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DVV 5.1.3

Queries: .

1. HEI isrequested to kindly note that number of students benefited should not be more
than total number of enrolled studentsin any of the years so, Please check prescribe
data template and provide correct data because in present case it is more for all
academic year.

2. Kindly provide year wise soft copy of circular / brochure/ report of each program
with photographs with captions of such programs along with details of the resource
persons for the last five years.

3. Kindly provide year-wise list of students attending these schemes during the last five
years duly signed by competent authority.

DVV-1:

1. HEI isrequested to kindly note that number of students benefited should not be more
than total number of enrolled students in any of the years so, Please check prescribe
data template and provide correct data because in present case it is more for al
academic year.

Justification :

e Number of students enrolled and benefitted are checked and given as mentioned bel ow:

Y ear Number of studentsenrolled Number of students benefitted
MBA | MBA 11 Internship | Final placement
2022-23 124 65 124 50
2021-22 70 69 70 35
2020-21 70 71 70 51
2019-20 72 46 72 40
2018-19 46 59 46 53
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Year Guidance for competitive Details of career counselling
examinations
Name of | Numbe Number of Name of the Activity Number Number
the r of students of of
Activity | student qualified in students | students
s the particip placed
particip competitive ated
ated examinations
2022-23 | Orientat 42 0 Career counselling session by Prof Neha 189 174
ion Agrawal
Pragram Career counselling session by Prof Poonam
for Soni
Competi Career counselling session on Psychometric
tive test by Dr Shradhdha Kulkrani
Exam Career counselling session by Dr Akanksha
Taunk

Career counselling session - interview
preparations by Prof Manish Mundada
Career counselling session by HOD
Professional Grooming by Corporate leaders
under Employability Enhancement Program

2021-22 | Orientat 30 0 Career counselling session by Prof Neha 139 105
ion Agrawal
Pragram Image Building Session By Dr Shradhdha
for Kulkarni
Competi Career counselling session on placement
tive grooming by Dr Akanksha Taunk
Exam Career counselling session - interview

preparations by Prof Manish Mundada
Career counselling session by HOD

Career Counselling session by Alumni

Career counselling session on placement
grooming by Dr Girish Naik

2020-21 0 0 Career counselling session by Prof Neha 135 121
Agrawal

Career counselling session pn Psychometric
test by Dr Shradhdha Kulkrani

Career counselling session by Dr Akanksha
Taunk

Career counselling session - interview
preparations by Prof Manish Mundada
Career counselling session by HOD
Professional Grooming by Corporate leaders
under Employability Enhancement Program

2019-20 | Jobsin 25 0 Career counselling session by Placement team 118 112
PF%;S Career counselling session pn Psychometric
MBA test by Dr Shradhdha Kulkrani
Career counselling session by Dr Akanksha
Taunk
Career counselling session - interview
preparations by Prof Manish Mundada
Career counselling session by HOD
2018-19 | Jobsin 20 0 Career counselling session by Prof Neha 105 99
Banking Agrawal
Sector Career counselling session pn Psychometric

test by Dr Shradhdha Kulkrani
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through Career counselling session by Dr Akanksha
IBPS Taunk

Career counselling session - interview

preparations by Prof Manish Mundada

Career counselling session by HOD
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DVV-2:

2. Kindly provide year wise soft copy of circular / brochure/ report of each program
with photographs with captions of such programs along with details of the resource
persons for the last five years.

Justification :

e Detaled report along with circulars, photos and students benefited are attached
herewith.

DVV-3:

4. Kindly provide year-wise list of students attending these schemes during the last five
years duly signed by competent authority.

Justification :

e Year-wiselist of Students attended and benefitted is attached herewith.
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List of Students attended and benefitted (Placed)

Y ear Name of student who has | Program | Name of the employer with
been placed graduated | contact details
from

2022-23 | Ms.Shruti Bhingare MBA Deloitte
2022-23 | Ms.Pratiksha Karpe MBA Deloitte
2022-23 | Ms.Shreya Kulkarni MBA Deloitte
2022-23 | Ms.Rutuja Rachkar MBA BNM
2022-23 | Ms.Sakshi Kondawar MBA Indegene
2022-23 | Ms.RiyaMeshram MBA Jaguar landrover
2022-23 | Ms.Manisha Jadhav MBA Neeyamo
2022-23 | Ms.Vidhi Afre MBA Neeyamo

Ms. Sampada Keywordio
2022-23 | Tatkondawar MBA
2022-23 | Ms.Vaishnavi Punse MBA Pune Mirror times
2022-23 | Ms.Mona Dhoke MBA Fedral Bank
2022-23 | Ms.Shweta Bhaip MBA Kotak Mahindra Bank
2022-23 | Ms. Rasika Shinde MBA Insight Partners
2022-23 | Ms.Pranoti Birhade MBA Kotak Bank Ltd

. Nuvama Wealth &

202223 | MsAvant Parate MBA | Investment
2022-23 | Ms.KshitijaKudale MBA Target HR
2022-23 | Ms.Tegjashree Patil MBA Target HR
2022-23 | Ms.Apurvalngole MBA Principal Global Services
2022-23 | Ms.Radhika Biyani MBA Principal Global Services
2022-23 | Ms.Vartika Tiwari MBA Principal Global Services
2022-23 | Ms.Bhargavi Ambule MBA Principal Global Services
2022-23 | Ms.Meghana Lahamge MBA Principal Global Services
2022-23 | Ms.Pradnya Magdum MBA Principal Global Services
2022-23 | Ms.Apoorva lngole MBA FIS Global
2022-23 | Ms.Pooja Sharma MBA FIS Global
2022-23 | Mr.Radhika Biyani MBA iIOCFO Consulting Pvt Ltd
2022-23 | Ms.Apurvalngole MBA Principal Globa Services
2022-23 | Ms.Radhika Biyani MBA Principal Global Services
2022-23 | Ms\Vartika Tiwari MBA Principal Globa Services
2022-23 | Ms.Bhargavi Ambule MBA Principal Global Services
2022-23 | Ms.Meghana Lahamge MBA Principal Globa Services
2022-23 | Ms.Pradnya Magdum MBA FIS Global
2022-23 | Ms.Apoorvalngole MBA FIS Global
2022-23 | Ms.Sanchita Mohadikar MBA Kotak Life
2022-23 | Ms.Jayashri Jagdale MBA TATA BlueScope Steel Ltd
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2022-23 | Ms.Sakshi Shinde MBA TATA BlueScope Stedl Ltd
2022-23 | Mr.Radhika Biyani MBA IOCFO Consulting Pvt Ltd
2022-23 | Ms.Mina Lohe MBA SA Technologies

2022-23 | Ms.Vaishnavi Rathod MBA SA Technologies

2022-23 | Ms.Gunjan Shinde MBA Commodity Samachar
2022-23 | Ms.Shreya Tandle MBA Commodity Samachar
2022-23 | Ms.Palavi Chavan MBA Commaodity Samachar
2022-23 | Ms.Tarishi Matey MBA Poonawalla Fincorp
2022-23 | Ms.Saba Shaikh MBA Torus Digita

2022-23 | Ms.Shital Kolekar MBA Torus Digita

2022-23 | Ms.Aishwarya Sawaji MBA FIS Global

2022-23 | Ms.Prachee Yetre MBA Investosure

2022-23 | Ms.Kranti Pawar MBA Investosure

2022-23 | Ms.Sanika Ubhe MBA InvestoSure

2022-23 | Ms.Madhumati Telange MBA Investosure

2021-22 | Ms.Silky Sah MBA Deloitte

2021-22 | Ms.Namrata Mishra MBA Deloitte

2021-22 | Ms.Prachi Kharate MBA Jaro Group

2021-22 Ms.Harshali Gade MBA DataBridge Market Research
2021-22 | Ms.Sanora Sawant MBA UGAM Solutions

2021-22 | Ms.Aishwarya Diwate MBA Neeyamo

2021-22 | Ms.Rashika Londhe MBA JoMart

2021-22 | Ms.Savitri Mishra MBA FIS Global

2021-22 | Ms.Ankita Moharir MBA FIS Global

2021-22 | Ms.Anjali Upadhya MBA FIS Global

2021-22 | Ms.Bharti Joshi MBA TresVistaFinancial Services
2021-22 | Ms.Priscilla Gaikwad MBA UpGrad

2021-22 | Ms.NikitaKhairnar MBA PWC

2021-22 | Ms.Dhanashri Mankar MBA PWC

2021-22 | Ms.Maitriyee Kulkarni MBA Xoriant

2021-22 | Ms.Harshita Jadon MBA Accenture

2021-22 | Ms.Akanksha Echkar MBA ICICI Bank Ltd

2021-22 | Ms.Nikita Bodhe MBA ICICI Bank Ltd

2021-22 | Ms.RishitaJain MBA ICICI Prudential MF
2021-22 | Ms.Prajakta Nagarale MBA HDB Financial Services
2021-22 | MsKirti Chendekar MBA Mphasis

2021-22 | Ms.Pratima Bansode MBA Wolters Kluwer

2021-22 | Ms.Pranali Paunikar MBA BDB India Pvt Ltd
2021-22 | Ms.Vaishnavi Kautkar MBA IDFC First Bank

