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The institution has performance appraisal system, effective welfare measures
for teaching and non-teaching staff and avenues for career
development/progression.. ,

LIST OF SUPPORTING DOCUMENTS

SN Documents
1 Performance Appraisal system flowchart
2 Performance Appraisal Form

3 Staff Welfare Policy

4 Staff Welfare Measures

- Provident Fund Contribution

- Mediclaim

- Pantry Facility

- Mess facility

- Uniform for all staff members

- First aid box and Sick room photo

- Casual and Medical Leaves

- Staff picnic and outbound activity photos
- Birthday measures

- Day care facility for kids

- Staff Appreciations

- Festival Celebrations

- Teachers day celebration

- Transport Facility for Pickup and drop
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Performance Appraisal System

Teachers/ staff fill self- HOD/ Director Forwarded to
appraisal form comments on Managem_ent
Appraisal Form For Appraisal

Appraisal parameters —

- Teaching assignments

- No. of Research papers

published Communicated to J Management
- Student results Accounts depF for decides Increments
- Involvement in grooming implementation
- Participation in other
activities v
- FDPs .Attended and Letter is issued
organized

- Any Certifications
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Performance Appraisal Form

APPRAISAL FORM
ACADEMIC YEAR 2021-22

{The details are required from: 19 July 2021 to 30" June 2022)

Mame

Diesignation

Department

Area of Specializution

SECTION — 1: Teaching Faculty
A. TEACHING, LEARNING AND EVALUATION

Nature of program Description Remark
Mo

Use off innovative teaching methodology
{Case study, Presentation, Management

Games conducted)

Additional examination work such as

L=

exam coordination, paper correction elc

3| Extra-Curricular activities conducted

Organizing Or conducted Conference,
Conclave, FDP, Workshop, Seminar,

Panel Discussion

5| Socio-Cultural and Sports Programs

M:m_bemhip in pmt’css&m related

committees ot state and national level




Participation in short term raining
cormes lesn than one weéek duration in

) educational technology, cumiculam
ilovel opsimient, wienslonnl devalisprimont,
Examimmtion roformms, Toatitiional
POV

Corporate connedt {(Por live projecs,
Spansored prajects, Survey, Callection

ol primary data e, )

B PARTICIPATION IN CONFEREMNCE/FDIF

Drgtnils of Additional Tesining Paculty uprovement/ Conference attended furthers Stody undergone

Perioal Blature of Progiam Invntitustion Remnrks

Fromn To

CATEGORY « 11 RESEARCH CONTHRIDUTIONS

8B Badurss {ETIRIFEITEN | Auvcopred
brid nosk
Pubalished

Hasanraly Publicnbon (Daly Bl
i
[odpus
Al

| Cihers
Comie Sy
Eronnk Puilbadisbved
Wainsk O lngrors

a Sponsored Projects carried oun’
e g S RO onsu liane y

A Triv b tthom conloremes e Wor ksbop syrmponie o
deliver leciure

o l}lllq.:i"ll-lllld H|1q;l..!.i|il: Ao

- Viowors / Mecopniiions Spechly

f oy =Dhisgtorn] Degres §Cany

TR sl Ao distslls i sepEaraie slisol
BECTION-I CApplicnlsle fo Placemnt Depaeimmni b
51, Mo | Maiure Diemoripiion Memniks

] Pon ol £ oy mien Indroslvood by yous dor g the v

F Mo ol Cluest Speakers invited

A Total Mo ol Stdents Placed

L] Highest Package ©rncked

M omng sl ilie dimsils o separne shee
Sigonatuee of the Faculiy Siggasatuiee of EMreotosr

L P T R ST R ol President, SBES
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Faculty Policy Documents

m- 1. CODE OF CONDUCT

) Working Floare The workong days and time o be charged as per the disection of fhe
International Institute of Management & Human IMERD Adrsrisraton
Resoarce Development For Women b Jcarct Al Ersplopers should ceespalsonity come ie farmal Dress Codeogall wocking
Appraven by ATCTE, Misistrs of IR, Gt of Indin dieys M)canl el e et by oF igloyees willin s ey i e phidace
e Cand e reguesied bry the enthores ot anyame.

