii

nmhrd. edu. i n/reports/naac-
reports/

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a weblink)

https://iinhrd. edu.in/reports/naac-reports/

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resour ce Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

00
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File Description

Documents

Any additional information

No File Upl oaded

e-copies of the grant award
letters for sponsored research
projects /endowments

No File Upl oaded

List of endowments/ projects
with details of grants(Data
Template)

View File

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

2

File Description

Documents

Any additional information

No File Upl oaded

Institutional data in prescribed
format

View File

3.1.3- Number of departments having Resear ch projectsfunded by gover nment and non

gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-

gover nment agencies during the year

00

File Description

Documents

List of research projects and
funding details (Data Template)

View File

Any additional information

No File Upl oaded

Supporting document from

No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and
transfer of knowledge

i nnovati on, research and
know edge creation and

I 1 MHRD r ecogni zes t he val ue of
devel opnent as it is inportant for
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transfer wwthin the ecosystem and understands, supports and
pronotes these activities.||MHRD provides a platformfor
academ c, innovative excellence.ll MHRD takes the lead in creating
an environment where industry and academ cs constantly

col l aborate, with the aimof inparting know edge and broadeni ng

t he horizons of students that allows students to maintain a

cul ture of innovation and research and devel opnent in their
fields of interest. Students with creative ideas rely on teachers
to guide themin their work, which is then presented

i nvariousconpetitions. The State of Maharashtra has | aunched a

uni que research conpetition called AVI SHKAR. This conpetition is
conduct ed annually by University of Pune to instill research
culture in students and encourage origi nal and novel thinking.
This platform provides an opportunity to express their academc
tal ent and fosters exchanges between universities, research and
devel opnent institutions, and industry. Institute provides
students with the opportunity to conplete them WF is available
t hr oughout canpus. Students and enpl oyees have access to internet
connections. conputer systens are avail able . The Sem nar Hal |
serves for sem nars, guest |ectures, presentations of

prof essi onal presentations, projects, and screeni ngs of

i nformative and educational filnms. students also avail the
col | ege anduniversity library .

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iinhrd. edu.in/academ cs/our -
met hodol ogy/

3.2.2 - Number of workshops/seminars conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology,
Intellectual Property Rights (IPR) and entr epreneur ship year wise during the year

14
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File Description Documents

Report of the event No File Upl oaded
Any additional information No File Upl oaded
List of workshops/seminars View File
during last 5 years (Data

Template)

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per eligibleteacher during the year

3.3.1.1- How many Ph.Dsregistered per eligible teacher within the year

00
File Description Documents
URL to the research page on
HEI website Ni |
List of PhD scholars and their View File

details like name of the guide,
title of thesis, year of award etc
(Data Template)

Any additional information No File Upl oaded

3.3.2- Number of research papers per teachersin the Journals notified on UGC website
during the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the
year

8

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year

3.3.3.1- Total number of books and chaptersin edited volumes/books published and papers

in national/ international conference proceedings year wise during year
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9

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

The MBA program purpose is to devel op professionals who are
equally sensitive to society's various challenges. As a result,
they not only succeed in their professional life, but also
devel op into socially responsi bl e human bei ngs. Therefore, al ong
with the syllabus of the MBA curriculum students al so prepare

t hensel ves for the conplexity of managenent skills by
participating in the various activities carried out by the
Institute and they can | earn about various social issues and
becone nore sensitive. Sone of the activities are. The students
visited NAV KSHI TIJ and distributed orphan cloth to i nmates. The
students al so helped sell the itens they had prepared. The
students visited Sharad Ashram a nursing hone in Ml unje, and
pl ayed different ganes and socialized. Students visited an

or phanage in Shirgaon, celebrated the birthdays of all the
children there, got to know the children and felt inclusive and
happy. ' Swachhata Abhiyan' in Nerhe village attended by | ocal
residents and infornmed the need for cleanliness and hygi ene for
the health and well-being of all and al so inforned them about
governnment policies . Road Safety Awareness - Students organi zed
a road safety canp at Bhunkar Chowk under |ocal police officials
to make them aware of the benefits of wearing hel nets by two-
wheel er riders while riding on technical routes. GO GREEN was
organi zed by students at and other |ocations around canpus where
tree planting took place for the purpose of environnental
protection.

File Description Documents

Paste link for additional

information https://iinhrd. edu.in/
Upload any additional View File
information

Page 78/115 13-04-2024 09:38:11


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpSVHVTTTdzQ1ozUlNOWERDdUE2T1E9PSIsInZhbHVlIjoiWXZRTWx2Z2xISVpBRGdvYVcvc1lpcEY2aHdaRzluMHd6UXZYV0cxUjJCTHdkaXllNWREZjh3d0JHRWR3NmJWNyIsIm1hYyI6ImMzMmU3OTA2OWE0MTA4NjU5N2JjNDg3YjM2NzYyOTc3ZjUwMDM3MGFhOTFmYTI4MGMyM2MyMDMxNDVhNWUzMmMiLCJ0YWciOiIifQ==
https://iimhrd.edu.in/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZzRVFaOXFnUDZzVVJQc2tNQ3dIVFE9PSIsInZhbHVlIjoiTzFWYjdVa05uSzVkeUpLRmprSmgyNER4aHYrNjRMaDN1eG4xdXh0THRSYmdUUjlUSGk4N0lzVjNaTFh1YUVRbCIsIm1hYyI6IjJiMzQwM2JlZDZlNjc3YTc4Y2ViOGQ0MTQ2MGI5MTU1NWQ1ZjUyYjFiNWVkZWRmMjE2NTliMTYyOGFjOGI3MDYiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of INTERNATIONAL INSTITUTE OF MANAGEMENT HUMAN RESOURCE
DEVELOPMENT FOR WOMEN