2021-22 | Mr.Sonali Kadam MBA VTP Redty

2021-22 | Ms.Rachana Kumthekar MBA VTP Redlty

2021-22 | Ms.Shalini Kamble MBA Phillip Capital

2021-22 | Ms.Akshata Kandhare MBA Bajg Allianz
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2021-22 | Ms.Prajakta Mohite MBA Bajg Allianz
2021-22 | Ms.Sanjana Khapekar MBA Bajg Allianz
2021-22 | Ms.Simran Varyani MBA PaperTrue
2021-22 | Ms.Akshada Jadhav MBA Eclerx
2021-22 | Ms.Akshada Jadhav MBA PWC
2021-22 | Ms.Sanjana Thokae MBA Eclerx
2021-22 | Ms.Sonali Kamble MBA Y es Bank
2020-21 | Chandani Gupta MBA ESAF Small Finance Bank
2020-21 | Dhanashree Dhumal MBA CSB Bank Ltd
2020-21 | AiswaryaAdagae MBA XL Dynamics
2020-21 | AiswaryaRagjvaidya MBA Allied Analytics
Neeyamo Enterprise
2020-21 | AkankshaMaish MBA Solutions
2020-21 | AksharaBahe MBA Lido Learning
2020-21 | AksharaBihade MBA ICICI Bank Ltd
Neeyamo Enterprise
2020-21 | AlishaBara MBA Solutions
2020-21 | Arati Ghosalkar MBA Kotak Life
2020-21 | Avanitka Bhalani MBA ESAF Small Finance Bank
2020-21 | Bhagyashree Dahare MBA ICICI Bank Ltd
2020-21 | Bhandare Sanjivani MBA ProBizz Redl Estate
2020-21 | Bhavana Pawar MBA Nobroker.com
: Neeyamo Enterprise
202021 | Charu Vapayee MBA | Soldtions
2020-21 | Dhanashree Dhumal MBA CSB Bank Ltd
2020-21 | Dipti Patil MBA IIMS Pune
2020-21 | Fionna Angelo Swamy MBA Tresvista Financia Services
2020-21 | HarshaPatle MBA XL Dynamics
Neeyamo Enterprise
2020-21 | Jeevitha Mudaliar MBA Solutions
2020-21 | Kanchan Motwani MBA VTP Redlty
2020-21 | Kasi Nikita Reddy MBA Deloitte
2020-21 | Kiran Gade MBA Amul Cattle Feez
2020-21 | Laxmi Mahure MBA Govind Milk & Milk Prducts
2020-21 | Mr.Samiksha Dhotre MBA CSB Bank Ltd
: Neeyamo Enterprise
202021 | MsCharu Vapayee MBA | Soltions
Statestreet HCI Financid
2020-21 | Neha Godale MBA Services
State Street HCI India Pvt.
202021 | NenaV. Goddle MBA | Ltd.
2020-21 | Nishtha Chahal MBA Epikso
Neeyamo Enterprise
2020-21 | Pooja Gumphekar MBA Solutions
2020-21 | Pooja Gunjal MBA ICICI Bank Ltd
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2020-21 | Pooja Jadhav MBA ICICI Bank Ltd
. Neeyamo Enterprise
2000-21 | PocIaMalkhedkar MBA | Soldions
2020-21 | Pooja Nalawade MBA RSB Group
2020-21 | Prachi Balaji Y enkeshwar MBA PhonePe
2020-21 | Pradnya Chaudhary MBA IDFC First Bank Ltd
2020-21 | Pradnya Devalekar MBA AxisBank Ltd
2020-21 | Pragati Chauda MBA ESAF Small Finance Bank
2020-21 | Pragati More MBA Kolte Patil Developers
2020-21 | Pranja Bhoyar MBA Jaro Education
2020-21 | Preeti Yadav MBA Supreeme Universal
2020-21 | Rachael Varghese MBA Deloitte
. Markets & Markets Research
2000-21 | Reshi Madane MBA | PvtLtd
Statestreet HCI Financid
2020-21 | Ruchita Lokhotiya MBA Services
r0001 | RUCHItaRGes Lakhotiya | o | Dae Srest HClIndiaP
2020-21 | S ReshmaRagendran MBA Cybage IT Solutions
2020-21 | SamikshaVasant Dhotre MBA CSB Bank Ltd
State Street HCI India Pvt.
2020-21 SNEHAL M. SHINDE MBA Ltd.
Statestreet HCI Financid
2020-21 | Sneha Shinde MBA Services
Career Leader educations
2020-21 | Tarunna Saraf MBA Services
Markets & Markets Research
2020-21 | Tejashvi Shirasat MBA Pvt Ltd
2020-21 | Twinkle Maruda MBA ESAF Small Finance Bank
2019-20 | Diksha Tiwari MBA MarketsandM arkets
2019-20 | Sakshi Shinde MBA Deloitte
2019-20 | Tejkiran Marathe MBA Deloitte
2019-20 | Himani Poonia MBA Deloitte
2019-20 Ishita Shaha MBA Kotak Bank Ltd. (Kotak LI)”
2019-20 | ShreyaVerma MBA Future Generali Ltd..”
2019-20 | Tanuja Tewari MBA Housewalas.com
2019-20 | Ms. Arunima Rajput MBA SLK global Pvt Ltd
2019-20 | Darshana Thawre MBA Corazon Homes
2019-20 | Shruti Tiwari MBA Corazon Homes
2019-20 | PriyankaVarkhale MBA Atrack engineering, mumbai
Divya Sahare vastubhoomi real estate
2019-20 MBA company
2019-20 | Himanshi Pal MBA Magicbricks
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2019-20 | HARSHADA DHOMSE MBA CAPGEMINI
2019-20 | SHREYA PANDIT MBA CAPGEMINI
SCORG International
2019-20 | sona mhaske MBA consulting
2019-20 | Ranika Kamat MBA Amazon
2019-20 | Samiksha Patil MBA Flextronics
2019-20 | Basumati Sahoo MBA SAHANI Gas industries
A2Z Agri technologies Pvt
2019-20 | Dnyanada Shivram Mote MBA Ltd
2019-20 | Riya Sachade MBA Bank of New York Mellon
2019-20 | Utkarshainnamwar MBA Deutsche bank
2019-20 | Shruti Tiwari MBA Justdial
2019-20 | Raseeka umbarkar MBA Metro global services,
2019-20 | Medlly Wankhede MBA Benchmark IT Solutions
2019-20 | Supriya Bharat Bansode MBA Vibgyor Advicorp Pvt LTD
2019-20 | Shivani Sharma MBA Elite Landmarks LLP
Bizlers Technologies Private
2019-20 | Preeti Ghuge MBA Limited
2019-20 | AmrutaD Raut MBA Raykor Technologies
2019-20 | Anagha Desai MBA Bizkonnect
2019-20 | Aishwaryakapse MBA white warbler web
2019-20 | Ashlesha Gedamkar MBA camclig.com
2019-20 | suchita suryavanshi MBA techved consulting
2019-20 | ArunimaVijay Rajput MBA DY patil,Lohegaon
2019-20 | AsiyaAhmed MBA Marsh & McLenenn
Pamavva Mahadev
2019-20 | kulkarni MBA Justdial
2019-20 | Ghadge Priyanka Tangji MBA kolte patil developers
Sneha Bhalchandra
2019-20 | Gandale MBA ICICI Bank
2019-20 | Priya Prashant Meshram MBA Eclerx
2019-20 | Vrushali Thonde MBA Velement
2018-19 | Priya Parmar MBA Altum Credo Finance Pvt. Ltd
Altum Credo Home Finance
2018-19 | Ayushi Nishad MBA Pvt. Ltd
Altum Credo Home Finance
2018-19 | Shivani Jogu MBA Pvt. Ltd
2018-19 | Neha Gupta MBA FinMen Advisors Pvt. Ltd
2018-19 | Mamta Tiwari MBA Meine Kuche India Pvt. Ltd.
2018-19 | NikitaSingh MBA Ubitech System
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Bajg Allianz Genera
2018-19 | PranitaKae MBA Insurance
2018-19 | Ayushi Singh MBA The Indian Express Ltd
2018-19 | Dhanshri Khatri MBA Quantazone Inc,Pune
2018-19 | Monika Singh MBA Prop Inn Properties
2018-19 | Revati Goswami MBA Fourrwalls.com
2018-19 | Ridhima Nimbekar MBA Fourwalls.com
2018-19 | Ruchi Pandey MBA Eclerx ServicesLtd
2018-19 | Pooja Dhruw MBA Deloitte
2018-19 | Rashi Rajput MBA Bajg Finserv
2018-19 | AlpashaMendhe MBA GCMMF Ltd. (Amul India)
2018-19 | Savita Shinde MBA GCMMF Ltd. (Amul India)
2018-19 | Rajlaxmi Bangar MBA TezMinds Software Pvt. Ltd
2018-19 | RanaKhan MBA Eclerx ServicesLtd
2018-19 | Urvashi Pathak MBA Samsika Consulting Pvt. Ltd
2018-19 | Pragati Sapkal MBA Samsika Consulting Pvt. Ltd
2018-19 | SREELAKSHMI.M.NAIR MBA 99 Acres.com
2018-19 | Priyanka Gautam MBA S.G. Analytics
2018-19 | SusmitaNair MBA S.G. Analytics
2018-19 | Neelamkavil Betcy Babu MBA S.G. Analytics
2018-19 | Snehalavhae MBA Kolte Patil Developers Ltd
Punam Ragendra
2018-19 | Ekatpure MBA conscience Pvt. Ltd.pune
2018-19 | Simran Soni MBA The Indian Express Ltd
UTI Asset Management Co.
2018-19 | Susmitha S Nair MBA Ltd
2018-19 | Jayashree Fating MBA Growel Softtech Pvt. Ltd
Capitalaim Financial
2018-19 | Priti Soni MBA Advisory Pvt. Ltd.
Capitalaim Financial
2018-19 | Pooja Gupta MBA Advisory Pvt. Ltd.
2018-19 | Neha Suresh Begampure MBA Capgemini(l) Pvt. Ltd.
2018-19 | Palak Dixit MBA Capgemini(l) Pvt. Ltd.
2018-19 | Supriya Rangari MBA ICICI Bank Ltd
2018-19 | Anjum Tamboali MBA ICICI Bank Ltd
2018-19 | Akanksha Srivastava MBA ICICI Bank Ltd
2018-19 | Shubhangi Gajendra MBA ICICI Bank Ltd
2018-19 | Snehalavhale MBA ICICI Bank Ltd
2018-19 | NehaJaiswal MBA CarePro Global
2018-19 | Deegpshikha Savade MBA CarePro Global
Mirchandani Career
2018-19 | N.Jaiswal MBA Placements
2018-19 | khushali Gajbe MBA Akiratechnology,
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hso
2018-19 | Deepika Gunwante MBA HCL workforce,Ahmehdad
2018-19 | sanjivani kadam MBA propserve |td, 9890768065
Priyanka Waman
2018-19 | Donadkar MBA crystal properties,pune
2018-19 | Shruti Rastogi MBA yellowbox HR services,Pune
2018-19 | Twinkle Dsouza MBA Amdox,Pune
2018-19 | Floria Joseph MBA Amdox,Pune
Bhagyashree Deepak
2018-19 | Sane MBA Amdox,Pune
2018-19 | Chaitali Sanjay Barahate MBA expansion consultancy,pune
2018-19 | Ketki Namjoshi MBA maxion wheels,pune
Rashmi Mahadevrao
2018-19 | Bhagat MBA Godrej properties,pune
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Internship Placement Details
2022-23
Sr.No. | Name Of Students | Specialization Company Name
1| PriyaPd Marketing Amul India
2 | Swarnamayee Human Resource Aryal abour Services Pvt Ltd
Joshi M anagement
3 | Pragati Chaurasia | Marketing Godrg Properties Ltd

10
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4 | Netravathi D Kore | Human Resource Krsnaa Dignostics Ltd
Management
5 | Sanjana Sutar Marketing Amul India
6 | PratikshaLandge | Marketing Enercorp Solutions
7 | Gayatri Hadawale | Marketing Talent Edge Education Ventures
Pvt.Ltd
8 | Sakshi Anant Patil | Marketing Govind Milk & Milk Product
9 | Dipti Narendra Marketing John Bros Finance Services
Singh
10 | Ketki Panse Marketing Anand Milk United
11 | VanitaDaga Finance Nirmal Business Analyticsng
Securites Pvt Ltd
12 | Ravina Mandhare | Marketing Step Up Resdlty
13 | Kashish Kumari Marketing
14 | Pooja Singh Finance John Bros Financeancial Services
15 | Ankita Sonar Finance Govind Milk & Milk Product
16 | Pooja Jade Finance Nirmal Business Analyticsng
Securites Pvt Ltd
17 | Arzoo Gehlot Marketing Bhagavati Elite Motors Pvt.Ltd.
18 | Nikki Gupta Finance Sayaji Hotels Limited(Pune)
19 | Sayyed Nazmin Finance John Bros Financeancial Services
20 | Shrutika Diwan Marketing Amul India
21 | Bhagyashree Human Resource Cosmotown Shelter LIp
Mhatre M anagement
22 | Bhavna Nagpure Human Resource Shopperstop
Management
23 | Nandini Bhoyar Marketing Amul India
24 | Sharvari Bind Marketing Amul The Taste Of India
25 | Sakshi Lavand Finance Anant M. More & Co.
26 | Namrata Shetty Marketing Setpup Realty
27 | RimaKar Marketing Setpup Realty
28 | Puja Sharma Finance Nirmal Bung Securites Pvt Ltd
29 | PratikshaMore Human Resource Hiphonic Hr Soluctions Pvt Ltd
Management
30 | PriyaSingh Human Resource Hiphonic Hr Soluctions Pvt Ltd
Management
31 | Sneha Gaikwad Marketing Amul IndiaPvt Ltd
32 | Asavari Kadam Finance CaFirm Mm Kale & Associate
33 | Punam Jadhav Finance Nirmal Business Analyticsng
Securites Pvt Ltd
34 | Ankita Batgiri Finance Shriram Life Insurance Company
35 | Prandli Tarae Finance Nirmal Business Analyticsng