¢} Repanneg o dury upa amival Eopliers e exgoctod i regrster fhor siealeve =
e Apenedance Mirster and'or Biometric swsem en o before their schedules. duty hosny.

d) Leaviag the campon before time Ersplopots s oot allowai 10 leave the campis befare
e official wolimg boors. The aaly excepten w s rilz i Permmsion fom
Cenoemd mrdveny o Oo-duty basve. I orrepelarities are: found i this pracsss, sl be
repoemied 10 the dsceplivary commrunas for Srcher socessany sction.

¢ (oDt lesve: Emplovees shoald il op the ON-TUTY form and tade peeapproval

from Head of the Deporirens sgnatse and subersit the same i Dirsctoe. The On- Dhaty

form mes be aocoagueresd by sptable proof T case whese prood is sot padable i s

e respoesdeling of the sectoeses swhorioy 1 [adige the pomereness of the o

Expa Expilynest Oppueutaty: & i pobcy ofthe bt w give el appornziy

| CODE OF CONDLCT 1038 ereply dasbeass for expbyment wihot regand ko rebimon, eaxce, cooed,

| FACULTY RECRUITMENT POLICY aste, color, e, dabality, and age.

E] LEAVE POLICY gl Sexml H Sexnal b of emplowecs or et of the muine 8

] PERECRMANCE APPRAGAL POLICY prebibined and oSender 1 dewsed or sther dsiiplssry acmive & takes busad on fhe
preces of lmerral Complaiss Comnminee snd s per Provision of the Act.

h Discipline: AR eraployees st follow roles and segulstions, and sandasds of coenzsy,
condi, coopesation ethics aed 2hgueties & agected by the lesmie. Followueg e
aarpls of sctios, wiich are eraccepisble w0 e itz and efien reselt i
disciplieany action o kerisston of ersploymes
v Thef

}L; + Falufying grafting. or S of i revond, noport, o sabrmtion

Afilinted to Suvitribad Phak Pare | niersits
Al Aneredited

FACULTY RELATED POLICIES

PARTICULARS

=

L] FACULTY WELEARE POLICY
[] RESEARCH POLKY

v Descoseres bebavisar

WY .‘\. v vy other meeconduct interfaeng with perfiemance of jebdagics
5 +  Unsothonzed shsersce from mssgned work ass

+ Sueping e duy
v |mievfermg with the work perfarmence of another eraploves
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»  Favousstion

o Wosteg materak

» Wikl damage o sqapeenn o prapessy of e [IMHRD)
+ Eaterng im oruthoeioed wick are.

+ Habstmal shiemee or trdress

1) Secumty &Viglasce o0 canpos: lestitse & equgpad will secenty affice. They
sxrage fhe sectily oo cmpun. Everyoes: on e shakd positwely garmipate
e fhe secumty peromnnel i be smpects amything off! is cmpus. Iostee hes s
astillad caserss | p d mpoctast locanots b5 oaikdons seciety ]

11 Privee Cosching | Outsade Eevployment: Mozeplbpers should be srvalvd n parteme
omching aad will o seck employmensidelver pan- e Jectares. amvwhere ehe
whether ganfid or stherwrse withoat the wnrien senchion foa e lnsirme. All copy
righes, ptzas, papers publsshed ar discoveriesideas Beveloped by e facaky dieng
nployemcal shall beer o joint owasshis between facuity and fhe [rstinge.

k) ket Faciliny: Ernplowees st e the isiemer facilbity caly for effice sd acaderess
pupose. Emploves mist ool be ivoived o senibee ussobicted maibi throesgh
intinnae’s interset facility. Exsplovee must not download raserial from ietzeses withost
proper mcksowkdermem of copeal smrce Ereploves mist an wanck imsolicriad
vids,

Ii Worsmoking, mos-aloohol and notobaceo chesing Mo lelzance i observad
wgndng smokmg, dreliee and whacee chewing oo corpn. ks iewed & seness
e ped strict achion will be imtuned sgoina the eneplay beers and student foumd
indulacal in smaking, drisking and tobacen chewing.