3.4.2 - Number of awards and recognitionsreceived for extension activities from
gover nment / gover nment recognized bodies during the year

3.4.2.1 - Total number of awards and recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

00

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year (Data
Template)

e-copy of the award letters No File Upl oaded

3.4.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizationsthrough NSS/ NCC/ Red Cross/
YRC etc., during the year

12

File Description Documents

Reports of the event organized View File
Any additional information No File Upl oaded
Number of extension and View File

outreach Programmes
conducted with industry,
community etc for the during
the year (Data Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as
Swachh Bharat, Al Ds awar eness, Gender issue etc. year wise during year

759
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File Description

Documents

Report of the event

No File Upl oaded

Any additional information

No File Upl oaded

Number of students
participating in extension
activities with Govt. or NGO
etc (Data Template)

View File

3.5 - Collaboration

3.5.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/

internship during the year

3.5.1.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student

exchange/ internship year wise during the year

65

File Description

Documents

e-copies of related Document

No File Upl oaded

Any additional information

No File Upl oaded

Details of Collaborative
activities with
institutions/industries for
research, Faculty

View File

3.5.2 - Number of functional MoUswith institutions, other universities, industries, cor porate

houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. year wise during the year

6

File Description

Documents

e-Copies of the MoUs with
ingtitution./ industry/corporate
houses

View File

Any additional information

No File Upl oaded

Details of functional MoUs
with institutions of national,
international importance, other
universities etc during the year

View File
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INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

I 1 VHRD(w) Mai ntains various physical, academ c and support
facilities includingclassroons, infrastructure, sports, conputer
| aband library. In addition to transforners, generators, and UPS,
t he organi zati on enpl oys proper groundi ng bonds for safe power
suppl i es. PC and ot her sensitive devices are naintained

t hr oughappropri ate earthing and backups. Physical infrastructure:
The institute has excellent classroomand educati onal video

di spl ay systens for instruction. The classroom and readi ng room
are used forneetings, courses, social exercises, and other
activities. The institute has a sufficient nunber of PCs with web
connectivity and the necessary programes, and is equi pped with
in main areas such as an office, library, classroomand staff
room The conputer lab is used for project work, online exans, M
excel classes, preparing presentations, conpleting assignnents,
etc. The institute focuses on preparing students to inprove their
enpl oyabil ity and providi ng adequate infrastructure and physi cal
facilities for teaching- learning for students. This conference
roomis used for nanagenent neetings, FDP, human resources

devel opnent prograns, etc. Institute conbines various social and
sports activities to pronote overall inprovenent in students.
During curricular,co curricular activities, students use all the
physi cal infrastructure including outdoorSports activities .

Mai nt enance of physical infrastructure their cleaning operations
within the institute is carried out by supervisory staff. The
organi zati on has annual nmai ntenance contracts for CCTV, drinking
wat er cool er support, fire extinguishers, and buil ding

mai nt ai nance. CCTV nai nt enance, Wat er cool er nmi nt enance

, Mai ntenance of firefighting equipnent is by external

organi zation. The institute al so has desi gnated nai ntai nance
support staff for furniture, electrical, etc.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iinmhrd. edu.in/academ cs/ our -
net hodol ogy/

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
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outdoor), gymnasium, yoga centre etc.

The institute has paid special attention to providing sports
facilities and gymmasiuns to maintain the physical fitness of its
girl students.Qur institute has indoor sports facilities and
outdoor gane facilities including playgrounds, |ong distance
tennis and basketball.The institute al so has a nodern gymasi um
for students. The Institute adopts a holistic approach to the
academ c, professional, physical and socio-cultural devel opnent
of its girl students, the Institute offers a cultural program
called Vista and Mant han every yearlt is held once every year.
The program hosts inter-university conpetitions ,culture
prograns, with prizes awarded to the w nners.

Sports activities are carried out in the ground for badm nton,
cricket etc and indoors for carrom chess etc. The coll ege offers
students T shirtand ot her necessary supplies. Sports and cul tural
conpetitions held hel ps to Apply vari ousManagenent and | eadership
skills.Students |l earn by practicing | eadership skills,

comm tnent, bel onging, tol erance, decison naking, group dynam cs,
and teamspirit. Therefore, Institute is responsible for the

devel opnment of BM (Body, Mnd, Intellect) abilities of the wonen
students and devel op holistically.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://iinhrd. edu.in/about/infrastructure
[

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

8
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File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional

information https://iinhrd. edu.in/about/infrastructure
L
Upload Number of classrooms View File

and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year
(INRin lakhs)

12. 96

File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No File Upl oaded
statements

Upload Details of budget View File
allocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resour ce

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

As per the SPPU syl | abus and Al CTE regul ations, the librarian
wll receive the book list requirenent fromthe faculty and
students will be provided with ID cards to access the

l'ibrary. Everything including book circulation and circulation is
monitored by |ibrarians.