Securites Pvt Ltd

11
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36 | Trupti Kadam Business Analytics | Intellitech Solution
37 | Tanvi Palande Marketing AryalLabour Services Private
Limited, Pune
38 | Tanaya Tarde Finance Nirmal Business Analyticsng
Securites Pvt Ltd
39 | Meena Gupta Finance Nirmal Business Analyticsng
Securites Pvt Ltd
40 | Mansi Agrawa Finance Nirmal Business Analyticsng
Securites Pvt Ltd
41 | Shreyalngae Finance S.S. Shrimalli & Associate
42 | LeesaDaiya Finance Nirmal Business Analyticsng
Securites Pvt Ltd
43 | Snehal Pawar Finance Nirmal Business Analyticsng
Securites Pvt Ltd
44 | BhumikaChavan | Marketing Step Up Realty
45 | Shweta Gaikwad | Human Resource Jyoti International Foods Pvt. Ltd.
M anagement
46 | Ambali Tathe Finance Nirmal Business Analyticsng
Securites Pvt Ltd
47 | Tanvi Madavi Marketing Step Up Realty
48 | VanshikaDhoble | Marketing Govind Milk & Milk Product
49 | Kamini Kaspate Finance Tata Trading Company
50 | Anjali Bhardti Marketing Govind Milk & Milk Product
51 | AnujaDeshmane | Marketing Govind Milk & Milk Product
52 | Aditee Balshetwar | Human Resource Cosmotown Shelter LIp
M anagement
53 | Arti Dinesh Finance Margin Sentiment Advisory Pvt.
Tamae Ltd.
54 | Subhi Jain Finance Nirmal Business Analyticsng
Securites Pvt Ltd
55 | Koma Deshmukh | Finance Nirmal Business Analyticsng
Securites Pvt Ltd
56 | Gautami Marketing Amul IndiaLtd
Waghmare
57 | Harpreet Kaur Human Resource D.S. Solutions
Management
58 | AparnaTipale Finance Automationedge Technologies
Private Limited
59 | Mans Anant Finance Marathi Udhyojak
Tepae
60 | Pragati Jadhav Finance Sushil Ajmera And Company
61 | Rohini Shankhapal | Finance Accenture
62 | Anupriya Thorat Human Resource Shekru Labs India Pvt Ltd
M anagement
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63 | Srishti Singh Marketing Amul The Test Of India
64 | AmritaMishra Finance Nirmal Business Analyticsng
65 | Nidhi Tiwari Human Resource Millionis Tech Pvt Ltd
M anagement
66 | Vaishnavi Finance Dntaneshwar Hinge & Company
Bhalerao
67 | Pranjali Jadhav Marketing Institute Of Technical Education
68 | Vishakha Panaskar | Finance Nirmal Business Analyticsng
69 | AnkitaMahgan Finance Nirmal Business Analyticsng
70 | Mrunal Tikhile Marketing Govind Milk & Milk Product
71 | Neha Sanjay Finance Shriram Life Insurance Private
Sangare Limited
72 | Suchi Sudesh Jain | Finance Shriram Life Insurance Private
Limited
73 | ShilpaL Kanojiya | Finance Nirmal Business Analyticsng
Securites Pvt Ltd
74 | Shreya Marketing Boompanda
Khobragade
75 | Harshika Shende Finance Nirmal Business Analyticsng
Securites Pvt Ltd
76 | Badjate Sgja Anil | Finance Aptara Technologies Private
Limited
77 | Sayali Saindane Marketing Step Up Realty
78 | Sonali Golait Marketing Govind Milk & Milk Product
79 | Madhavi Human Resource Shoppers Stop
Sonawane Management
80 | Sanskruti Human Resource Inorbvict Healthcare Pvt. Ltd.
Katakdaund M anagement
81 | Riddhi Kankariya | Finance Ca Shubham Arun & Company
82 | Janhavi Sali Finance Nirmal Business Analyticsng
83 | Bhalerao Human Resource | John Bros Financeancial Services
Vaishnavi M anagement
84 | Navarange Marketing Step Up Realty
Gajanan
85 | Pratiksha Finance John Bros Financeancial Services
Hanumant
86 | Devadkar Human Resource Housiey Key Mansion Pvt Ltd
Pratiksha Management
87 | Aghadate Sarita Business Analytics | Aivariant
88 | Kabade Chanchal | Human Resource Housiey Key Mansion Pvt Ltd
Management
89 | Pate Punam Kishor | Finance Poshway Consultants & Co.
90 | Rakhonde Shrutika | Human Resource The Entrepreneurship Network
M anagement
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91 | Dawande Ashwini | Marketing Reliance Retail
92 | Petil Tejaswini Marketing Amul India
93 | Sakshi Shrivastava | Finance Shriram Life Insurance Company
94 | Kotamkar Shiwani | Marketing Aura Excellente Realinfracon Pvt.
Ltd.
95 | Ankita Kumbhar | Human Resource Shoppers Stop
Management
96 | Todkari Renuka Human Resource Pericles Ventures Pvt. Ltd.
Sanjay M anagement
97 | Aboli Rgjesh Marketing Grand Insights
Shende
98 | Pragati Sunil Human Resource Eigopathashala
Ronge Management
99 | Lunge Vaishnavi Marketing Amul India
100 | Gadge Gayatri Marketing Step Up Realty
101 | Lohar Gayatri Business Analytics | Vardhan Consulting Engineers
102 | Rutuja Shah Finance Nirmal Business Analyticsng
103 | Ghuge Yuga Finance Drip Irrigation World
104 | LavanyaR Bodele | Marketing John Bros Financeancial Services
Pvt Ltd
105 | Bhusari Srushti Marketing Step Up Realty
106 | Angela Sharma Marketing Berger Paints IndiaLtd
107 | Gaikwad Aachal Marketing Saleders Soluction Pvt Ltd
108 | Chavhan Anushree | Business Analytics | Kpmg
109 | Adagale Shilpa Marketing Amul The Test Of India
110 | Mundada Gauri Finance Nirmal Business Analyticsng
111 | Bhalerao Nisha Finance Ra Auto Finance Private Limited,
Jalgaon
112 | Deshmukh Nikita | Marketing Amul India
113 | Rakshe Rutika Finance Poshway Consultants & Company,
Gurgaon
114 | Wanjari Ravina Marketing Step Up Realty
115 | Kharade Tejashree | Finance Nirmal Business Analyticsng
Securites Pvt Ltd
116 | Nikam Samruddhi | Marketing Institute Of Technical Education
117 | Gangwal Prerna Finance Shri Sai Arihant Cooperative
Business Analyticsnk
118 | Komal Dinesh Human Resource Hyundai Focus Motors Pvt. Ltd.
Dave Management
119 | Kaani Sanjana Marketing Drip Irrigation World
120 | Pooja Devgude Marketing Amul India
121 | Prerna Gupta Finance Nirmal Business Analyticsng

Securites Pvt Ltd
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122 | Sayali Sandbhor Marketing Amul India
123 | Mane Varsha Business Analytics | Trainity
124 | Samrudhi khele Business Analytics | Step Up Realty

DIRECTOR (0
IIMHRD (W) W
PUNE ==

2021-2022 Benefitted Student details

Sr
No Name Of Student Specialization Company Name
1 | Janvi Hiren Madia Finance Kumar Mhatre & Co
2 | Priya Pednekar Vio Lernx Pvt Ltd
3 | Pradnya Magdum Business Analytics Verzeo
4 | Siddhi Ajay Ugale Finance Goaler Pvt Ltd Pune
5 | Jayshri Jagdale Marketing M anagement Nillon's Enterprises Pvt Ltd
6 | ShreyaHanmantrao Tandle | Finance |- Nest Distributor
Ras Mithas Sweets Namkeen
7 | Priyanka Rambhau Thokale | Marketing Management Dry Fruits
8 | Sakshi Shinde Marketing M anagement Ifas Edutech Pvt Ltd
9 | Tgjashree Ashok Patil Capgemini
10 | Sona Hulawae Marketing M anagement Itc Pune
Madhumati Prakash
11 | Telange Marketing Management Amul Pvt Ltd Pune
12 | Samikshya Mahapatra Think Ast Education Pvt Ltd

Human Resource

13 | Rutuja Sanjay Shinde M anagement Vilas Javdekar Developers
Pradnya Subhash
14 | Suryavanshi Business Analytics Verzeo
Human Resource
15 | Sneha Sanjay Ingale M anagement Raymand Ltd
16 | Prgjal Prakash Gurav
17 | Avanti Bhagwat Parate Marketing M anagement Shoppers Stop Pvt Ltd Pune
18 | Prachee Kishor Yetre Finance Kaushik Gandhi Ca
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CaMohan Shembekar &
19 | Tarishi Kishor Matey Finance Associates
Human Resource
20 | Samiksha Sanjaysingh Gour | Management Expert Global
21 | Gunjan Sanjay Shinde Marketing M anagement Storio Pvt Ltd Pune
Human Resource
22 | Anusaya Maroti Dubakwad | Management A 1 Enterprises
23 | Pratiksha Prasad Karpe Finance R K Industries

24

Rutuja Shivaji Rachkar

Marketing M anagement

Smc Real Estate Advisors Pvt
Ltd

Human Resource

Vilas Javedkar Developers

25 | Manisha Dilip Jadhav M anagement Pune
26 | Saba Nafees Shaikh Business Analytics Verzeo
Human Resource
27 | PoojaDevidas Lonae M anagement Shoppers Stop Latur
28 | Aakanksha Nishitkar Finance SSShamaé& Co
29 | Rasika Anil Shinde Marketing M anagement K opstone Energy Solutions
30 | Gayatri Mahesh Gaikwad Finance Knovaone M B Pvt Ltd
31 | ApurvaPrakash Ingole Finance Vibgyor Advicorp Pvt Ltd
Top Quarile Financial
32 | Vartika Tiwari Finance Services Pune
33 | Koma Sambhagji Saindane | Marketing Management Itc Pune
Rathod V aishnavi
34 | Raghunath Business Analytics The Sparks Foudation
35 | Kranti Sanjay Pawar Finance Shiram Life Insurance Pune

Sakshi Satyanarayan

36 | Kondawar Marketing M anagement Gloval Pvt Ltd Pune
New Age Insurance Brokers L
37 | Krutika Murlidhar Khopade | Finance LC

38

Tejal Anant Jadhav

Marketing M anagement

Itc Pune

Chinchone Vaishnavi

Bharti Robotic Systems India

39 | Gunwant Business Analytics Pvt Ltd Pune

40 | Birhade Pranoti Mahendra | Marketing Management Gaurang Auto Wheels Pvt Ltd
41 | Shreya Prashant Kulkarni Finance CaKaushik Gandhi Pune

43 | Minal Subhash Lohe Marketing M anagement Shoppers Stop Pvt Ltd Pune

44 | Deepali Kishor Nemade Marketing M anagement Grand Insights Pvt Ltd

45 | ManishaMaroti Desai Finance Vibgyor Advicorp Pvt Ltd

46 | Shruti Bhingare Finance Deloitee

47 | Pooja Madhav Kharatmol Business Analytics Dealsguard India Pvt Ltd Pune

Human Resource

48 | RiyaPrashant Meshram M anagement Jguar Land Rover IndialLtd

49 | Vaishnavi Sanjay Punse Marketing Management | Talentserve Pvt Ltd Pune
Human Resource

50 | Sampada S Tatkondawar Management Cctech Pvt Ltd
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Expert Account Tax India Pvt
51 | Pallavi Sadashiv Chavhan Finance Ltd
Human Resource
52 | Kshitija Sameer Kudale M anagement Shpppers Stop
53 | SuchitaNarendra Shelke Marketing M anagement Carudyog
54 | Mona Murlidhar Dhoke Marketing Management Shoppers Stop Pvt Ltd Pune
55 | Vaishnavi Rajesh Rathod Marketing M anagement Intrship Studio
56 | Bhargavi Ravindra Ambule | Finance S S Sharma & Co
57 | Shravani Kishor Chutke Finance Ratan Sharma & Co
Human Resource
58 | Afre Vidhi Bhatu M anagement Jahuar Land Rover IndiaLtd
59 | Mrugini Vilas Thakare HRM Shorewise Consulting
K M Lande & Associates Cma
60 | Revati Shridhar Rathod Finance Pune
K M Lande & Associates Cma
61 | Kataria Neetu Mangalsingh | Finance Pune
Human Resource
62 | SnehaKrishnanand Shukla | Management Simplyfyd Solutions
63 | Shweta Bhiva Bhaip Marketing Management | Talentserve Pvt Ltd Pune
64 | Sanika Sunil Ubhe Finance Hinge & Associates
65 | Suvasini Shivsharan Shinde | Finance Hinge & Associates
66 | Aishwarya Chhotu Lohar Marketing M anagement Megamind Systech Pvt Ltd
M=
DIRECTOR (E( 3P
IIMHRD (W) . o
PLUINE e

