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Effective Curriculum Delivery Process
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Assessment @ ITMHRD

To ensure transparency, efficiency, and timeliness in dealing with examination-related grievances,
IIMHRD has a well-established and time bound mechanism for Examination and Evaluation.
Examination Cell is in place for smooth conduction of internal and external examinations. At the
beginning of the semester, faculty members inform students about the adopted CCE methods for
assessment. Any grievances related to the internal exams are brought to the notice of the
concerned teacher and get clarified. External exams are conducted by the University and Institute
ensures of arranging the exam in smooth and fair manner with strict vigilance. The evaluation of
the university exams held in Centralized Assessment centre as assigned by the affiliating
university,

Mechanism to conduct Internal Assessment

[IMHRD is affiliated to Pune University and so follows a structured pattern for internal
assessment givert by the affiliating university. The Comprehensive Concurrent Evaluation
designed by SPPU with linkages of each CCE with COs. On those guidelines Institute committee
prepares rubrics and makes effective use of the flexibility permitted by SPPU for opting the
required CCE approach. Rubrics are designed for respective CCE and assessment strategies.

Each faculty does the internal assessment by opting 3 or 5 CCE vomponents in form of
Assignment, class test, presentation, Quiz or discussion forum. Term ¢nd exam is conducted by
the institute at the end of each semester. Questions and assignments are designed by faculty
members according to the bloom’s taxonomy.

Mechanism of External Assessment

[IMHRD is affiliated to the Pune University. Term-end external assessment is done by university.
University sets the Question paper and exam ume table. Institute receives the question paper
through Institute’s exam mail half an hour before the scheduled paper. All answer sheets are
dispatched to the Centralized Assessment Uentre as allocated by university. University declares

the result on university portal,
The grievance is resolved in the following manner:

a) Departmental Level: The concurrent evaluation is carried out by faculty regarding theory
lectures, labs, assignments, unit tests. The internal marks are allotted based on set Internal
Marks policy. Policy is well intimated 1o students and displayed on the notice board. Any
discrepancies regarding the internal marks are discussed with faculty and Departmental
head.

b) At Institute Level : [IMHRD has appointed an examination officer and an Internal Senior
Supervisor who ensures the smooth conduction of University examinations as directed by
University. If students are facing any grobli! y are salved by the CEO. University
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related grievances like hall-ticket/marksheets corrections, are forwarded to University for
COMECive Measures.

At University Level : The queries related to results, Revaluation Photocopy of answer
seript, corrections in mark sheets, other certificates issued by university are handled at
Fxamination sections. Students are allowed to apply for revaluation, recounting by paying
necessary processing fee to university. University provides photocopy of answer sheets.
Students can apply for revaluation if he/she feels that evaluation is not correct. In other
cases, like an absentee's case, the application of the student is forwarded to university for

corrective action.

CCE - Comprehensive Concurrent Evaluation Policy

IIMHRD (W) is affiliated to Savitribai Phule Pune University Pune. Institute follows the guidelines and
syllabus as prescribed by the Pune University. CCE Is for 50 marks. As per the Pune University MBA
syllabus, guidelines are provided for CCE & Rubrics. Accordingly IIMHRD({W) has drafted the following

palicy for CCE — Comprehensive Concurrent Evaluation.

I. The course teacher shall prepare CCE Scheme for their respective subject(s), CCE Scheme
could be as per the University preseribed methods (As mentioned in CCE table below)

2. For 3 credit course minimum of three CCE methods to be adopted (Each should be of
minimum 25 marks. Total marks are then to be converted to 50 marks. For 2 credit course,
minimum 2 CCE Schemes, for | ¢redit course at least 1 CCE method to be adopted

Credit Minimum Number of CCE Maximum marks for Final scoring of
Course methods to be adopted each CCE CCE(Total Marks)

3 3 25 50

P 2 5 50

1 1 25 oo

3. CCE plan should be included in teachers sessions plan. CCE to be mapped with CO by
respective

internal Assessment = CCE (500 End term Exam External Assessment= SPPU Paper 50 Marks)

SN | Cognitive Skills | Expected Outcome Marks CCE Methos adopted by Teachers

Assignment/Presentation/Open Book Test/Viva/Cuiz

1 Remembar Basic concept 10
7 Understand Explanation 10 Situation Analysis/Case Study/Class Test/
' Presentation/MCQs
|| 3 Apply Application 10 | Case Study/Caselet/Situation Analysis/Simulation/Field Visit

g %
OTE Codo 8206 ECTOR
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Comprehensive Concurrent Evaluation Methods
(As Prescribed in SPPU Syllabus of MbA revised curriculum 2019 CBCGS & OBE Pattern)