The library facility has a proper registration process. Upon
presentation of proof of adm ssion , admtted students nust
conplete a library registration form Once the formis processed,
students wll receive a nenbership card. The library is open to
students any tine on weekdays. Li brary has AutolLib software for
faculty and students. Access to these resources is a useful for
all menbers.In addition to texts and references, the institute
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al so has notivational, self-help, and reference material s. The
library also has W-Fi facilities and conputers for easy access
for everyone. Libraries aimto facilitate the creation of new
know edge t hrough the acquisition, organization, and

di ssem nation of know edge resources and through the provision of
val ue- added services. The library is well-equi pped and equi pped
well with W-Fi technology.It is divided into parts such as stack
section ,reference section,and Reading room.W provide free
access to our nmgazines so that our students can choose books
that fit their interests.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
Information https://iinhrd. edu.in/about/infrastructure
[

4.2.2 - Theinstitution has subscription for C. Any 2 of the above
the following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-

resour ces

File Description Documents

Upload any additional No File Upl oaded
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- jour nals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

3. 38
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File Description Documents

Any additional information No File Upl oaded

Audited statements of accounts No File Upl oaded

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

25

File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits IT facilitiesincluding Wi-Fi

| T infrastructure is acknow edged as a necessary prerequisite for
providing quality education. As a result, the Institute has

pl aced a high priority on the creation and pronpt maintenance of
| T facilities in order .Institute maintain its ICT
infrastructure,anenities to guarantee effective operation. The
col l ege has developed IT facilities to neet the |earning

requi renents of students and faculty. The institution provides W -
Fi and LAN cabl es, enabling users to access infornation

qui ckly. AsConputers is an essential conmponent of academ c and
adm ni strative tasks andinstitute's has | CT-enabl ed cl assroons

t hat have inproved teaching and | earning.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information https://iinhrd. edu.in/about/infrastructure
[

4.3.2 - Number of Computers
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60

File Description Documents

Upload any additional No File Upl oaded
information

List of Computers View File

4.3.3 - Bandwidth of internet connection in A. ? 50MBPS
the I nstitution

File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth View File
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

16. 99

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts No File Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The institute's policy is to maintain and noderni ze existing
equi pnent to neet the requirenents of the university and

regul ator AICTE. Il MHRD(W Canpus Mi ntenance i s by Housekeepi ng
staff . The institutehas systens and procedures for nmintaining
t he physical facilitiesand has appoints staff such as
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el ectricians and other qualified staff separately. All kinds of

m nor repairs and mai ntenance are carried out by the
Institute. All types of repair work are carried out by the above
enpl oyees. If the anbunt of work is large, the work is outsourced
to an external organization that is an expert in the sanme support
facility. A standard operating procedure is nmaintained in the case
of a breakdown to get everything running. A supervisor is tasked
with nonitoring and nmaintaining the classroom office, and their
housekeepi ng. The sports facilities ,d assroons, |libraries and
offices is cleaned and nai ntained by staff appointed by
Institute. The Coordinator is responsible for academ c functions
such as tinetable, class nonitoringand the systens and procedures
necessary for the snooth functioning of academ cs. In the
conputer lab , an assistant has been appointed for |aboratory
repair and nai ntenance, W-Fi, conputer lab printer, office, PC

et c.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information https://iinhrd. edu.in/about/infrastructure
/

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

86
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File Description

Documents

Upload self attested letter with
thelist of students sanctioned
scholarship

View File

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

0

File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
institution / non- government

agenciesin last 5 years (Date

Template)

View File

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitnhess, health and
hygiene) | CT/computing skills

File Description

Documents

Link to Institutional website

https://iinhrd. edu.in/

Any additional information

No File Upl oaded

Details of capability building
and skills enhancement
initiatives (Data Templ ate)

View File
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5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by the institution during the year

DEVELOPMENT FOR WOMEN

65

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

65

File Description Documents

Any additional information

No File Upl oaded

Number of students benefited
by guidance for competitive
examinations and career
counseling during the year
(Data Template)

View File

5.1.5 - TheInstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

A. Al of the above

File Description Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment
and ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year
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54

File Description

Documents

Self-attested list of students
placed

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

0

File Description

Documents

Upload supporting data for
student/alumni

No File Upl oaded

Any additional information

No File Upl oaded

Details of student progression
to higher education

View File

5.2.3- Number of students qualifying in state/national/ inter national level examinations
during theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil ServicesdState

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State

gover nment examinations) during the year

0

File Description

Documents

Upload supporting data for the
same

No File Upl oaded

Any additional information

No File Upl oaded

Number of students qualifying
in state/ national/ international
level examinations during the

year (Data Template)

View File

5.3 - Student Participation and Activities
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5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted
asone) during theyear.

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univ
ersity/state/national/internationa
| level (During the year) (Data
Template)

5.3.2 - Ingtitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

I 1 VHRD believes in giving equal opportunity to every girl
student, Institute allows students to participate in various
academ ¢ and admnistrative conmttees and bodies. The institute
facilitates and conducts the elections of the students for
student council.The student’s council is constituted aof the
students in the various activities of the institution. The
nmenbers of the students council actively participate in the
organi zing the cultural activities, placenent, sports
conpetitions, etc. The institute ensures student representation
in various commttees |ike:

General Secretary Joint Secretary, Cultural Secretary, Joint
cultural secretary, Magazine secretary Joint nmagazi ne secretary,
Sports secretary, Joint sports secretary, Hostel Representative,
Joi nt hostel Representative

The institute al so ensures student representation in various

bodi es |ike: Placenment and Rotaract. Institute maintains
transparency in all activities and by participating they get
exposure to both social and corporate atnosphere which helps to
devel op | eadership skills, decision naking, tinme nmanagenent, team
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bui | di ng, self-discipline and create industry ready wonen
managers. Gievance Conmttee: Elected nenbers fromthe students
in Gievance conmmttee ensures transparency in decision nmaking.
Anti -Ragging Conmttee: Students representation in Anti -Raggi ng
Comm ttee ensures deci sion maeking transparency. Alumi Committee:
The nmenbers of commttee associate with alumi’s for nentoring,
groom ng and actively participate in arranging alumi neets.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

12

File Description Documents

Report of the event No File Upl oaded
Upload any additional View File
information