) Deess Code: Al the eraplovees s adbere i peaper dress code dhirn afl weekimg
doys. Faculty members mast aod come m Coaanl clotic e jom dc dunsg oy
workaeg . The dressing etiquetes e be mantanad by o emplivvees ol nme

0l Vekicle purking: All de eplovees: are saqured to perk prefierably & the desgraind
parkng shots fior proper adevmsraion.

0] Teacher Load & Ocher Respomsibibties: The eagasement should not be boss fam 590
Soars 2wk, of which eachimg-vontact bors should b o beast s Sollows o per

AICTE nosws;

S AMARINWI-Cocuety Poloins

1. Divectar - 4 Bourshwmck

1 Poolssor - § hows'week:

3. Mssoc: Professoe - [ howwweek

4. Assiant Profissar - 16 boorswock

pi Addiionsd Resposohilties: Direcue IMHRD can ssagn sibiions roks and

sespoesthliies a5 reguired by the depanmest o weaching. saff ke Pregram Cluir,
Degaty Dhector, Deass oic. Facalry is experied to abifke by adm imssteasive oerkers of e
Instrae 25 semensled fom trne o nme. The work nme: reay inchide weekmds ad
everatgs. Mo addrieral reremreramon il be pvidad fir fhe ome

L FACULTY RECRUITMENT POLICY
Recsareeat {orvansus faculny possoes1.e. Derector, Profiesser. Asseciste Poafasson Asstctom
Professoe and | fseerion takves place every vemr a& per fhe wunk load identified by the Svitnba
Pasle Paase Univessity_ In teress of their qralfications and experience, the butinge follows
e e of ANCTE. LNGC. 52U aed Gov. of Mabwrashr.
Fiow Chart Selection Commitiess | Selectian Procedars

Advestsemen dorrg Recreitment Cyole of eveny
wearwith 15 days’ timeCaveer Porad of nsitmie
websie! Social Mada for ssheteson of the
[ 1
Shert liting of the epplication i perdse
clighiey by S Conme
4

Ccestibmion e e Seletion Cammitieelry the
[
t
Call Lesers 1o shortboed condiinies

|

Selertion process iof the shortisied
1

1

s of ey femers to seleriad candidoce

b

Joining of sefiited candidates

SAEE IV -Foruty Poboes
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3. LEAVE POLICY
Preambile:
Leawe: - Iris nn mrhorised abeenteeien of the person from the phce of wark with prioe
sancson of respectrve Dinecior.
Hioladay:- s an safonsed shsestectam of the person from fhe place ol work without prio
apoeoval of coespesent mthoity, s specifically calied teoragh on oice onder.
Gaidddines by AMCTE DG
w s per the noern ol appeoving affl o bodkes (ke AICTE | AL soores 20
workits md |3) tesching davy s rogquired. In view of e, lawe pals are being
fomed i grven helow
» Mo leave shall be daimed & 3 stz of nght by o emplover. The Dinector |
Masapement reserves the rohtlo e o refese or sevake bevies depending upoe fhe
engreces of senves’ n the-smeress of the lestamans. The lewve applcation shoukd
e submised fa the concemed HOD for the moomenenhation and then w the Diecar
far appoovall
v Theacadoerc s st fom 1 by of s calendar vess 1o the 3" fune ol next calendsr
year
» N kind of e shall he admesible 1ol and part Sme crsplovess. iy, Adhec!
urely Eepeney erephovess shall be enertiend For consderstam onfy for ol lewve,
» Mo member of audTwol beree Basd Quoarser o vy tiews whether on lezve or othervse
without the pracr permassion of (be Divector Massseront. The appicamon for keving
Semdmerter munt be sberentad inel sl cienoned before procesding os leave.
Leawe acooent shall be maistuned for sach employee by the Director Office (R Ofice).
Leawe stoixs cas:be ascertuned by e exmlovee oo e BR Office.
Kinds of Leaves Admissible to Facelty & Technical Staff:
Caswall Leave:
«  Tom (10) diys Cosad [ srve with fill pay shall be ddmsbie 4 a2 englopee man
aaden: yer
» Casml Lewve i viendlodd 10 et vreent. personal rogul rinenst | citmetansrs
»  Cimgal fesve will 2ot ordieaniy be combmed wifl ofker kesves: 1 sy be combewed
with bofirys and Sordws.
= Application o lwve be odimady saile of boist cme or twns dups i advance excest fiw
S0P ETROTRERTY SNt e satiSetion off Direrior Mamgrnem

o Cozl Jeaves will lapse afer axpiry of Academic vear
Medicalsick Leave:

» A coaplowes shall e cligiide for Modica! Lowve seder spocid rcemstances, sich
iy e body o senees diasee Seeng lher o bed st Foe chort inss
Madial | eeve wall ot b permessible. However the Corpetent Awthanty will axamene
sertousaess o meadence and hewher decsion wil be final

o Tuweebve |12) daws Modscal Leave with fell pey shall be admmaible 1o 20 amployee in
a2 acaersyc vear om the ki of modueal centfioate of the Disrict Hisgral or fameis

privaie hospiml
o The exgioyer wil be required 10 slberst hicher fimes conficase ot the Tme be'she
resurnes hasher dsty.
o Sawduws bedutovs and off dovs filfes m betwern the Sepve shall be comeind 2 o pan
of fhe Medal Lenve.
Maternity Leave:

o Morerpay Leawe Sy will be adwisiiy 10 oaly thoee female enplovess wha bace
compleed e veer af service in (he bnafane

o Afessly creploves dhoall be dlipible for & menths Msterpery Leave witk S8 pory i cose
ol debvery

o A female amplover wh has Bom oo Matemity Lewve tall produce 2 sstisfaciory
medical cenfionte oflber Fitmess whes che seumes Sor dhaty from the cosserned bimpital
or 2 registered medfies] pracutiones

o A feale emplioyee will ahs ave 1o sign 0 bond conificane v sorve the Instinee for s
feasit revoy veass aher penfieg smch leaxe

Asnsl Leave! Vacation Leave

o A Dty and sechrscal siaff will be entidied for o ol of 24 doys” vacation: during
sarener{ Hows | end wonses § likays) o the acaden yesr

+ A oo of see yeas servace will be-neadad in the bnstibsie v vl smemver & Windter
Vacatims (v vear il be corged foen Jely 1o fure: for entifiersest af Sumeer &
Wiier vacations.

o Englrss who bave ool compleiad one yer of service will be enilad for
ssnerwne vacatioes m morse hass (| e for every compiatnd monsh of
service}: En this cise o emsbowee jomed Befee 13 of any month e oaly shehe vl
entithed S pumeerwirrer ke for that month
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o Sondeys bolidevs sed off davs falbre o berwees ke shall he couned 2 guen of

the acation ke

Awaikeg Vacatin i not o gl off » facrity mernber Seaching sepporties anff. Heal

af the Deperimess can - commwsd daranon of any ouly menher | wadene

wppeeting aff. The Cempetent Anthority mey cancel gt o wiale of the Vaction,

already saactioned i faz istoret of collese.

= - All falty pererhers! tzaching soppoming anfls o ey Srpeerest will ast beallaged
% v Wacatiom dring te e peniod . Head of Diemastreest il secoommend pennd
af Vachon to faculty mersbers teachng capporting staffi n baiches sach that dimeg

Viacoion slegese facully mevbers waching supeonms auffs will thvays be modable
for Ipsniuie | Ebemserevat woork such o, Tome-Tablle peeporatun [ Developraen
worke, BOMNHA pressesnan ot

Ol DE:

O - (icial Dty: 4= empleyes who hos prese (o affical wark, assioned by the Derecur |

Msmernent o the mizeest of nsibe will be mreated 2 on official duty.