Comprehensive Concurrent Evaluation Methods: Course teachers shall opt for a
combination of one of more CCE methods listed below.(Based on Syllabus CBCS 2019
Pattern)

Group A (Individual Assessment) - Not more than | per course

Class Test

Open Book Test

Written Home Assignment
In-depth Viva-Voce

da | b | B | =

Group B (Individual Assessment) - At Least 1 per course
Case Study ]
Caselet
Situation Analysis

Presentations

oul <l Eh s

Group C (Group Assessment) — Not more than | per course

9 Field Visit / Study tour and repont of the same
10 Small Group Project & Internal Viva-Voce
11 Model Development
12 Role Play
13 Story Telling
| 14 Fish Bowls

Group D (Creative - Individual Assessment) — Not more than 1 per course
15 | Learning Diary

16 Scrap Book / Story of the week / Story of the menth

17 Creating a Quiz

18 Designing comic strips ZRECTOR

19 Creating Brochures / Bumper Stickers / Fliers s r'r?f:"el'.‘-’
20 Creating Crossword Puzzles t%:;ﬁ:ﬁ‘tﬂ

21 Creating and Presenting Posters ;
22 Writing an Advice Column fa¥,

23 Library Magazines based assessment [2] ove uaads

24 Peer assessment \BL T

25 Autohiography/Biography \BN\

26 Writing a Memo Rl

27 Work Portfolio




L e ey i

Group E (Use of Literature / Research Publications- Individual Assessment) - Not more than | per

course
28 Book Review
29 Drafting o Policy Briel
30 Drafting an Executive Summary
il Literature Review
2 Term Paper
33 Thematic Presentation
34 Publishing a Rescarch Paper
35 Annotated Bibliography
ih Creating Taxonomy
37 Creating Concept maps _J
Group F (Use of Technology - Individual Assessment) — Not more than
38 Online Exam
39 Simulation Exercises
40 Gamification Exercises
41 Presentation based on Google Alerts
42 Webinar based assessment
43 Creating Webpage / Website / Blog
B Creating infographics / infomercial
45 Crealing podcasts / Newscast
46 Discussion Boards

1 per course

OVE Zodn:E900
L Contn: 4320
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Rubrics : Rubrics are scoring tools for student assessment. As per University & AICTE guidelines and examination
reform policy following rubrics would be applied for the Concurrent Continuous Evaluation (CCE).

RUBRICS FOR CCE
Component Proficient Acceptable MNeeds Improvement
Answers are well organized and Answer lacks an overall
clenrly writlen, Words ire chosen | Answer is orpanized and elearly organimion. Reader has to
Assignment/ Unit that précisely express the written for the most part. Words make considerghle effort to
Test/ Class Test/ intended meaning and support are well chosen, Dingrams arc understurd the underdying logic
Book Reviewf reader comprehension. [Hagrams | consistent with text. Senlenges and fow of ideas. Dingrams are
Case stody are used and sentences nre are mostly correct and to the abisent or inconsistent with the
Analvsis cOrmech point with few spelling mistakes. | fopic,
(Slides are error-free and logically | Slides nre emor-free and logically
present the maln componentsof | present the main components of | Slides contain errors and lack a
Presenatation skille' | the process and 1o the paint . the process and mutehing to the logical progression. Major
Simulation/ Role Material s readable and the point. Muterinl is mostly readable | aspects of the analysis or
Play! Muodel graphics highlight and support the | and graphics reitérate the main recommendations are absent o
Muaking muin idess. iden. confise the sudience.
Spenkers wre audible and fuent on | Speakers are mostly wudible and
their topic, and do not rely on Puent on their topic, and require  Speakers are often inaudible or
notes o present or respond. minimal referral o notes. hesitant , oflen speaking in
Answers are cormect and Speakers respond 10 most Incomplote sentences. Rely
uppropriale o audience goestions | questions accurately and heavily on notes. Wot sccurntely
OralViva and comments appropriately, 1o audience questions
RUBRICS FOR SIP
Well defined snapshot of the
project. [t helps the reader 10 The spopshot of the project 5 0ol
know whit the projeet isnll cienr and the reader s not bale to | The reader does not understnd
Introduction ghoul, comprehind what is the project all ahout
History of the arganization, Iis
founders, promoters, vision,
mission, quality policy, products,
campetitors, impeortan financial
Company datn, atisticnl dotn, orgenization | The details of the company are
Profile chart, and detnils, missimg oF wrongly writien. The company profile is missing
Provides & detniled infended Droes not clearly explisin the
sutieome of the project which Provides the description of the intended outcome of the profect
ingludies information about the Imtended outcome of the project or provides Hittle information
problem that is being solved or which includes information abow | about the problem that wis
need betng met, reasons ancd the problem that wis heing being solved, the need heing
Objectives Of The | decision-making process used to | solved or being mel, and why the | met, or why the project wis
Study select the project project was solecied. selected.
Huscarch design, scope of the
stiady, sources of dain, primary,
secondary dita used for the study, DR
sample size, sumplifg lechnigies o S 1.
used. duta eollection wals, The details of research design, ol luzalion Sogely
Research Stutistical tools for analysis af sources of data sampling International Institutz of Mar
Methodology datn technigues used el are ol elear. ils e mibssh
Relleets thorough understanding of | Reflects awareness of similar Lacks awareness of similar
Review OF similar work done by others and wiork done by others ind presents | work done by others in an
Literature well aeceptible literary formol it in an scceprable literry form. ungcceptable literary form,
'resentation of the doim collected e
in tabular and graphic form, its The data is not presented
analysis using varjoes slatlstical | The deta is not presented In the i ANy W
Diatn Analysis technjgues’ wols und the preseribed manner.
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interpretation of the dutn