Number of sports and cultural No File Upl oaded

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the devel opment
of the institution through financial and/or other support services

I 1 VHRD has a regi stered Alumi Association which contributes to
t he advancenent of the institution. |1 MHRD graduated class are
pl aced and so their inputs are utilized in the different

associ ation contributed by them They nentor and encourage the
wonen students to pick their career field according to their
prof essional desire. The Institute wel comes them for alumi
interactions to share their work insight and | atest expectations
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of the corporate culture with the wonen students. Alumi inputs
is taken to advance the course educational program according to
t he changi ng corporate world. Every student has to undergo the
sunmer internship project (SIP), the nenbers of al umi

associ ation help the students of the institution to get Sunmer
internship in the corporate. Every student has to work for 60
days under corporate nmentor as on the job training. After 60 days
t he student cones back to the institution and works under
academ c nentor to conplete her research project. This research
project is assessed by the experts appointed by the university.
The nmenbers of alummi association help the institution in
facilitating the industry institute interface

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.4.2 - Alumni contribution duringtheyear | E. <lLakhs
(INRin Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
the institution

The Vision of IIMHRD is "to enpower aspiring femal e managenent
students to becone physically fit, nmentally robust, and

prof essionally conpetent individuals. We aimto equip themw th
the skills and know edge necessary to assune | eadership positions
in the industry and society of tonorrow. ."

M ssionis "To provide holistic and industry-oriented nmanagenent
training to our students. W are committed to their overal
devel opnent, ensuring that they evolve into highly skilled

prof essionals by the end of their chosen nanagenent program
Through a conprehensive curriculum practical exposure, and
personal i zed gui dance, we strive to foster a transfornmative
educati onal experience for our students.."
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Rol es and Responsibilities:

Director: Spearheadi ng comruni cation, ensuring conpliance with
Al CTE, SPPU, DTE & Al SHE, academ c plans, teaching schedul es, and
orchestrating learning activities |ikeguest |ectures, workshops,

i ndustrial visits,conferences. Mtivating and coordi nating
faculty, admnistrative authorities, and support staff.

Academ ¢ Coordinator: Collaborating with the Director to
al l ocate subjects to teachers, devising senester-w se tinetables,
academ c cal endar, naintaining discipline, and soliciting regular
f eedback from students.

Faculty Menbers : Key role in curating high-quality
| ear ni ng, student counseling, fostering student growth through
mentoring, and facilitating robust comrunication with parents.

Statutory, Non-statutory comm tteesinvol ving teachi ng and non-
teaching staff and students, for the institute' s seanl ess
oper ati ons.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

At 11 VHRD the Director chanpi ons decentralization across various
adm ni strative functions and academ c hi erarchi es by del egati ng
authority and responsibility. This approach enpowers individuals
within the institution to efficiently manage key adm nistrative
ar eas:

1. Admnistrative Decentralization:

o Liaison with BCUD, Exam nation Depart nent,
Eligibility, and Planning & Devel opnent Depart nent
are entrusted to specific individuals wthin the
institution.

o Coordination wthDTE, Governnent of Maharashtra.

o Managenment of schol arships fromthe social welfare
departnent, Gover nnent

o AICTE liaisons and conpliance responsibilities are
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del egated to desi gnated personnel.

The Director strategically del egates adm nistrative duties,
gui di ng and nonitoring each individual.

1. Academ c Decentralization:
o Director fosters academ c decentralization
t hroughDean, HODs, Subject Coordi nators, Exam nati on,
Cul tural Activities Heads.
o Each functional area within academics is entrusted to
capabl e individuals, with the Director overseeing
their collective performance, naintaining a
centralized oversight.
2. Participative Managenent:
o The Director advocates for participative managenent,
i nvol ving faculty nenbers in decision-nmaking
processes. Regul ar neetings are convened to di scuss
rel evant academ c and adm nistrative issues.
o Ensuring fairness and open di scussions, decisions are
made through denocratic participation, striving for
consensus before finalizing any resol utions.

By adopting a decentralized adm nistrative structure and
pronoting participative managenent, [IVMHRD ains to foster a
culture of coll aboration, efficiency, and collective decision-
maki ng, ensuring a robust and inclusive environnment for academc
and adm ni strative excel |l ence.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

At 11 VHRD, the director's visionary |eadership
alignsinstitution's vision and m ssion through a conprehensive
perspective plan. This plan strategically enconpasses vital
facets such as curriculumrefinenent, faculty devel opnent,
fostering Industry-Institute-collaborations, skill-based training,
i nfrastructur-upgrades, robust prograns |i ke guest |ectures and
faculty enhancenent initiatives. These formthe bedrock of the
director's neticul ous strategic foundation.
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Enphasi zi ngparticipatory culture, the director regularly convenes
faculty neetings where diverse topics are openly

di scussed, deci sions are nmade through a col | aborative consensus-
bui | di ng process. This inclusive approach ensures that all

st akehol ders contribute to the institution's grow h.

The director's visionary gui dance extends across various facets
i ncl udi ng academ ¢ pl anni ng, placenent strategies, groom ng
initiatives, and the facilitation of sports and cul tural
prograns. Besides academ c pursuits, the director actively

spear heads sports and cultural conpetitions that serve as
experiential learning platforns. These events enable students to
grasp essenti al managenent principles, fostering traits |like
group dynam cs, discipline, decision-naking, tolerance,

comm tnent, a sense of bel onging, and teamork.

The director's adept |eadership reflects in the acadenm c and
prof essi onal advancenent of students, with the institute's
exenpl ary placenent record standing as a testanent to its overal
ef fectiveness. Through a transformative | eadership style, the
director cultivates an environnment conducive to academ c
brilliance, holistic student devel opnent, and successf ul

pl acenent out cones.