2020-2021 Benefitted Student details

,\SIrO Name Of Student Specialization Company Name
1 | Sanora Sandesh Sawant Marketing Arthayan Bizfinmart Pvt. Ltd
2 | Joseph Sharon Lawrence Marketing Arthayan Bizfinmart Pvt. Ltd
3 | Shaikh Sabiya Abdul Business Analytics Tenhard India Pvt. Ltd.
4 | Jagriti Gupta Marketing Arthayan Bizfinmart Pvt. Ltd
5 | AnkitaMoharir Finance Shej & Associates
6 | Shruti Ragjendra Shimpi Finance Nj Indialnvest Pvt Ltd
7 | Nayana Madhukar Gadakh Marketing Arthayan Bizfinmart Pvt Ltd
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8 | Nikita Bhausaheb Khairnar Finance Nnedl's Invest
9 | AnkitaJitendra Ravekar Marketing Zolo
10 | Prisilla Prabhudas Gaikawad Marketing Ullas Infratech Pvt Ltd
11 | DivyaDamaji Chavan Marketing Bharat Airtel Ltd Kalaburgu
Vaishnavi Prashant Riche Entrepreneurial Venture Neo
12 | Bhandarkawthekar HRM Pvt Ltd
13 | Shivangi Amrut Varma HRM Mudrabiz Finance Company
Internmeets.Com(Maestro Intellect
14 | Poonam Santosh Kore Marketing Pvt. Ltd)
Internmeets.Com(Maestro Intellect
15 | Harshita Jadon Marketing Pvt. Ltd)
16 | Sonali Damodar Sonwane Finance Mudrabiz Finance Company
17 | AishwaryaKiran Diwate HRM Mudrabiz Finance Company
18 | Dhanashri Sunil Khairnar HRM Mudrabiz Finance Company
19 | Shital Shesherao Kalshetti HRM Mudrabiz Finance Company
20 | Bharti Joshi Finance Bajg Capita Ltd
21 | Akshata Umesh Kandhare Finance Takshashila Consulting
22 | Aishwarya Subhash Hamand HRM My Edu Master
23 | Shalini Ankush Kamble HRM My Edu Master
24 | Sondi Shankar Kamble Finance Tallent Corner Service Pvt Ltd
25 | Anjai Upadhyay Finance Choice Equity Broking Pvt Ltd
26 | Mishra Namrata Pradeep HRM My Edu Master
27 | Manjot Kaur HRM Whitehat Junior Pvt Ltd
28 | Prachi Umesh Kharate Marketing Allied Analytics LIp
29 | Sanjana Thokle Finance Mudrabiz Finance Company
30 | Amruta Sunil Torawane Marketing Zolo
31 | Anjali Kumari Marketing Zolo
32 | Savitri Mishra Marketing Zolo
33 | Akansha Ashok Echkar Finance Mudrabiz Finance Company
Agrovision Farmers Producer Co
34 | Vidya Gorakh Gaikwad Marketing Ltd
35 | Kirti Arun Chendekar HRM Capgemini Ltd
Insplore Consultants Pvt Ltd, New
36 | Swati Agarwal Marketing Delhi
37 | Rachna Rgjendra Kumthekar
38 | Amruta Rangrao Thakre Marketing Arthayan Bizfinmart Pvt Ltd
39 | Diksha Suresh Mojad HRM Pepsico Company
40 | Maitreyee Kulkarni HRM Intertrudt Group
41 | Sanchita Rajabhau Sonmali HRM Raymond Ltd
42 | Akshata Hanumant Godse Finance Mudrabiz Finnace Company
43 | Pratima Anil Bansode Finance Mudrabiz Finnace Company
44 | Dhanshri Ganesh Mankar Finance Mudrabiz Finnace Company
45 | Sonali Suresh Kadam Marketing Wbl India Pvt.Ltd.
46 | Kakade Simantika Rajendra Marketing Wbl India Pvt.Ltd.
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47 | Madhushri Vikas Gopae Marketing Wgbl India Pvt.Ltd.
48 | Pooja Sanjay Sawarkar Finance Choice Equity Broking Pvt Ltd
49 | Namrata Vilas Tgjane Finance Nj Indialnvest Pvt Ltd
50 | Snehal Bhanudasrao Gawande Finance Nj Indialnvest Pvt Ltd
51 | Pratiksha Damodar Bhegade Finance Nj Indialnvest Pvt Ltd
52 | Silky Sah Business Analytics Seven Star Steel Ltd
53 | Shweta Suryavanshi HRM Go Speedy Go
54 | Nikita Pradip Bodhe Marketing Mapro Products
55 | RasikaKailas Londhe Marketing Mapro Products
56 | AnkitaB Nagrale HRM Growth Arrow
57 | Purva Sanjay Galphade Finance Hdfc Life
58 | Mayuri Rajaram Gharge Marketing Allied Analytic LIp
59 | Varshdi B Pol
60 | Gade Harshali Balu Marketing Allied AnalyticsLIp
M/S Dnyaneshwar Gopal And
61 | Rutuja Bandu Kubade Finance Company
62 | Ruchita Yuvraj Pote Finance Mercedes-Benz India Pvt Ltd
63 | Bhavana Siyaram Y adav Marketing Successr Hr Tech Pvt Ltd
64 | DivyaArun Daule Marketing Successr Hr Tech Pvt Ltd
65 | Prajkta Pradip Mohite Finance Certificate From Company
66 | Sushrusha Sanjay Barangae Finance Wisdomready Edufin Service Llp
67 | Snigdha Rgjendra Harinkhere Marketing Zolo
68 | Vaishnavi Kautkar Marketing Allied AnalyticsLIp
69 | Snehal Ramrao Telge Finance Shriram Life Insurance
70 | Varyani Simran Romeo Marketing Wocialy
=
DIRECTOR ( o caemmt ))
HMHRD (W)
PUNE
2019-2020 Benefitted Student details
Sn NAME OF STUDENT Company Name
1 | Avantika Paresh Bhalani Arthayan Bizfinmart Private Ltd.
2 | Kasi Reddy Nikita Deloitte
3 | AlishaBara Peacock Solar
4 | Samiksha Vasant Dhotre 3HD Medid
5 | Charu Vajpayee Contriava Incorporation (Own Placed)
6 | Nisha Chandrashekhar Naik Peacock Solar
7 | Pooja Suresh Gunjal 3HD Medid
8 | Yogita Pandey Artisights Solutions Pvt Ltd.
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9 | Neha Pandey Working
10 | Bhagyashree Mangaruji Dahare Mittal Infrastructure Ltd
11 | Nisha Shekhar Poojari Arthayan Bizfinmart Private Ltd.
12 | Vasudha Uttam Rajput 3HD Media
13 | Sanjivani Panditrao Bhandare Artisights Solutions Pvt Ltd.
14 | Preeti Sahebrao Y adav Peacock Solar
15 | Arati Rgjendra Ghosalkar E4 Development
16 | Pradnya Sanjay Devalekar 3HD Medid
17 | Nishtha Chahal Peacock Solar
18 | Dipali Parmeshwar Kudale AviyanaHR Solutions
19 | Prgjakta Pandit Sutar Artisights Solutions Pvt Ltd.
20 | Prachi Balgji Yenkeshwar Extramarks Group
21 | Ashwini Raghunath Jadhav Artisights Solutions Pvt Ltd.
22 | Poonam Sharnagat 3HD Medid
23 | Kanchan Laxman Motwani Extramarks Group
24 | Rutuja Vijay Telkar Motilal Oswal
25 | Vaishnavi Raju Kae Wisdom Edufin Services(Own Placed)
26 | Arpita Laxmikant Dhawale Starfling Finance
27 | Aishwarya Ravindra Adagale Arthayan Bizfinmart Private Ltd.
28 | Ruchita Rajesh Lakhotiya Arthayan Bizfinmart Private Ltd.
29 | Dhanashree Subhash Dhumal Extramarks Group
30 | Anuja Madhukar Gaikwad Wisdom Edufin Services
31 | Shital Subhash Ranawade Biscon Consultant Pvt Ltd.
32 | Sahana Asfague
33 | Pooja Sunil Gumphekar Peacock Solar
34 | Mayuri Raju Rathod Wisdom Edufin Services
35 | Akshara Santosh Bahe Salespin.In
36 | Deepti Shrimant Patil E4 India Development
37 | Kiran Dadsaheb Gade Takd Pvt Ltd.
38 | AradhanaPrasad Lal Wisdom Edufin Services
39 | Pooja Adittya Nalawade Wisdom Edufin Services
40 | Pooja Sadashiv Malkhedkar Semcostyle India
41 | NikitaVerma 3HD Medid
42 | Taruna Saraf Career Leader Eductionla Services Pune
43 | RegjaSinha Artisights Solutions Pvt Ltd.
44 | NehaVasudevanand Godale 3HD Medid
45 | Tejasvi Santosh Shirsat Asian Paint
46 | Akshara Dnyandeo Bihade Arthayan Bizfinmart Private Ltd.
47 | Sneha Mahadev Shinde 3HD Medid
48 | PurvaMangj Jain 3HD Medid
49 | MitikaBang 3HD Medid
50 | Chandni Gupta 3HD Medid
51 | Chandni Singh Wisdom Edufin Services
52 | Jeevitha Subramanian Mudaliar Casprindia
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53 | Fionna Agnelo Swamy Wisdom Edufin Services & Life Point Research
54 | Neelima Sanjay Rai Botsfusion Software Pvt Ltd.

55 | Pragati Chauda Wisdom Edufin Services

56 | ReenaVijay Sharma Sharp Investment Financial Advisor

57 | Maruda Twinkal Sanjeev Spinclaps

58 | Snehal Santosh Ranjane Wisdom Edufin Services

59 | Laxmi Shyam Mahure Edulab

60 | Akaanksha Masih Peacock Solar

61 | Rashi Rajesh Madane Salespin.In

62 | Pooja Vishvambharrao Jadhav Kirdak Autocom Pvt Ltd

63

Pranjal Sanjay Bhoyar

Mittal Infrastructure Ltd

64 | Samruddhi Sanjay Palhe Eclerx
65 | Pradnya Bharat Chaudhari 3HD Media
66 | Dipali Anil Meshram Starfling Finance
67 | ShreyaAgrawa E4 Development
68 | Meghana Sunil Kale Wisdom Edufin Services
69 | Harshada Rajendra Gadakh Peacock Solar
70 | Pragati Shivaji More Mittal Infrastructure Ltd
71 | Aishwarya Jagdish Rajvaidya Working
72 | Harsha Rajendra Patle Wisdom Edufin Services
"
=
DIRECTOR
IIMHRD (W)
PUNE
2018-2019 Benefitted Student details
Sn | Student Name Specialization | Company
1 | ShreyaVerma Finance Kmo Engineers
2 | Arunima Finance Kmo Engineers
3 | Manisha Vinay Gawas HRM Investors Clinic Infratech Pvt Ltd
4 | Divya Sahare Marketing Bajg Finserv
5| Tanuja Tewari HRM Reliance Hr Services Pvt. Ltd
6 | Umbarakar Raseeka Finance Kmo Engineers
7 | SnehaBhalchandraGandale | Finance Karvy Stock Brocking
8 | Himani Poonia Finance IndiaInfoline Ltd
9 | Sachade Riya Jagdishlal Finance Karvy Stock Brocking
10 | Shreya Sitaram Pandit HRM Bericap IndiaPvt.Ltd
11 | Kulkarni Pamavva Mahadev | Marketing Zolo
12 | Varkhae Priyanka Balu Finance Karvy Stock Brocking
13 | Tgkiran Marathe Finance Kmo Engineers
14 | Suchita Suryavanshi Finance Kmo Engineers

21




SAIBALAN EDUCATIOMAL SOCIETY

INTERNATIONAL INSTITUTE OF MANAGEMENT & HUMAN RESOURCE DEVELOPMENT

1

£
b (AFFliated fo Unbver
i

sty of Pune & Apgroved by AICTE, Moistry of HRD, Gavi. of India)

s %1%:1' IMHRD For Women
*;/;Ir:.-'
=

15 | Pushpa Y adav Finance Indialnfoline Ltd

16 | Roshni Prakash Kalbhor HRM Trialndustries LIp India
Gujarat Co-Operative Milk

17 | Shivani Sharma Marketing Marketing Federation Ltd.

18 | Diksha Tiwari Marketing Firscry

19 | Sonal Mhaske Marketing Firscry

20 | Darshana Thawre Marketing Satara Mega Food Park

21 | Ahmad Asiya Finance Kmo Engineers

22 | Himanshi Lalbahadur Pal Marketing Vdbs Consultancy Services Pvt Ltd.