DL~ Drury Leave mery be gransed o the Teaching Facalty for:
= Atiruline ooe conference | seammar ! wostshon = s acaien yer
u  Delrvensy oot ot ather Ciolleges or Urevensities on mimiatioe.
Dty Leawes will e sranted spbsect 12 the condision that the academc progranmm; of
the codegs s oot abversely affoced by the sbsanos of the concemed persn. The
forwanfing mrhoriy shell ensure shemmali made before forwarding the
applcation far sch leave.
Stuty Lesve:
« A veqmest of fenty member oy be comidensd for sy baave for Persnng pont time
PRI proeamees. The cod lewee will be 1idae.

= A ooty meenver shall bave b sigm o bond g s B 100 oo udictsd starep paper
serve e Ciotlege for s beast tboes yeemmrs 30 el Sy Lo for el ot <t P 0.
3 g

A facalty sowesber will be regrered 40 send applicanon for sdmsscn o hisher undy
throuzh duby recommended by the Head of Departmest andl forwarded by e Derecror
e Universts Cillepe whese be'she wants o be spplicane. O recesving accegaance,
B’ wll e -requuer] 10 sobee application: for Sady Leave long, with relevae

dovenints of adersaionpoenarhin sdertaliing on fhe bood muper.

SACT (AT WY Foautty Posioes

Leave Withost Pay:
o  [the beawe-appbed for is oot dae or if bes eon arvasled withomt snctios and (or rected
by tive Conmpeteest Aurhorty shall be trestest o Leave withoot Pay
v Ethe Competen Anthonny finds thae e eraplowes s sheented miensety 1o wresd fury
ssimed th b or he'the = m the habet of dbateing hirnell wathoor due wmction of
leswve, then, sach act shall ez Suciphinery actioe 25 desmal fit
» Ermespeane af above sand lesve, followtap Remctad Bk ee sfoy s uble 0 oer
s
L Natwoal Hobdrys — 15 Angise . 76% Janumry. 2 Oktober — Sdays
2 Opooeal Hobity — [ days

4. PERFORMANCE APPRAISAL POLICY

The: Performmnce Muvpersest Sysiem ouists to belp facaby b o5 awosadl o possiie i
sher careers. b enables HODs to eesire tha the sstinee singegse arad operstons ehyectives
are: lisked 1o e fcolty member's smmmal poafirmence planang, HODs penodecally review:
exch walf eesber’s peogress freveehont the year and conduct & d review of the facuity

mereher's performance xad ackievernent f the end off the vear.

Ths Evahustion will determing whetver the faouins perfo e sequred stded
of the per ber the papanedy o premnenily soopes. To iy e comgte. aad
weaimsges of the Ty fhe reviewer will second apmficet sdi d sk o

R oh VANORS HaSaeme oot

The ernphuscs o the system & developrental, arred ot sssicting and g el viduaks 1o
atan ther sekrsial and ultirately encel in fhex profssios and mcease efficecy
af the systers. Each revizwer s a vital rele 2 play s ersanng that fie evabutios pocess s
conducted accorately and ohpectively and 0 assin m realzaion of e obsecives of fhis

pegnn.

Appraisal Sygem: Noa-Teaching Stal
The parpise of the seeizaching suff Performmce Apprusal i ke evalese job perforsmnce
1 the probatiesany serre for new nos-ieachiny s aed provide feadback on job perfermance
far pormases ooo-eachg waif
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Swters i designed tn:
»  Encoumsee contrnal professamd srowth.
o |demiy sreredn s weakvess amsep fcelry
o Provide remedies fior deficent | fhat fal 1o contribene tw peady

’ T e |

» ey smoes seschers. shose gress where pood quliy aceds 1 be mantimal o
where imprevemen i desmble.
» o s svstem of accemtaislity

Camponests of Appeaial Sysiem

Self-Appraical

The perpose of eis self-spprasall plan b5 50 poowide: the individual fceky member with 1
opposmEnly for mirospection. refiection. nd plaseing. It shoeld pomt ot arcas of denificant
compeerce, offon sad contributon made by e spose.