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, €etc.

I1VHRD is affiliated with Savitribai Phul e Pune University (SPPU)
and regul ated by AlICTE, adheres diligently to the statutory norns
and gui delines outlined by these governing bodies in both

academ ¢ and adm nistrative functions. SPPU, facilitated by its

| ocal -Inquiry-Commttee (LI C), conducts thorough inspections of
our academ c and adm ni strative procedures. The university grants
affiliation based on a positive report submtted by the LIC,
underscoring the necessity for conpliance with regul atory
authorities like AN CTE and the university.
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The institute strictly abides by the prescri bed Service Rules,
Procedures, Recruitnent and pronotional Policies mandated by

Al CTE and the University. Faculty recruitnent, the institute
publ i shes advertisenents in nationally circul ated newspapers to
invite applications for vacant positions. Accordingly, eligible
candi dates are invited for interviews.

To ensure fairness and transparency, the institute inforns the
University-VCto forma selection conmttee for conducting
interviews. The constituted selection commttee, carries out

i nterviews, assessing candi dates based on nerit and perfornmance.
Institute plays no i ndependent role in the candi date sel ection
process, nmaintaining adherence to the protocols set by the
governi ng bodi es.

By strictly adhering to the guidelines and protocols established
by Al CTE, SPPU, and the University, the Instituteensures a
transparent and nerit-based faculty recruitnent process,
pronoting fairness and equality in candi date sel ecti on.

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

institution webpage Ni |

Upload any additional View File
information

6.2.3 - Implementation of e-governancein C. Any 2 of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user inter faces No File Upl oaded
Any additional information No File Upl oaded
Details of implementation of e- View File

governance in areas of
operation, Administration
etc(Data Templ ate)
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6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

I 1 VHRD managenent is characterized by its prudent and caring
approach towards the well-being of both teaching and non-teaching
staff. They have inplenented a range of neasures to ensure the
wel fare of their enployees. This includes group insurance for
heal t hcare, accessible transport facilities, maternity | eave
provi sions for wonen, flexible working hours, provident fund
benefits, and various paid | eaves such as PL (Paid Leave), CL
(Casual Leave), and SL (Sick Leave). Additionally, the managenent
extends uniformwel fare neasures to all staff nenbers. Ladies
staff are provided with Maternity | eaves. Hone to hone pickup and
drop transport facility is provided.

Furt hernore, the managenentfosters a sense of community and

t oget herness anong the staff. They organi ze an annual picnic that
brings both teachi ng and non-teaching staff together. The
managenent val ues the principle of social organization within the
institution, ensuring that respect, affection, and a strong
organi zati onal bond are maintai ned. They denonstrate this

comm tment by organi zing get-togethers and cel ebrating vari ous
religious and social festivals, creating a cohesive and inclusive
envi ronnent .

Overall, SBES Il MHRD managenent's approach, reflected in their
policies and actions, cultivates a strong fabric of human

rel ati ons anong the staff, rooted in trust, respect, and nutual
under st andi ng. "

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

12
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File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided View File

with financial support to attend
conference, workshops etc
during the year (Data Template)

6.3.3 - Number of professional development /administrative training programs or ganized by
theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

13

File Description Documents

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional No File Upl oaded
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers under going online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

1
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Reports of the Human Resource No Fil e Upl oaded
Development Centres
(UGCASC or other relevant
centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

At International Institute of Managenent and Human Resource
Devel opnent for Wonen, there exists a neticul ously structured
apprai sal system designed for the staff, utilizing a

conpr ehensi ve apprai sal formequipped with a detail ed checkli st
for performance eval uation. Each staff nmenber is required to
conpl ete this thorough performance appraisal form

To ensure an equitable and thorough assessnent, the institute has
established a dedi cated Performance Appraisal Commttee. This
committee conprises key individuals, including the Founder
President, Director, a Menber of the Governing Council, and a
Senior Faculty nenber. Staff nenbers present thensel ves al ong
with their conpleted performance appraisal fornms before this
esteened committee.

The Performance Appraisal Conmttee diligently and inpartially
eval uates the performance of each staff nenber based on the

subm tted appraisal forns. This robust process serves as the
foundation for critical decisions such as staff confirnations,
pronotions, and increnents. Consequently, the Institute upholds a
per manent and wel | -defined structured process for appraising the
performance of its entire staff.
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Upload any additional View File
information
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6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

Il MVHRD(W has a dedi cated and aut ononpbus accounts section |ed by
seasoned and proficient accountants. The institution enphasizes
t he i nportance of neticul ous financial oversight and conducts
both internal and external audits to ensure transparency and
accuracy in its financial operations.

Internally, an adept internal auditor, often holding the role of
an accountant, conducts rigorous audits to scrutinize the
institute's financial records and processes. This internal audit
serves as a critical checkpoint for financial integrity within

t he organi zati on.

External audit is conducted by certified firmof chartered
accountants (CA) to performthorough and i ndependent external
audits. This external auditing firm conducts regular and
conprehensive audits of the institute's financial affairs. Their
diligent work culmnates in the subm ssion of an audited bal ance
sheet, acconpanied by a detailed audit report that provides a
conprehensi ve analysis of the institute's financial health and
practi ces.

The audit report submtted by the external firmof chartered
accountants offers val uable insights and assessnents regardi ng
t he audi ted bal ance sheet for the fiscal year. This audit report
serves as a crucial docunent, providing stakehol ders and the
institution's managenent with an authoritative and professional
eval uation of the financial status and conpliance of the

| nstitute.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
during the year (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
duringtheyear (INR in Lakhs)
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Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

ITMHRD(W is permanently un-aided private institute, relying
solely on student fees as its primary source of incone. The
institution abides by the guidelines of Fee Regul ating

Aut hori ty(Shi kshan Shul ka Samti), which oversees and regul ates
the fee structure.