23 | Basumati Sahoo Marketing Zolo
Sal Balgji Constructions &

24 | Aishwarya Kapase Marketing Developers

25 | RanikaNitin Kamat Marketing Zolo

26 | Vrushali Tonde Marketing Zolo

27 | Koma Kumbhar Marketing Satara Mega Food Park

28 | Anagha Desai Marketing Bajg Finserv

29 | Dnyanada Mote Marketing Satara Mega Food Park

30 | Utkarsha Innamwar Finance Edelweiss

31 | Amruta Dilip Raut Finance Edelweiss

32 | Rajnandini Raju Patil Finance Edelweiss

33 | Ishita Shaha Marketing Technologicle

34 | Priti Ramesh Ghuge Marketing Bizlers Technologies Pvt Ltd

35 | Dhomse Harshada Vijay HRM M-Tech In Novations Ltd

36 | SupriyaBharat Bansode Marketing Vibgyor Advicorp Pvt. Ltd

37 | Bhagyashri Sanjay Sangare Marketing Bvg Life Sciences Ltd.

38 | ReshmaDhole Marketing Bvg Life Sciences Ltd.

39 | Medly Wankhede Marketing Oyo

40 | Priya Prashant Meshram Marketing Bvg Life Sciences Ltd.

41 | Sakshi Rajendra Shinde Marketing Bvg Life Sciences Ltd.

42 | Ashlesha Prashant Gedamkar | Finance Oyo

43 | Samiksha Rajesh Patil Finance H&R Block India Pvt Ltd

44 | Priyanka Tangji Ghadge Finance H&R Block India Pvt Ltd

45 | Arunima Rajput HRM Yusal Systems

46 | Shruti Tiwari Marketing Bajg Finserv
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BATCH 2018-20

This is to hereby inform the student of semester-3 of the
Batch 2018-19 that we have scheduled “ Career
Counselling on Job in Banking sector “ on 25" September

. All the student should register themselves and attend
this session.

Thanks, and Regards
Director

IIMHRD(W)
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(Affiliated to University of Pune & Approved by AICTE, Ministry of HRD, Gowt, of India)

REPORT ON “ CAREER COUNSELLING SESSION ON PSYCHOMETRIC TEST “
SPEAKER — Dr. SHRADDHA KULKARNI

Career counseling plays a vital role in guiding students towards a successful career path. With
the growing demand for stable and rewarding jobs in the banking sector, has become a
significant gateway for students aspiring to enter the field. This report details a career
counseling session conducted at International institution of management and Human Resource
Development aimed at informing students about job opportunities in the banking sector
through IBPS.

Objectives of the Counseling Session:-

- To provide comprehensive information about career opportunities in the banking sector.
- To familiarize students with the IBPS examination process.

- To offer guidance on preparation strategies and resources.

- To address students' queries and concerns regarding a career in banking.

The session received positive feedback from participants, who appreciated the clarity and
relevance of the information provided. Students expressed interest in more such sessions
focused on different career paths within the financial sector.

A .
Session held by Dr. Shraddha Kulkarni mam
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NOTICE
BATCH 2018-19

This is to hereby inform the student of semester-3 of the Batch
2018-19 that we have scheduled “ Career Counselling on Job in
Banking sector “ on 20" September . All the student should
register themselves and attend this session.

Thanks, and Regards
Director

IIMHRD(W)
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IIMHRD For Women
(Affiliated to University of Pune & Approved by AICTE, Ministry of HRD, Gowt, of India)

REPORT ON “ CAREER COUNSELLING SESSION BY AKANKSHA TAUNK
Speaker — Akanksha Taunk

Career counseling conduct in International Institution of Management and
Human Resource Development is an essential service that provides students with
the necessary guidance and information to make informed career choices. In the
competitive field of banking, serves as a significant gateway for students aiming
to secure a career in this sector. This report covers a career counseling session on
banking sector jobs.

The session saw active participation from students, with many expressing interest
in pursuing a career in the banking sector. Mam’s insights and personalized
guidance were particularly appreciated.

The career counseling session, conducted by Mam, was highly successful in
providing students with the knowledge and confidence needed to pursue a career
in banking sector.

Session held by Akanksha Taunk
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NOTICE
BATCH 2018-19

This is to hereby inform the student of semester-3 of the Batch 2018-
19 that we have scheduled “ Career Counselling on Job in Banking
sector “ on 23" September . All the student should register
themselves and attend this session.

Thanks, and Regards
Director

IIMHRD(W)
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* REPORT ON “ CAREER COUNSELLING SESSION BY HOD”

Speaker — Pooja Karekar

International Institution of Management and Human Resource Development conduct a career
counseling session was organized by the Heads of Departments in our college. This session was
specifically designed to guide students across various departments on their career paths,
helping them make informed decisions about their future. Provided valuable insights based on
their vast experience and knowledge of the Banking industry, aiming to equip students with
the necessary tools to succeed in their chosen fields.

Objectives of the Session
The session had several key objectives:

- To provide students with a clear understanding of the different career opportunities available
in their respective fields.

- To offer guidance on the skills and qualifications required for various career paths.
- To discuss current job market trends and future employment prospects.

- To advise students on how to effectively prepare for the job market, including resume writing,
interview techniques, and networking strategies.

The career counseling session was well-received by the students. It provided them with a
wealth of information and actionable advice that will help them in their career planning. The
session succeeded in its goal of guiding students towards making informed decisions about
their future careers. However, there is room for improvement, particularly in terms of providing
more in-depth information and personalized guidance.
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NOTICE
BATCH 2018-19

This is to hereby inform the student of semester-3 of the Batch 2018-19
that we have scheduled “ Career Counselling on Job in Banking sector “

on 21t September . All the student should register themselves and
attend this session.

Thanks, and Regards
Director
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 REPORT ON “ INTERVIEW PREPARATION BY Prof. MANISH
MUNDADA

Speaker — Prof. MANISH MUNDADA

The Career Counseling Cell of International Institution of Management Resource Development
organized a career counseling session for students interested in exploring their career options.
The session was conducted by Prof. Manish R. Mundada sir, who has extensive experience. The
primary objective of the session was to guide students on how to navigate the complexities of
choosing a career path and to provide insights into various career opportunities.

Agenda of the Session

The session covered the following key topics:
- Understanding Career Choices

- Exploring Career Opportunities

- Skills Development

- Job Market Trends

- Interview and Resume Preparation

The career counseling session by Prof. Manish Mundada sir was well-received by the students,
with many expressing increased clarity and confidence in their career choices. The session
was a valuable opportunity for students to gain insights into the complexities of career
planning and the various options available to them. Feedback indicates that future sessions
could benefit from more interactive elements and extended time for questions.
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NOTICE
BATCH 2018-19

This is to hereby inform the student of semester-3 of the Batch 2018-
19 that we have scheduled “ Career Counselling on Job in Banking

sector “on 28 September . All the student should register themselves
and attend this session.

Thanks, and Regards
Director
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REPORT ON “ CAREER COUNSELLING SESSION BY Prof.
NEHA ARRAWAL “

Speaker — Prof. Neha Agrawal

International Institution of management and Human Resource Development organize a Career
counseling session. It plays a crucial role in guiding individuals towards suitable career paths. In
the banking sector. This report aims to provide insights into career opportunities in the banking
sector.

The level of student involvement and motivation in career counseling sessions, such as those held
by Neha Mam, can vary based on several factors:

1. Content Relevance
2. Engagement Style
3. Student Awareness

4. Environment

The career counseling session conducted by Neha Mam received overwhelmingly positive
feedback from students. The session was well-received for its relevance, engaging presentation
style, and motivational impact. While students were largely satisfied, they also provided
constructive suggestions for further enhancing future sessions.
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Notice

Career Guidance Session on Jobs in PSU for MBA Graduates

This is the notice to hereby inform all MBA students to a career
guiding session focused on job opportunities in Public Sector
Undertakings (PSUs) for MBA graduates. The session will be led by
Ms. Akansha Taunk, who will provide insights into the application
process, necessary qualifications, and career paths within PSUs.

Date:3 August 2020

All students are encouraged to attend

Thank you and regards
Director
[IMHRD
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REPORT
Career Guidance Session: Jobs in PSU Sector for MBA Graduates
Date: 3 August 2020

Introduction

A career guidance session focusing on job opportunities in the Public
Sector Undertaking (PSU) sector for MBA graduates was conducted by the
Head of Corporate Relations and the Ofhcer of Placement at IMHRD.
The session aimed to provide valuable mnsights mto the PSU job market,
application processes, and the skills required for securing positions within
this sector.

Overview of PSUs

The session began with an overview of Public Sector Undertakings (PSUs),
explaining their role in the Indian economy. PSUs are government-owned
corporations or state-owned enterprises that are involved in various
mdustries such as energy, mining, telecommunications, and finance. They
are known for providing stable employment and attractive benefits. The
importance of PSUs in national development and their contribution to the
economy were highlighted.

Career Opportunities in PSUs

The presenters detailed the range of career opportunities available within
PSUs for MBA graduates. Key areas for MBA graduates include
management roles in human resources, finance, marketing, and operations.
The session underscored that PSUs seek candidates with a strong academic
background, leadership skills, and the ability to work m a team. The
presenters discussed specific roles such as Management Trainees, Assistant
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Managers, and Executives, and elaborated on the responsibilities and
growth potential associated with these positions.

Application Process

The application process for PSU jobs was thoroughly explamned. The
session covered various stages, including the submission of online
applications, participation 1n competitive exams, and personal interviews.
Emphasis was placed on the importance of preparing for entrance exams
like the GATE (Graduate Aptitude Test in Engineering) and the PSU-
specific tests. The presenters also provided tips on how to effectively
prepare for these exams and the types of questions that are typically asked.

Skills and Competencies

To succeed m the PSU sector, certain skills and competencies are crucial.
The session highlighted the need for strong analytical abilities, problem-
solving skills, and effective communication. Additionally, knowledge of
relevant industry trends and technological advancements can give
candidates an edge. The importance of being adaptable and having a
proactive approach was also emphasized.

Recruitment Trends

The presenters shared insights mto the current recruitment trends in the
PSU sector. There has been a growing emphasis on digital skills and
technological proficiency due to the increasing digitization of PSU
operations. The session also discussed the competitive nature of PSU job
recruitment and the need for candidates to stay updated with industry
developments.

Conclusion
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In conclusion, the career guidance session provided a comprehensive
overview of job opportunities in the PSU sector for MBA graduates. It
outhined the various roles available, the application process, and the
essential skills required. The msights shared by the Head of Corporate
Relations and the Ofhicer of Placement were ivaluable for students
aspiring to build a career in the PSU sector. The session not only equipped
students with the knowledge needed to navigate the PSU job market but
also motivated them to pursue these opportunities with a well-prepared
strategy.
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NOTICE

Career Guidance Session on Jobs in PSU for MBA Graduate

This is to herby inform the MBA students to attend a career guiding session by placement cell focused
on job opportunities in Public Sector Undertakings (PSUs) for MBA graduates. This session will
provide valuable insights into the recruitment process, required qualifications, and career prospects
in the PSU sector.

Date : 23 August 2020
All interested students are encouraged to attend.

Thank you and Regards
Director

[IMHRD
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Career Counselling Session on PSU Sector Jobs for MBA Graduates

Date: 23 August 2020
Introduction

The SBES organized a career counselling session focused on job opportunities in Public Sector Undertakings
(PSUs) for MBA graduates. The session aimed to provide students with essential insights into the career
paths, recruitment processes, and benefits associated with working in PSUSs, offering a valuable perspective
on careers in government-owned corporations.

Objective of the Session

The primary objectives were:

- To introduce students to the diverse job opportunities available in the PSU sector.

- To clarty the recruitment process and eligibility criteria specific to MBA graduates.

- To highlight the long-term career prospects, stability, and benefits of working in the PSU sector.
- To offer guidance on preparing for PSU recruitment exams and interviews.

Session Highlights

1. Overview of PSUs:

The session began with a discussion on the role of PSUs in the Indian economy. PSUs, categorized into
Maharatnas, Navratnas, and Miniratnas, offer varied roles in management, finance, HR, and marketing for
MBA graduates. These organizations are crucial in sectors like energy, manufacturing, and finance.

2. Job Roles and Recruitment Process:

General Management:Opportunities in administration and operations.
Finance:Roles in financial planning and auditing.

HR:Managing recruitment, training, and employee relations.
Marketing:Involvement in corporate communications and marketing strategies.