Appraisl by Comcered Reparting Officer
Thas pelicy will bely o open commumesiive dunnds between the Souliy and bec | ber
iemadate HOD feoush perfosrance evahunse and feadhack: Perk *

belps w0 mre that saliy progression, contract reseval ond expioyment contimutios
dexmions e sparent aad besad oo 0 muml indersanding of evaluation oreera

Addmoeally. p ricers. & regriing rnmng md development

5 FACULTY WELFARE POLICY
Wiellare measares for Teaching staff and Nar-teaching staff of SEES IIMHRD:

»  Flexivie immgs will be permifiad 5 per the bore and ok dllocad

» [Foncal assuibos: & g far e Soshy S stiending confiros onwershops'
semmnuny o prossneg s

» Trespon facdity for pick upand dop as per the reguest from kaches.

»  [nifom s provided

»  Boopula fewves a5 per the Gont far CL EL. Mikesrity lerves. are peavidad

Winsmer 10 deys bodiday asd semmer 1 days hobdaw e goves
«  Facaby members ere alkrwad 1o engase for omversity beved and Aooretitation fevel

o with prier perrmission from the kxgher ash
» Facaby members ane snarmaged fir ivolvimg ssesrch assmments ind cossultancy
projects Incemtrves would be d by dependirg upor the ypes
of comuhancy,

Provsam af adecstonal sssstance 12 Srildren of eossomcally wesker sectioe from
il

» Corspotzeorad Diovtal L sh. boratories. and separsie research rooms for ssseanch.

o Provasion of kave i mgier in excnson e commenity wak

o Auroomy 80 aching st in acakoes miters

*  Porvson of group fstrece for faceky md saff Proveson of medical emsemency
mesane fir heqeiaivaice.

Awmrenees progmesss far Nos-Teachng Saif. Free Wi-Fuiond ool addresses pang
fhe imstintizeal dovarn paee

‘matvetionat progrEnmes for teaceng md non- tzachies every vear

v Provisson of frec canteen facdity.

*  Proomstion from oae kvel 1 sacter bisad oo APE based a5 per UGC Performac:
agprasal for career progression of fhe Gy

»  The moeacheng suif pasts s cegonzed mie wewws Soveli. The selerton of mwo-
teaching ol 10 o peetiodbr g & dacled a the bass of his aducatioadd
qmbficatioes and wark experisace.

v Fvery vear increments in sy are gevep 0 all

SRESEARCH POLICY

Preamble

imermationd i of Mamgerest & Homae Brsooce Devebopmen fx Wimen
(IIMHED) is commined ke fstering a vibont reseaxch colime (kan promotes. imefloctal

mqury. ksewledse creabon. and o Thss pakicy sutnes the Instimte’s princples
0jectives

+ Escourage feaily and shdderts o snpage o ongeral sad snpacrisl sesench

SEET FRAHAD{W]-Faculty Faicier
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« Mlaiman the hichess abical s i reseah coedint
« Faclie krowiedoe creaton asd disseninaion S the beeefi of scadema nd
SOCRTY,
« Procesh: calsboration benween facaky, stadams, 3od emtesmal garmers.
Scepe
This policy applies 1o all reseach actvises sderken by EMIRD fxculry. sindems
reseaschers, i cellsboraters afffiaied with the badrase

Research Imtearity
o Hoaesty and Objectivity: AR research sctrvities mus be condoctad with basesty,
miegrity_anad ebjectiviey. Fab h oe plazares will sel be ioferned

+ Ansieeship: Artborsep will be condiiad hesisl oe substnsial coswdurions 1o e
sesearch concepl, design, exocuen, asalsis, and nterpretatios.
« [haix Managemvent: Rescarch duta messi be coliecied, stored, and manssed responsibly,
ensarmg data serenty pad compice with efhical repel
» Condlict of beterest: Researchers mesr dischse any posemtal coodio of isterest (e
coud] fiere ther rescarch fefings
» Ethieal Agproval Recemch ovelving brusin sibeos o aponals rest sbiien shal
sppeoval from rekevant commisess.
Hescarch Suppars
IASHRD well prowak: vaswes Soers of support | facibine seseanch actrtses:
» Research Grasis: The Irsame will ffer istermal prants 1o supoort facully and stademt
sescarch peapects
¢+ Research lafrostrocture: EMHESD wil prossde acoess 0 mcessy msewch
» [eseanch Development Programs: Wodshops s raining prossms will be affed
v ehomce esearch skl and evpermse,
»  Publicasion Support: The bstnte may offer with
erxd peblicatim ie peer-reviewed jpumals.
Dissemiaation
[INEARD encomrages the drosepmtion of rescarch Gedings throogh anom croseels
« Publiesinen: Facriry and stmdents sre encouraped o publish theis sesemch in g
ety peesevicwed jramabs and cosfevence procerdings.
« Prowstafions Presentimg seseanch of scadersic conforences and semprwry i
eoxsurzgnd S knorwkedos dharmes and schoiatly enckeng