The fee anmobunt charged to students is determ ned based on a

cal cul ation derived fromthe total adm ssible expenditure divided
by the nunber of enrolled students. The Fee Regul ating Authority

has established specific norns and regul ations that delineate the
upper limt beyond which the Institute cannot |evy additional

char ges.

| 1 VHRD adheres to these prescribed norns, ensuring that the fees
collected fromstudents align with the guidelines outlined in the
governnent regul ations. Notably, certain categories of students,
as indicated in governnment resolutions (GR), have their fees

rei mbursed by various entities, such as the Departnent of Soci al
Wel fare, the Director of Technical Education, and the Triba
Board. This reinbursenent nmechani sm eases the financial burden on
el igible students.

The primary allocation of the collected fees revol ves around
sustaining the institution's workforce. A significant portion is
directed towards conpensating the teaching staff, while a
percentage is allocated for the wages of non-teaching staff.
Additionally, the institution manages all other operational
expenses using the funds accunul ated fromfee collection
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File Description Documents

Paste link for additional

information https://iinhrd. edu.in/
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for ingtitutionalizing
the quality assurance strategies and processes

1 VHRDi s deeply commtted to fostering internal quality assurance
anong its students, enconpassing not only academ c prowess but

al so professional ethics and interpersonal conpetencies. A core
tenet of the institution's quality strategy revol ves around
enhanci ng the academ c perfornmance of students, considering it as
t he cornerstone of their overall devel opnment.

Central to ensuring educational quality is the synergy between
the curriculumand the faculty. Institute adopts a university-
designed curriculum which is then neticulously tailored and
del i vered by conpetent and seasoned faculty nenbers through

i nnovati ve teachi ng net hodol ogi es. This fusion enpowers students
to evolve into future nanagers equi pped with the necessary
corporate acunen and skills.

Recogni zi ng the significance of corporate preparedness, the
institute strategically integrates corporate inputs and training
into its educational framework. Practical exposure is prioritized
t hrough on-the-job training via Sunmer Internship Prograns (SIP),
of fering students a hands-on experience to acclimte to corporate
culture and practices. Each student undergoes a conprehensive
60-day training stint under the guidance of a corporate nentor.
Follow ng this, they undertake projects under professorial

gui dance, facilitating the application of acquired know edge.

File Description Documents

Paste link for additional

information https://iinhrd. edu.in/
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
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recorded the incremental improvement in various activities

Il VHRD(W pl aces a strong enphasis on mai ntaining a consistent
standard of quality and performance within defined tinelines,
particularly in the realns of teaching, |earning, and achieving
desired educational outcomes. The institute has established a
systemati c Teachi ng Learning framework for continuous eval uati on,
serving as a foundational elenent for frequent reviews of

academ c performance.

At |1 VHRD, faculty nenbers are deeply attuned to the significance
of academ c quality and actively contribute to nurturing it anong
students. The institute inplenents a distinctive approach by
organi zi ng student presentations ainmed at assessing their
academ c presentation skills and subject know edge. These
processes are well docunented, enabling personalized feedback
sessions where individual strengths and areas for inprovenent are
hi ghlighted, fostering tailored and effective quality
enhancenent .

Mor eover, |1 MHRD pl aces significant enphasis on gathering
conpr ehensi ve feedback from students to evaluate and refine
t eachi ng net hodol ogi es and course structures, enhancing the
overal |l teaching and | earning experience.

In a bid to enrich the | earning environnent, the institute
conduct s out bound training prograns for both faculty and
students. These progranms often feature external corporate
trainers who bring invaluable insights and expertise, aimng to
el evate teaching and | earning practices by integrating corporate
perspectives and net hodol ogi es.

File Description Documents

Paste link for additional
information https://iinhrd. edu.in/acadeni cs/ our-
net hodol ogy/

Upload any additional View File
information

6.5.3 - Quality assuranceinitiatives of the B. Any 3 of the above
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiatives with other institution(s)
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Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)

File Description Documents

Paste web link of Annual

reports of Institution Ni |

Upload e-copies of the No Fil e Upl oaded
accreditations and certifications

Upload any additional No Fil e Upl oaded
information

Upload details of Quality View File
assurance initiatives of the

institution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Cender equality is one of the key chall enges facing society
today. The institute conducts regul ar gender equity pronotion
prograns. Guest speakers frompromnent field are invited to
speak on the topic which highlights the inportance and
contribution of wonen in the society. Students apprised of the
gender issues during the Orientation/Self Induction Program held
for neWwwy adm tted students each year. Institute has constituted
an Internal Conplaints Commttee (I1CC), CCTV caneras are
installed on promnent |locations. IIMHRD i s a wonen Managenent
Institute and girls are taught with gender sensitization issues
t hrough vari ous expert tal ks throughout the year. Institute has
al so constituted a conmttee called “Prevention of Sexua
Harassnment Comm ttee at the Wirkplace. Followi ng are the prograns
arranged by the Institute

e Nirbhay Kanya Abhi yan

e Wnen's health and hygi ene
e Professional Etiquettes

e Self defence

| MVHRD i s a wonen institute and considers safety and security of
wonen students very inportant in the canpus and hostel.
Facilities provided are -. CCTV Caneras at all gates,Grls Hostel
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with all security neasures, H njewadi Police buddy cop Hel pline
group, Provi si on of canteen, Guards in the canpus, conplaint &
suggestion boxes are install ed.