The recruitment process was explained in detail, covering eligibility criteria, the importance of competitive
exams like GATE and CAT, and the selection stages including written tests, group discussions, and interviews.

3. Preparation Strategies:
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Students were advised to focus on core subjects, practice mock tests, and stay updated on current affairs. The
importance of interview preparation and participating in group discussions was emphasized to build
confidence and improve performance during the selection process.

4. Benefits of Working in PSUs:

Key advantages discussed included job security, attractive salary packages, work-life balance, and well-defined
career growth opportunities. The speaker also highlighted additional benefits like healthcare, pension
schemes, and other social security benefits.

5. Challenges:

The session also touched on challenges such as bureaucratic procedures and limited lateral mobility within
PSUs, helping students set realistic expectations.

Q&A Session

The interactive Q&A session allowed students to seek clarification on specific aspects of PSU recruitment
and career prospects. Questions ranged from the relevance of specific exams for MBA graduates to aligning
their specialization with PSU roles.

Conclusion

The session concluded with a vote of thanks from the placement officer, who encouraged students to explore
PSU careers as a viable option. The placement team announced plans for future workshops and mock
mterviews to further support students in their career preparation.
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Notice

Career Guidance Session on Jobs in PSU for MBA Graduates

The Placement Cell invites all MBA students to a career guiding
session on job opportunities in Public Sector Undertakings (PSUs).
This session will be conducted by the Head of Department Prof. Pooja
Karekar and will cover essential information on recruitment
processes, qualifications, and career growth within PSUs.

Date: 10 September 2020

All MBA students are encouraged to attend.

Thank you and regards
Director
smesror, @ECme ,J,f
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REPORT
Career Guiding Session Report: Jobs in PSU Sector for MBA Graduates
Date: 10 September 2020

Introduction

A career guiding session focusing on job opportunities in the Public Sector

Undertaking (PSU) sector for MBA graduates was conducted by the Head
of Department (HOD) of our college. The session was organized to
provide nsights into the potential career paths within PSUs and how MBA
graduates can leverage their skills to excel 1n this sector.

Session Overview

The session began with an mtroduction to the significance of PSUs 1n
India’s economic landscape. The HOD elaborated on the pivotal role
these organizations play m driving national growth, mfrastructure
development, and service delivery. He highlighted that PSUs offer stable
career opportunities with attractive benefits and a structured growth path.

Key Points Discussed
1. Overview of PSU Sector:

The HOD provided a comprehensive overview of the PSU sector,
mcluding 1ts classification mto Maharatna, Navratna, and Miniratna
categories. Each category reflects the PSU's size, financial strength, and
strategic importance. This classification influences the scale of operations
and career opportunities available within these organizations.

2. Career Opportunities for MBA Graduates:

Emphasis was placed on the diverse roles that MBA graduates can pursue
within PSUs. These roles include positions in finance, marketing, human
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resources, operations, and strategic management. The HOD discussed
how MBA graduates can contribute to the strategic decision-making
processes, financial management, and operational efficiency of these
organizations.

3. Selection Process and Eligibility Criteria:

The session covered the typical selection process for PSU jobs, which
often includes written exams, group discussions, and mterviews. The HOD
provided detailed mformation on ehgibility criteria, the mmportance of
academic performance, and how candidates can prepare effectively for the
selection process.

4. Skills and Competencies:

Key skills and competencies required for PSU roles were highlighted.
These mclude analytical skills, leadership qualities, communication skills,
and a strong understanding of the public sector's regulatory environment.
The HOD emphasized the importance of continuous learning and staying
updated with industry trends.

5. Preparation Strategies:

The HOD shared practical tips for preparing for PSU job roles. He
recommended focusing on relevant subjects, practicing previous years'
question papers, and developing a strong grasp of current affairs related to
the public sector. Networking with professionals 1n the field and seeking
mentorship were also advised as valuable strategies.

6. Career Progression and Benefits:

The session concluded with an overview of the career progression and
benefits associated with PSU jobs. The HOD discussed the structured
career paths, opportunities for skill development, and the job security
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offered by PSUs. Additionally, he highlighted the attractive perks and
benefits, including health msurance, retirement benefits, and allowances.

Conclusion

The career guiding session provided valuable insights into the opportunities
avallable within the PSU sector for MBA graduates. The detailed
mformation on career roles, selection processes, and preparation strategies
will aid students m making informed career decisions. The HOD's
expertise and guidance have equipped students with a clearer
understanding of how to navigate the PSU job market and succeed in this
sector.

inl'
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Notice

Career Guidance Session on Interview Preparation for PSU Jobs

A career guiding session on interview preparation specifically for
MBA graduates aiming for jobs in Public Sector Undertakings has
been organised . The session will be conducted by Prof. Manish
Mundada, Founder and President (SBES). Prof. Mundada will share
key strategies for acing PSU interviews, along with tips on
presentation and communication sKkills.

Date:1 September 2020

All MBA students are encouraged to attend.

Thank you and regards
Director
A= N
l?n:-lr:lt-lEnct:T{?nill L_,Ili; _— __ :jf:’}
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REPORT

Career Guidance Session: Jobs in PSU Sector for MBA Graduate

Date: 1 September

Introduction

A career guidance session focusing on job opportunities in the Public
Sector Undertaking (PSU) sector for MBA graduates was conducted by the
Head of Corporate Relations and the Officer of Placement at IMHRD.
The session aimed to provide valuable mnsights mto the PSU job market,
application processes, and the skills required for securing positions within
this sector.

Overview of PSUs

The session began with an overview of Public Sector Undertakings (PSUs),
explaining their role in the Indian economy. PSUs are government-owned
corporations or state-owned enterprises that are involved in various
mdustries such as energy, mining, telecommunications, and finance. They
are known for providing stable employment and attractive benefits. The
mmportance of PSUs in national development and their contribution to the
economy were highlighted.

Career Opportunities in PSUs
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The presenters detailed the range of career opportunities available within
PSUs for MBA graduates. Key areas for MBA graduates mclude
management roles in human resources, finance, marketing, and operations.
The session underscored that PSUs seek candidates with a strong academic
background, leadership skills, and the ability to work in a team. The
presenters discussed specific roles such as Management Trainees, Assistant
Managers, and Executives, and elaborated on the responsibilities and
growth potential associated with these positions.

Application Process

The application process for PSU jobs was thoroughly explained. The
session covered various stages, including the submission of online
applications, participation 1n competitive exams, and personal mterviews.
Emphasis was placed on the importance of preparing for entrance exams
like the GATE (Graduate Aptitude Test in Engineering) and the PSU-
specific tests. The presenters also provided tips on how to effectively
prepare for these exams and the types of questions that are typically asked.

Skills and Competencies

To succeed m the PSU sector, certain skills and competencies are crucial.
The session highlighted the need for strong analytical abilities, problem-
solving skills, and effective communication. Additionally, knowledge of
relevant mdustry trends and technological advancements can give
candidates an edge. The mmportance of being adaptable and having a
proactive approach was also emphasized.
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Recruitment Trends

The presenters shared nsights mto the current recruitment trends mn the
PSU sector. There has been a growing emphasis on digital skills and
technological proficiency due to the increasing digiization of PSU
operations. The session also discussed the competitive nature of PSU job
recruitment and the need for candidates to stay updated with mdustry
developments.

Conclusion

In conclusion, the career guidance session provided a comprehensive
overview of job opportunities in the PSU sector for MBA graduates. It
outlined the various roles available, the applicaion process, and the
essential skills required. The msights shared by the Head of Corporate
Relations and the Ofhicer of Placement were invaluable for students
aspiring to build a career in the PSU sector. The session not only equipped
students with the knowledge needed to navigate the PSU job market but
also motivated them to pursue these opportunities with a well-prepared
strategy.
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Notice

Career Guidance Session on Psychometric Tests for PSU Jobs.

This is to hereby inform all the MBA student a career guiding session
on the role of psychometric tests in securing jobs in Public Sector
Undertakings (PSUs) has been arranged .. The session will be
conducted by Dr. Shraddha Kulkarni, an expert in psychometrics. This
session will cover the importance of psychometric evaluations,
preparation strategies, and how these tests influence selection in
PSUs.

Date: 16 August 2020

All MBA students are encouraged to attend.

Thank you and regards

Director
ﬂw/"f
DIRECTOR L|k e coayapms jj
IIMHRD (W) A ‘J-Vl
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REPORT on Career Guiding Session on Psychometric Testing
Date: 16 August 2020
Introduction

IIMHRD organized a career guiding session on psychometric testing, led by Dr. Shraddha Kulkarni,
an expert in psychological assessment and career counselling. The session aimed to provide MBA
students with a deeper understanding of psychometric tests, which are increasingly used by
companies to assess candidates' suitability for various roles. Dr. Kulkarni shared valuable msights
mto the purpose, structure, and interpretation of these tests, helping students prepare effectively for
this crucial component of the recruitment process.

Objective of the Session
The session had the following objectives:

- To mtroduce students to the concept and importance of psychometric testing in the recruitment
process.

- To explain different types of psychometric tests, including personality assessments, aptitude tests,
and behavioral evaluations.

- To offer practical tips on how to approach and perform well in these tests.

- To alleviate common anxieties and misconceptions about psychometric testing.
Session Highlights

1. Overview of Psychometric Testing:

Dr. Shraddha Kulkarni began by explaining what psychometric tests are and why they are used by
employers. These tests, which measure cognitive abilities, personality traits, and work-related
behaviors, provide employers with a standardized method to assess a candidate's potential fit for a
role. Dr. Kulkarni emphasized that these tests are designed to be objective and predictive of job
performance.

2. Types of Psychometric Tests:

The session covered the various types of psychometric tests that students might encounter during
their job search:

- Aptitude Tests: These assess logical reasoning, numerical ability, and verbal skills. Dr. Kulkarni
advised students to practice regularly to improve their speed and accuracy.
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- Personality Assessments:Evaluate personality traits such as openness, conscientiousness, and
emotional stability. Dr. Kulkarni highlighted the importance of honesty and self-awareness during
these assessments, as they help employers gauge how a candidate might behave in a work
environment.

- Situational Judgment Tests (SJTs):These present hypothetical, job-related scenarios to assess
decision-making and problem-solving skills. Dr. Kulkarni shared examples and strategies for
effectively approaching these scenarios.

3. Preparation Tips

Dr. Kulkarni offered practical advice for preparing for psychometric tests:

- Practice and Familiarization:She urged students to take practice tests to become familiar with the
format and types of questions.

- Time Management:Efficient time management during the test 1s crucial. Dr. Kulkarni advised
focusing on accuracy while avoiding spending too much time on any single question.

-Staying Calm:Remaining calm during the test 1s essential. Dr. Kulkarni suggested relaxation
techniques, such as deep breathing, to manage test-related anxiety.

4. Interpreting Test Results

Dr. Kulkarni explained how employers use psychometric test results as part of a larger assessment
process that includes interviews and other evaluations. She reassured students that results are
mterpreted in context, considering the overall fit for the role.

Interactive Q&A Session
The session concluded with an interactive Q&A segment where students inquired about specific
tests, handling test-related anxiety, and interpreting their strengths and weaknesses based on test
results. Dr. Kulkarni provided detailed responses, helping students gain confidence and clarity in
facing psychometric assessments.
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Notice
Career Guidance Session on Jobs in PSU for MBA Graduates

This is the notice to hereby inform all MBA students to a career
guiding session focused on job opportunities in Public Sector
Undertakings (PSUs) for MBA graduates. The session will be led by
Ms. Akansha Taunk, who will provide insights into the application
process, necessary qualifications, and career paths within PSUs.

Date:3 August 2020
All students are encouraged to attend
Thank you and regards

Director

[IMHRD
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REPORT
Career Guidance Session: Jobs in PSU Sector for MBA Graduates

Date: 3 August 2020

Introduction

A career guidance session focusing on job opportunities in the Public
Sector Undertaking (PSU) sector for MBA graduates was conducted by
the Head of Corporate Relations and the Officer of Placement at
IIMHRD. The session aimed to provide valuable insights into the PSU
job market, application processes, and the skills required for securing

positions within this sector.