1]
BES IREFIWLFar oty Falcie

4+ Dutreach Activifies: Resswchers are escosrassd 1o onazoe (e oulreach sctivatiss
dissernine research findings 1o industry, policymakens, and fhe public
Inieliectaad Property
The orwreschep s marssement of intellectnd mepeny penerated threvgh reeasch activitis
o EN{HRI) will e poverred by o separate Enellecamal] Property Policy.
This Resiarch Pobicy wil be reviewed penodacally o came its effecivenes aad sdast
evolving research peactioes xad negulatoes.
+  Specific guideiines and procedures for meeach involving buren syt minb, or
sesntrne fy sy be outfined in sepsty docomests
« Pofommce ealtion of fauly ol sdos my omds ter e
o An Asoreet Profescor s pabled 3 sesearch pagess:  2e. Assreiate Profecsor & and
Profiecsar 9 pepers iy a cabndar yer
UMHERE - Rescarch Prometion Suppent Schemes
L. Jowrnal Publicatians:
»  Soopem indesnd:
»  Noo-pad & Referecd foumal: 2 Powts
Paide D Prants
» |esact facsor paper: Varishle Poists besed on [mpact Factor. Oaly
published artroles wilh volieee raipase rarsbers e comsidesed.
1 Bams Points:
iy Highe ot o ppers: 5B ps e papes bl ol wih e gt
Fasctar of 3 ar mose.
(1} Collabosative resesech publications: - X atoeal colishoration: 1 Bonus potal per puper md
Inizmmioeal collshoration: 3 Boots pounts pes paper.
fiif) Collsbermveneecolbborstive rescanch Pebicance: - Poblication o opder ABDC
Jearmath: Bomss s sndd mosetiny incestives hased bo clzaans.
Nt : Reseancher will he il the inceniive afier peming the sppooal (roen the Deector and
withie a vear o the eseasch peblicano
Brimbursement of Arficle Processies [hurses - 5% w1 be romnrsed nida momen o of
R L0 itk 2 vear afhe rsemch prbston wiih e mroes o the Divorce.
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4. Copyright Material (Awarded)
« Indian | 5 Points and Cash Award of Rs. 3000
« International| 10 Points and Cash Award of Rs 5000
Category I1: Funded Project
Funded Project:
+ Prncipal Investigators (P1) and Co-PL will receive 30% of the funds received from the

funding body as decided by the institute level committee.

Seed Money for Faculty Members:

«  Full-time faculty members are eligible for a research seed grant of 2200.000 upon

submission of research proposals.
Propasal evaluation will be conducted by a committee chaired by the Director of
Research.
Eligibility for reimbursement is restricted to presenters, first authors, invited speakers,
and orators who have not received prior financial aid from other sources.
Each faculty member is allowed to apply for one national and one international
conference/ workshop/seminarFDP per year.
Expenses for FDPs"Workshops/Training must be endorsed by the Director of
Research, and faculty members must seek approval before submitting papers to open-
access journals. Reguired documents must be submitted for financial support post-
publication.

Conclusion

IIMHRD recognizes the importance of research in advancing knowledge and contributing to

positive change. By adhering to this policy and the associated Research Promotion Support

Schemes, the Institute strives to create a supportive and ethical environment for conducting

Ligh-quality research that benefits the academic community and society at large.

This Palicy is implemented with effect from 1% January 2023,

Disclaimer:
The institute reserves the right to change any or all of the information. rules, regulation

and procedures in this manual without prior notice, whenever it is deemed necessary to
do so.
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