File Description Documents

Annual gender sensitization
action plan https://iinhrd. edu.in/wp-content/upl oads/ 2
023/ 06/ 1 1 V\HRD- Code- of - Conduct . pdf

Specific facilities provided for
women in terms of :a. Safety Ni |
and security b. Counseling c.
Common Rooms d. Day care
center for young children e.
Any other relevant information

7.1.2 - Thelnstitution hasfacilities for B. Any 3 of the above
alternate sour ces of energy and energy
conservation measures Solar energy

Biogas plant Wheelingtothe Grid Sensor -
based energy conservation Use of LED bulbg/
power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradabl e and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

The Institute has a water harvesting systemthat reduces the

wast age of water. The recycling of water ensures optinum use of
avai |l abl e water resources. Solar Panels are installed on rooftop.
I nstitute enphasi zes on reduced consunption of electricity

t hrough use of solar energy. Use of LED bulbs and star rated fans
are preferred in the canpus. Use of |atest CPUs, nonitors and

ot her technical gadgets assure mnimum | eakages of electricity. A
full tinme electrician is enployed for the nai ntenance of
electricity in the canpus.

The institution is highly conscious in nmaintaining cleanliness in
canpus. Institute pronotes G een Environnment, Swachh Bhar at
Abhi yaan, Ban on Plastic, Dry and Wt Waste Segregation. The
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institution has inhousehousekeeping staff.
pl aced at the distant places in the canpus.
mai nt ai ns and encour ages proper waste managenent facilities in
making it eco-friendly.

t he campus for

Sol i d waste managenent :
printouts wherever
reduce paper consunpti on.
drainage facility to avoid stagnation .

f or

has a proper water

Wast e consisting of electrical
of responsibly there is no bionedi cal
radio active waste materi al s.

DEVELOPMENT FOR WOMEN

The dustbins are
The institute

I nstitute pronote one-sided print pages
possi ble. This helps in saving and to
Li qui d waste nmanagenent:-The institute
The E-
and el ectroni c devices.is disposed
and hazardous chem cal s and

File Description

Documents

Relevant documents like
agreements/ MoUs with
Government and other approved
agencies

No File Upl oaded

Geo tagged photographs of the
facilities

View File

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting
Bore well /Open well recharge Construction
of tanksand bunds Waste water recycling

M aintenance of water bodies and
distribution system in the campus

B. Any 3 of the above

File Description

Documents

Geo tagged photographs /
videos of the facilities

View File

Any other relevant information

No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are asfollows:

1.Restricted entry of automobiles
2.Use of bicycles Battery-powered

vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic
5.Landscaping

A. Any 4 or Al of the above
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File Description Documents

Geo tagged photos/ videos of
the facilities

View File

Various policy documents/
decisions circulated for
implementation

No File Upl oaded

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by the institution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campus recognitions/awar ds 5. Beyond the
campus environmental promotional activities

C. Any 2 of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Upl oaded

Certification by the auditing
agency

No File Upl oaded

Certificates of the awards
received

No File Upl oaded

Any other relevant information

View File

7.1.7 - TheInstitution has disabled-friendly,
barrier free environment Built environment
with rampg/liftsfor easy accessto
classrooms. Disabled-friendly washrooms
Signageincluding tactile path, lights, display
boards and signposts Assistive technology
and facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

A. Any 4 or all

of the above
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File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software No File Upl oaded
procured for providing the
assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The institute believes in equality of all cultures and traditions
as is evident fromthe fact that students are studying w thout
any discrimnation. To build a nation of youth who are noble in
their attitude and norally responsible, the Institute organi zes
and conducts several activities to create the feeling of oneness
and harnony. Inspirational |ectures by em nent persons in the
field are organised for all-round devel opnent of the wonen
students and to make them a responsi ble citizen who follows the
nati onal val ues of societal conmunal harnony and nationa
integration The Institute and its faculty , staff and students
jointly celebrate the cultural activities, regional and nationa
festivals to pronote an environnent for cultural, ethical and
spiritual values, Besides academic , cultural and co-curricular
activities , we also have sports activities for the physical

devel opnent of the wonen students. O her Initiatives Prohibition
of plastic carry bags: The institute pronotes plastic free canpus
and | ess usage of carry bags. Saplings instead of Bouquets,
saplings in bio grow bags are given as a token of appreciation to
all invited guest during various events, a unique initiative to
pronote plantation

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded
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7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Institution takes pride in its tree Plantation Progranme where
the focus along with academic it is a step forward to devel op
them as better citizens of the country by being environnental
responsi bl e. understandi ng the inportance of inculcating the
constitutional obligations, values, rights, duties and
responsibility in the students. Constitution of India was

i ntroduced in syllabus by Savitribai Phule Pune University the
affiliating University and curriculumfranmed with nmandatory
courses like: Introduction to Constitution, Human Rights | & Il
and the institute schedul es these sessions to Sensitize students
and faculty to the constitutional obligations. The Institute
ensures that the students participate very enthusiastically in
all these activities. The Institute celebrates the | ndependence
Day & Republic Day ,‘ Sanvidhan Divas’ Constitution day etc and
students have participated in Elocution and Quiz contest which in
turn contributed to understanding the Constitutional val ues and
t he Fundanental Duties and Rights of Indian Citizens.
Constitutional Obligations: Institute has organi zed student
activities |like paper, poster & essay conpetition which received
participation fromthe students and pronoted their awareness
about various aspects of Indian citizenship.