Overview of PSUs

The session began with an overview of Public Sector Undertakings
(PSUs), explaming their role i the Indian economy. PSUs are
government-owned corporations or state-owned enterprises that are
mvolved m  various industries such as energy, mining,
telecommunications, and finance. They are known for providing stable
employment and attractive benefits. The importance of PSUs in national
development and their contribution to the economy were highlighted.

Career Opportunities m PSUs

The presenters detailled the range of career opportunities available
within PSUs for MBA graduates. Key areas for MBA graduates include
management roles i human resources, finance, marketing, and
operations. The session underscored that PSUs seek candidates with a
strong academic background, leadership skills, and the ability to work n
a team. The presenters discussed specific roles such as Management
Trainees, Assistant Managers, and Executives, and elaborated on the
responsibilities and growth potential associated with these positions.

Apphication Process

The application process for PSU jobs was thoroughly explained. The
session covered various stages, including the submission of online
applications, participation m competitive exams, and personal
mterviews. Emphasis was placed on the importance of preparing for
entrance exams like the GATE (Graduate Aptitude Test in Engineering)
and the PSU-specific tests. The presenters also provided tips on how to
effectively prepare for these exams and the types of questions that are
typically asked.
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Skills and Competencies

To succeed m the PSU sector, certain skills and competencies are
crucial. The session highlighted the need for strong analytical abilities,
problem-solving skills, and effective communication. Additionally,
knowledge of relevant industry trends and technological advancements
can give candidates an edge. The importance of being adaptable and

having a proactive approach was also emphasized.

Recruitment Trends

The presenters shared insights mnto the current recruitment trends in the
PSU sector. There has been a growing emphasis on digital skills and
technological proficiency due to the increasing digiization of PSU
operations. The session also discussed the competitive nature of PSU
job recruitment and the need for candidates to stay updated with industry
developments.
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Notice
Career Guidance Session on Psychometric Tests for PSU Jobs.

This is to hereby inform all the MBA student a career guiding
session on the role of psychometric tests in securing jobs in Public
Sector Undertakings (PSUs) has been arranged .. The session will
be conducted by Dr. Shraddha Kulkarni, an expert in psychometrics.
This session will cover the importance of psychometric
evaluations, preparation strategies, and how these tests influence
selection in PSUs.

Date: 16 August 2020
All MBA students are encouraged to attend.
Thank you and regards

Director

[IMHRD
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REPORT

Career Guiding Session on Psychometric Testing
Date: 16 August 2020

Introduction

IIMHRD organized a career guiding session on psychometric testing, led
by Dr. Shraddha Kulkarni, an expert in psychological assessment and
career counselling. The session aimed to provide MBA students with a
deeper understanding of psychometric tests, which are increasingly used
by companies to assess candidates' suitability for various roles. Dr.
Kulkarnmi shared valuable insights mto the purpose, structure, and
mterpretation of these tests, helping students prepare effectively for this

crucial component of the recruitment process.

Objective of the Session
The session had the following objectives:

- To mtroduce students to the concept and importance of psychometric

testing 1 the recruitment process.

- To explam different types of psychometric tests, ncluding personality
assessments, aptitude tests, and behavioral evaluations.

- To ofter practical tips on how to approach and perform well in these
tests.



- T'o alleviate common anxieties and misconceptions about psychometric
testing.

Session Highlights
1. Overview of Psychometric Testing:

Dr. Shraddha Kulkarni began by explaimning what psychometric tests are
and why they are used by employers. These tests, which measure
cognitive abilities, personality traits, and work-related behaviors, provide
employers with a standardized method to assess a candidate's potential
fit for a role. Dr. Kulkarni emphasized that these tests are designed to be

objective and predictive of job performance.
2. Types of Psychometric Tests:

The session covered the various types of psychometric tests that students

might encounter during their job search:

- Aptitude Tests: These assess logical reasoning, numerical ability, and
verbal skills. Dr. Kulkarni advised students to practice regularly to
improve their speed and accuracy.

- Personality Assessments:Evaluate personality traits such as openness,
conscientiousness, and emotional stability. Dr. Kulkarni highlighted the
mmportance of honesty and self-awareness during these assessments, as
they help employers gauge how a candidate might behave in a work

environment.

- Situational Judgment Tests (SJTs): These present hypothetical, job-
related scenarios to assess decision-making and problem-solving skills.
Dr. Kulkarnm shared examples and strategies for effectively approaching

these scenarios.
3. Preparation Tips

Dr. Kulkarm offered practical advice for preparing for psychometric
tests:

- Practice and Familiarization:She urged students to take practice tests to
become familiar with the format and types of questions.



- Time Management:Efficient time management during the test 1s
crucial. Dr. Kulkarmi advised focusing on accuracy while avoiding

spending too much time on any single question.

-Staying Calm:Remaining calm during the test 1s essential. Dr. Kulkarni
suggested relaxation techniques, such as deep breathing, to manage test-
related anxiety.

4. Interpreting Test Results

Dr. Kulkarni explained how employers use psychometric test results as
part of a larger assessment process that includes interviews and other
evaluations. She reassured students that results are interpreted n

context, considering the overall fit for the role.

Interactive Q&A Session

The session concluded with an interactive Q&A segment where students
mquired about specific tests, handling test-related anxiety, and
mterpreting their strengths and weaknesses based on test results. Dr.
Kulkarni provided detailed responses, helping students gain confidence
and clanty i facing psychometric assessments.



Conclusion

In conclusion, the career guidance session provided a comprehensive
overview of job opportunities in the PSU sector for MBA graduates. It
outlined the various roles available, the application process, and the
essential skills required. The msights shared by the Head of Corporate
Relations and the Ofticer of Placement were invaluable for students
aspiring to build a career mn the PSU sector. The session not only
equipped students with the knowledge needed to navigate the PSU job
market but also motivated them to pursue these opportunities with a
well-prepared strategy.
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Career Guidance Session: Jobs in PSU Sector for MBA Graduates
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NOTICE

Career Guidance Session on Jobs in PSU for MBA Graduate

This is to herby inform the MBA students to attend a career guiding session by placement
cell focused on job opportunities in Public Sector Undertakings (PSUs) for MBA
graduates. This session will provide valuable insights into the recruitment process,
required qualifications, and career prospects in the PSU sector.

Date : 23 August 2020

All interested students are encouraged to attend.



Thank you and Regards
Director

[IMHRD
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REPORT

Career Counselling Session on PSU Sector Jobs for MBA Graduates

Date: 23 August 2020

Introduction

The SBES organized a career counselling session focused on job opportunities in Public Sector
Undertakings (PSUs) for MBA graduates. The session aimed to provide students with essential
msights mto the career paths, recruitment processes, and benefits associated with working in

PSUs, offering a valuable perspective on careers in government-owned corporations.

Objective of the Session
The primary objectives were:

- To introduce students to the diverse job opportunities available in the PSU sector.



- To clarify the recruitment process and eligibility criteria specific to MBA graduates.
- T'o highlight the long-term career prospects, stability, and benefits of working in the PSU sector.

- To offer gmidance on preparing for PSU recruitment exams and interviews.
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Session Highlights

1. Overview of PSUJs:

The session began with a discussion on the role of PSUs in the Indian economy. PSUs,
categorized nto Maharatnas, Navratnas, and Miniratnas, offer varied roles in management,
finance, HR, and marketing for MBA graduates. These organizations are crucial in sectors like

energy, manufacturing, and finance.

2. Job Roles and Recruitment Process:

General Management:Opportunities in administration and operations.
Finance:Roles in financial planning and auditing.

HR:Managing recruitment, training, and employee relations.
Marketing:Involvement in corporate communications and marketing strategies.

The recruitment process was explained i detail, covering eligibility criteria, the importance of
competitive exams like GATE and CAT, and the selection stages including written tests, group

discussions, and interviews.

3. Preparation Strategies:

Students were advised to focus on core subjects, practice mock tests, and stay updated on current
affairs. The 1mportance of interview preparation and participating in group discussions was

emphasized to build confidence and improve performance during the selection process.

4. Benefits of Working in PSUs:



Key advantages discussed included job security, attractive salary packages, work-life balance, and
well-defined career growth opportunities. The speaker also highlighted additional benefits like
healthcare, pension schemes, and other social security benefits.

5. Challenges:

The session also touched on challenges such as bureaucratic procedures and limited lateral
mobility within PSUs, helping students set realistic expectations.

e == W <R (2 _]-';_;J
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Q&A Session

The mteractive Q&A session allowed students to seek clarification on specific aspects of PSU
recruitment and career prospects. Questions ranged from the relevance of specific exams for
MBA graduates to aligning their specialization with PSU roles.

Conclusion

The session concluded with a vote of thanks from the placement officer, who encouraged
students to explore PSU careers as a viable option. The placement team announced plans for

future workshops and mock mterviews to further support students in their career preparation.




Career Counselling Session on PSU Sector Jobs for MBA Graduates
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Notice

Career Guidance Session on Jobs in PSU for MBA Graduates

The Placement Cell invites all MBA students to a career guiding
session on job opportunities in Public Sector Undertakings (PSUs).
This session will be conducted by the Head of Department Prof.
Pooja Karekar and will cover essential information on recruitment
processes, qualifications, and career growth within PSUs.

Date: 10 September 2020

All MBA students are encouraged to attend.



Thank you and regards
Director

[IMHRD
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REPORT

Career Guiding Session Report: Jobs in PSU Sector for MBA
Graduates

Date: 10 September 2020

Introduction

A career guiding session focusing on job opportunities in the Public
Sector Undertaking (PSU) sector for MBA graduates was conducted by
the Head of Department (HOD) of our college. The session was
organized to provide insights into the potential career paths within PSUSs
and how MBA graduates can leverage their skills to excel in this sector.

Session Overview

The session began with an introduction to the significance of PSUs 1n
India’s economic landscape. The HOD elaborated on the pivotal role
these organizations play i driving national growth, nfrastructure



development, and service delivery. He highlighted that PSUs offer stable
career opportunities with attractive benefits and a structured growth path.
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Key Points Discussed

1. Overview of PSU Sector:

The HOD provided a comprehensive overview of the PSU sector,
mcluding 1ts classificaton mto Maharatna, Navratna, and Miniratna
categories. Each category reflects the PSU's size, financial strength, and
strategic 1mportance. This classificaton 1mfluences the scale of

operations and career opportunities available within these organizations.
2. Career Opportunities for MBA Graduates:

Emphasis was placed on the diverse roles that MBA graduates can
pursue within PSUs. These roles include positions in finance, marketing,
human resources, operations, and strategic management. The HOD
discussed how MBA graduates can contribute to the strategic decision-
making processes, financial management, and operational efficiency of

these organizations.
3. Selection Process and Eligibility Criteria:

The session covered the typical selection process for PSU jobs, which
often ncludes written exams, group discussions, and mterviews. The
HOD provided detailled mnformation on ehgibility crteria, the
importance of academic performance, and how candidates can prepare
effectively for the selection process.
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4. Skills and Competencies:

Key skills and competencies required for PSU roles were highlighted.
These mclude analytical skills, leadership qualities, communication
skills, and a strong understanding of the public sector's regulatory
environment. The HOD emphasized the importance of continuous
learning and staying updated with industry trends.

5. Preparation Strategies:
The HOD shared practical tips for preparing for PSU job roles. He

recommended focusing on relevant subjects, practicing previous years'
question papers, and developing a strong grasp of current affairs related
to the public sector. Networking with professionals mn the field and
seeking mentorship were also advised as valuable strategies.

6. Career Progression and Benefits:

The session concluded with an overview of the career progression and
benefits associated with PSU jobs. The HOD discussed the structured
career paths, opportunities for skill development, and the job security
offered by PSUs. Additionally, he highlighted the attractive perks and

benefits, including health msurance, retirement benefits, and allowances.
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Conclusion

The career guiding session provided valuable insights mto the
opportunities available within the PSU sector for MBA graduates. The
detalled mformation on career roles, selection processes, and
preparation strategies will aid students 1n making informed career
decisions. The HOD's expertise and guidance have equipped students
with a clearer understanding of how to navigate the PSU job market and

succeed 1n this sector.



Career Guiding Session Report: Jobs in PSU Sector for MBA
Graduates
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Notice

Career Guidance Session on Interview Preparation for PSU Jobs



A career guiding session on interview preparation specifically for
MBA graduates aiming for jobs in Public Sector Undertakings has
been organised . The session will be conducted by Prof. Manish
Mundada, Founder and President (SBES). Prof. Mundada will share
key strategies for acing PSU interviews, along with tips on
presentation and communication sKills.