Well omeanized as per ohiectives

The project meets the desined

Mot cupuble of achieving desired
ohjectives,

Findings of the sy, ohjectives.

Moo erronsous cong luslons.
ﬁ'ﬂ'ﬂﬂi?“ And nsght il supporicd conchimipns | Sound vonclishons repched based | Serious deficlencies in suppon
Conclusion and recommenditions. i ichioved resuls. fior stated congluginm.

Transparent Assessment
r,/';'erh:m:lh: meetings are _‘\‘
conducted to review
curticulum progress and
CO Achisvements
Rubrics ara sat
Acrardingly,
Evaluation strategies
are drafted
Term End 2 MC
Exams — Clu COs
Assessment Tools
used by lIMHRD
Oral/ library Teachers
- e ass T
assignment ﬂ =
Class Case Role Play/ Assignments/
discussian Discussions Simulations Presentations

Mechanism and Conduction of CCE:
e The scheme of comprehensive concurrent evaluation is prepared by the course teacher and

approved by the director of the institute,

o  The examination committee takes care of conducting internal examinations. Prime responsibility of
this committee is the smooth conduct of examinations,

o The time tables, seating arrangements of respective examinations are displayed on the college
notice hoard.

s Generated guestion papers are securely delivered to the student at the time of examination under
the observation of the Examination Coordinator.

e The corrected answer scripts shall be distributed to the students for self-evaluation and verification
and will be collected by the end of the session.

e The internal assessment mark lists will be recorded and the same shall be displayed in the notice
board for a week.

* Internal assessment of the students is also done by giving/conducting Asa‘lgnmunt;. Prasbh
Group Discussion, Personal Interview, Case studies, Role plays, MCQs,
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Summer Internship, Project Dissertation, ete as mentioned above, Assessment/evaluation is done
on the basis of the performance of the students and the concerned faculty allocates marks

accordingly.

o Within that time, students are free to interact with the teacher to resolve grievances. if any,
regarding the assessment marks.

* The concerned teachers are given primary authority and they can resolve the issue on the spot, for
example, if there is a change in score, corrigendum will be made on the spot by the cancerned

teacher.

o The student can muke verbal complaints and approach the teachers and/or submit their camplaipts
and drop in the note of dissatisfaction with the internal examination mechanism through online

mode/submission or camplaint box,

e If and when, there are certain cases where the teachers cannot resolve issues on the spol. such
matters will be taken to the Grievance Redressal Cell for immediate action

PR T T S -

Examination team is | Question paper Assessment framework s designed, discussed and issued )
farmed ! to faculty members. :
¥ |
' Rubrics, Blooms guidelines are discussed. !
: ¥
f | Observations are “; Qrientation Session Papers are set by faculty members
1| communicated to COE, 1 is conducted for for respective A“”‘;”'T”t E“"‘I'
| IHOD and faculty members | faculty members [Questions are design
'l for corrective actions | considering CO-Unit wise
; : mapping]
| i l
Comactive:ReasLIes Ire Result is Marks are Evaluation i done by
discussed in staff meeting and correctsd displayed and Faculty members
AT meetings informed 1o
students
Fingl result is : St and +ad . doi
prepared Attainment ssue is distu an 5 udents ram;e Complaints /
is calcilated resalved by exam tssues regarding assessment
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