File Description Documents

Details of activities that
incul cate values; necessary to Ni |
render studentsin to responsible
citizens

Any other relevant information
Ni |

7.1.10 - Thelnstitution hasa prescribed code | A. Al | of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisa committee to monitor adherence
to the Code of Conduct Institution organizes
professional ethics programmes for

students, teachers, administrators
and other staff 4. Annual awareness
programmes on Code of Conduct are
organized
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File Description Documents
Code of ethics policy document View File
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs etc., in
support of the claims

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

The institute is highly conscious, commtted and enriching the
bond anongststudents. Follow ng are the national festivals and
National and International Commenorative days cel ebrated every
year

1. 1 ndependence Day cel ebration: onl5th August
2. Mahat ma Gandhi Jayanti :

3. National Youth Day:

4. Anbedkar Jayanti :

5. Human Rights Day: The institution also celebrates the hunman
rights day. In this celebration the nessage is given to the
students, that protection of human rights is highest
responsibility of civil society under the unbrella of
constitution as well as fundanental rights and duties. The
students are nmade aware about the human rights to protect the
human soci ety from any unl awful and unconstitutional act of

vi ol ence from any w ong Dover.

6. Kite festival : Kite festival is celebrated on the occasi on of
Makar Sankranti. Staff and students enjoys it by flying col orful
kites in the sky.

7. Shivaji Jayanti : The birth anniversary of Shri Shivaji
Maharaj is cel ebrated every year on 19th February w th huge
respect and energy.
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8. International Wnen day on 8th March. Institute felicitate all
wonen achi evers on this occasion.

9. Republic day : Cel ebrated on 26th January

10 Ganesh Festival : the 10 days Ganesh Festival is celebrated in
canmpus with full energy and devoti on.

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of No File Upl oaded
some of the events

Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Best Practice- 1
1. Title of the Practice: Enployability G oom ng Program (EGP)
2. bjectives of the Practices :
e To enhance the enployability & devel opskill based workforce
3. Context:
To make st udent senpl oyabl e.

4., The Practice

3 weeks | nduction program

e Industry expert’s guest session.

e SAP certification and skill based certification.

e Mentoring and counselling

e Sector presentations, Current affair diary and di scussion.
e Economic Tines is provided tostudents.

5. Evidence of Success
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St udents areshowi ng their |earning by organi zing and managi ng t he
big events |ike VISTA, WMnthan , CFL and SFL.

6. Probl ens Encountered and Resources Required
Extra efforts are required for enhancing their conmunication,
personality traits and in counselling.
Best Practice- 2
1. Title of the Practice: Student Centric Learning
2. pjectives of the Practices :
e To focus on students holistic devel opnent.
3. Context:

Students are from vernacul ar background. To nake studentsthorough
wi th conceptual |earnings, innovativestrategi es are adopted.

4. The Practice

e nentors are assigned.
e 3 weeks Induction programfor holistic devl opnent

e Skill based courses are executed for making them nore
enpl oyabl e.

5. Evidence of Success

Uni versity Academ c excellence is achieved. 100%

student sconpl eted their Sumrer Internship and received conpletion
certificates.

6. Probl ens Encountered and Resources Required

Extra efforts and ti nme.

Page 113/115 13-04-2024 09:38:11



Annual Quality Assurance Report of INTERNATIONAL INSTITUTE OF MANAGEMENT HUMAN RESOURCE
DEVELOPMENT FOR WOMEN

File Description Documents

Best practicesin the
Institutional website https://iinhrd. edu.in/wp-content/upl oads/?2
023/ 06/ 11 MHRD- 1 nsti tuti onal -

Di stinctiveness. pdf

Any other relevant information
Ni |

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

The institution is serving for the cause of enpowering wonen
students, the focus is on holistic devel opnent of girls

Institute designed its teaching |earning pedagogy considering the
need of students and need of Industry. Students are grooned
considering their devel opnents with Intelligent Quotient,

Physi cal Quotient and enotional quotient.

Expect ed outcone: Professional devel opnent of all buddi ng wonen
managers with various activities and events which are
successfully managed by these girls’ teamis a plus factor for
i ncreasing their confidence.

The academ c prograns are inplenented to enhance the know edge
and skill base of the students. Inportance is |laid on personality
devel opnent of wonen students. The students are notivated to nake
presentations using technology. The Institute has organi sed a
nunber of cultural and academ c activities throughout the year in
line with the Vision and M ssion statenent of the Institute. The
many progranmmes organi sed have been successful in devel oping the
personalities of the students and in building conpetition and
confidence. Apart fromthese activities, students are encouraged
to participate in various extension prograns and conmunity-

ori ented prograns under the Rotaract. These encouraged themto
excel both in curricular and cocurricular activities along with
social responsibilities to face the challenges in future.

File Description Documents

Appropriate web in the No File Upl oaded
Institutional website

Any other relevant information No File Upl oaded
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7.3.2 - Plan of action for the next academic year

I 1 VHRD al ways strives for students academ c and professiona
excel |l ence. Through an effective curriculumdelivery and
,teaching | earning process along with various addon certification
courses helps in holistic devel opnent of students.

The Next academ c year action plan is

1. Skill based add on certification courses as per the
| ndustry needs .To organi se industry guest |ectures to
enhance students corporate readi ness .
2. Faculty devel opnent program on case study based and
i nnovati ve teaching | earning pedagogy.
3. International Research Conference for pronoting the
research culture anong staff and students.
To establish the Il MHRD I nnovati on and | ncubation center.
Speci al English groom ng sessions for enhanci ng students
ver bal conmmuni cati ons.
6. To increase one division of MBA
To apply to UGC for recognizing under 2f,12b
8. To organize a National webinar on revised NAAC process and
gui del i nes through 11 MHRD | QAC.

Al o

.
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