Date:1 September 2020

All MBA students are encouraged to attend.

Thank you and regards
Director

[IMHRD
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REPORT
Career Guidance Session: Jobs in PSU Sector for MBA Graduate

Date: 1 September



Introduction

A career guidance session focusing on job opportunities in the Public
Sector Undertaking (PSU) sector for MBA graduates was conducted by
the Head of Corporate Relations and the Ofhcer of Placement at
IIMHRD. The session aimed to provide valuable insights into the PSU
job market, application processes, and the skills required for securing
positions within this sector.

Overview of PSUs

The session began with an overview of Public Sector Undertakings
(PSUs), explaming their role m the Indian economy. PSUs are
government-owned corporations or state-owned enterprises that are
mvolved 1 various industries such as energy, mining,
telecommunications, and finance. They are known for providing stable
employment and attractive benefits. The importance of PSUs in national

development and their contribution to the economy were highlighted.

Career Opportunities in PSUs

The presenters detailled the range of career opportunities available
within PSUs for MBA graduates. Key areas for MBA graduates include
management roles m human resources, finance, marketing, and
operations. The session underscored that PSUs seek candidates with a
strong academic background, leadership skills, and the ability to work mn
a team. The presenters discussed specific roles such as Management
Trainees, Assistant Managers, and Executives, and elaborated on the
responsibilities and growth potential associated with these positions.



Application Process

The application process for PSU jobs was thoroughly explained. The
session covered various stages, including the submission of online
applications, participation 1n competiive exams, and personal
mterviews. Emphasis was placed on the importance of preparing for
entrance exams like the GATE (Graduate Aptitude Test in Engineering)
and the PSU-specific tests. The presenters also provided tips on how to
effectively prepare for these exams and the types of questions that are

typically asked.

Skills and Competencies

To succeed m the PSU sector, certain skills and competencies are
crucial. The session highlighted the need for strong analytical abilities,
problem-solving skills, and effective communication. Additionally,
knowledge of relevant industry trends and technological advancements
can give candidates an edge. The importance of being adaptable and
having a proactive approach was also emphasized.
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Recruitment Trends

The presenters shared mnsights mto the current recruitment trends in the
PSU sector. There has been a growing emphasis on digital skills and
technological proficiency due to the increasing digitization of PSU
operations. The session also discussed the competitive nature of PSU
job recruitment and the need for candidates to stay updated with industry
developments.

Conclusion



In conclusion, the career guidance session provided a comprehensive
overview of job opportunities in the PSU sector for MBA graduates. It
outlined the various roles available, the application process, and the
essential skills required. The msights shared by the Head of Corporate
Relations and the Ofticer of Placement were invaluable for students
aspiring to build a career i the PSU sector. The session not only
equipped students with the knowledge needed to navigate the PSU job
market but also motivated them to pursue these opportunities with a

well-prepared strategy.
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Notice
Career Guidance Session on Psychometric Tests for PSU Jobs.

This is to hereby inform all the MBA student a career guiding
session on the role of psychometric tests in securing jobs in Public
Sector Undertakings (PSUs) has been arranged .. The session will
be conducted by Dr. Shraddha Kulkarni, an expert in psychometrics.
This session will cover the importance of psychometric
evaluations, preparation strategies, and how these tests influence
selection in PSUs.

Date: 16 August 2020
All MBA students are encouraged to attend.
Thank you and regards

Director

[IMHRD
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REPORT

Career Guiding Session on Psychometric Testing

Date: 16 August 2020

Introduction

IIMHRD organized a career guiding session on psychometric testing, led
by Dr. Shraddha Kulkarni, an expert in psychological assessment and
career counselling. The session aimed to provide MBA students with a
deeper understanding of psychometric tests, which are imncreasingly used
by companies to assess candidates' suitability for various roles. Dr.
Kulkarni shared valuable insights mto the purpose, structure, and
interpretation of these tests, helping students prepare effectively for this

crucial component of the recruitment process.



Objective of the Session
The session had the following objectives:

- To introduce students to the concept and importance of psychometric
testing 1n the recruitment process.

- To explain different types of psychometric tests, including personality
assessments, aptitude tests, and behavioral evaluations.

- To ofter practical tips on how to approach and perform well in these

tests.

- T'o alleviate common anxieties and misconceptions about psychometric
testing.

Session Highlights
1. Overview of Psychometric Testing:

Dr. Shraddha Kulkarni began by explaining what psychometric tests are
and why they are used by employers. These tests, which measure
cognitive abilities, personality traits, and work-related behaviors, provide
employers with a standardized method to assess a candidate's potential
fit for a role. Dr. Kulkarn1 emphasized that these tests are designed to be
objective and predictive of job performance.

2. Types of Psychometric Tests:

The session covered the various types of psychometric tests that students
might encounter during their job search:
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- Aptitude Tests: These assess logical reasoning, numerical ability, and
verbal skills. Dr. Kulkarni advised students to practice regularly to
mmprove their speed and accuracy.

- Personality Assessments:Evaluate personality traits such as openness,
conscientiousness, and emotional stability. Dr. Kulkarni highlighted the
mmportance of honesty and self-awareness during these assessments, as
they help employers gauge how a candidate might behave in a work

environment.

- Situational Judgment Tests (§JTs): These present hypothetical, job-
related scenarios to assess decision-making and problem-solving skills.
Dr. Kulkarnm shared examples and strategies for effectively approaching
these scenarios.

3. Preparation Tips

Dr. Kulkarnm offered practical advice for preparing for psychometric

tests:

- Practice and Familiarization:She urged students to take practice tests to

become familiar with the format and types of questions.

- Time Management:Efficient time management during the test 1s
crucial. Dr. Kulkarni advised focusing on accuracy while avoiding
spending too much time on any single question.

-Staying Calm:Remaining calm during the test 1s essential. Dr. Kulkarm
suggested relaxation techniques, such as deep breathing, to manage test-
related anxiety.



4. Interpreting Test Results

Dr. Kulkarni explained how employers use psychometric test results as
part of a larger assessment process that mncludes interviews and other
evaluations. She reassured students that results are interpreted n
context, considering the overall fit for the role.

Interactive Q&A Session

The session concluded with an interactive Q&A segment where students
mquired about specific tests, handling test-related anxiety, and
mterpreting their strengths and weaknesses based on test results. Dr.
Kulkarni provided detailed responses, helping students gain confidence
and clarity in facing psychometric assessments.
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NOTICE
BATCH 2020-21

This is to inform the students of semester-3 of the Batch 2020-21 that

we have scheduled “ Career counselling sessions” on 15" September
2020 by Prof. Neha Agrawal.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

[IMHRD(W)
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Report on “ Career Counselling Session ”

Guest Speaker — Prof. Neha Agrawal

The career counselling session organised by IIMHRD(W) was
designed to enhance students personal and professional image, a crucial
component for their future career success. The session was led by Prof.
Neha Agrawal, an experienced image consultant, and aimed to provide
students with practical tool and insights for improving their overall
presentation and professional image.

» Objectives of Career Counselling :

1. Self-Assessment: Help students understand their strengths,
weaknesses, interests, and values through various assessments
and discussions.

2. Career Exploration: Provide information about different career
paths, job roles, and industries to broaden students' understanding
of their options.
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3. Goal Setting: Assist students in setting realistic and achievable
career goals based on their skills and interests.

4. SKkill Development: Identify necessary skills and qualifications
for chosen career paths and create a plan to acquire them.

5. Decision-Making: Guide students in making informed decisions
about their educational and career choices.

6. Networking: Introduce students to resources, mentors, and
networks that can support their career development.

Prof. Neha Agarwal Highlighted the following Student
Benefits:

1. Clarity and Direction: Gain aclearer understanding of potential
career paths and how to achieve their goals.

2. Informed Decisions. Make better educational and career choices
based on athorough exploration of options.

3. Skill Awareness. |dentify key skills and competencies required
for various careers and understand how to devel op them.

4. Confidence Boost: Increase self-confidence by understanding
their strengths and having a structured plan for their career.

5. Actionable Plan: Receive a personalized career plan with steps
to follow, including educational requirements, skill development,
and job search strategies.

> Feedback:

The session received positive feedback from students, who
appreciated the practical advice and interactive approach. Many
reported feeling better prepared to enter the professional world.



“Career counselling session by Prof. Neha Agrawal”
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NOTICE
Batch 2020-21

This is to inform the students of semester-3 of the Batch 2020-21 that

we have scheduled “ Psychometric Text ” on 26 September by Dr.
Shraddha Kulkarni.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

[IMHRD(W)
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Report on “ Career Counselling Session ”

Guest Speaker- Dr Shraddha Kulkarni
Topic — Psychometric Test

The Psychometric Test session organised by IIMHRD(W) was
designed to enhance students personal & professiona image, acrucia
component for their future career success. The session led by Dr
Shraddha Kulkarni an experienced image consultant, and aimed to
provide students with practical tools and insights for improving their

Psychometric tests are designed to measure various psychological
attributes, including abilities, personality traits, and interests. They
serve multiple objectives and offer several benefits to students. Here's
adetailed look:



Objectives of Psychometric Tests

1. Assessment of Abilities. These tests evaluate cognitive abilities
such as verbal, numerical, and spatial reasoning. This helps in
understanding a student’s strengths and weaknesses.

2. Personality Profiling: They assess persondlity traits and
characteristics. This can help in understanding how a student
interacts with others, their stress levels, and their approach to
problem-solving.

3. Career Guidance: Psychometric tests can provide insights into
which careers might suit a student based on their interests, skills,
and personality traits.

4. Educational Planning: By identifying areas where students
excel or struggle, these tests help in tailoring educational
strategies and interventions to better support learning.

5. Mental Health Screening: They can sometimes help in
identifying psychological issues or concerns that may need
further attention, such as anxiety or depression.

Dr Shraddha Kulkarni Highlighted The Following Benefits for
Students

1. Self-Awareness. Students gain a better understanding of their
strengths, weaknesses, and preferences, which can lead to
improved self-confidence and self-esteem.

2. Informed Decision-M aking: With insights from psychometric
tests, students can make more informed choices about their
academic and career paths.

3. Personalized Learning: The results can help educators tailor
their teaching methods to suit individual learning styles and
needs, potentially improving academic performance.



. Enhanced Career Planning: Understanding their aptitudes and
Interests helps students choose career paths that align with their
natural abilities and passions.

. Improved Interpersonal Skills: Insights into personality traits
can help students develop better social skills and improve their
Interactions with peers and teachers.

. Stress Management: Recognizing traits related to stress and
coping mechanisms can aid in developing strategies to manage
academic and personal stress effectively.

. Goal Setting: By identifying personal and academic strengths,
students can set more realistic and achievable goals, leading to
greater motivation and focus.
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NOTICE
Batch 2021-22

This is to inform the students of Semester-3 of the Batch 2021-22 that
we have scheduled “Career Counselling Session” on 10™ October 2022
by Dr Akanksha Taunk .

All the students should register themselves and attend this session.

Thanks, and Regards
Director

[IMHRD(W)
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Report on “ Career Counselling Session ”
Guest Speaker — Dr Akansha Taunk

The career counselling session organised by IIMHRD(W) was
designed to enhance students personal and professional image, a crucial
component for their future career success. The session was led by Dr
Akansha Taunk, an experienced image consultant, and aimed to provide
students with practical tool and insights for improving their overall
presentation and professional image.

Key Focus Areas:

1. Personal Appearance:

o Purpose: To help students understand the importance of a
professional appearance in making a positive first
impression.

o Activities: The facilitator provided advice on wardrobe
choices, grooming, and the impact of personal style on
professional image.

o Outcome: Students learned how to select versatile and
appropriate attire for different professional settings.
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2. Communication Skills:

o Purpose: To develop effective verbal and non-verbal

communication skills.

Activities: Interactive exercises focused on clarity,
confidence, and articulation. Techniques for public
speaking and effective messaging were discussed.
Outcome: Students gained confidence in their
communication abilities and practical strategies for
improving their presentation skills.

3. Body Language and Demeanour:

o Purpose: To enhance students' non-verbal communication

and overall presence.

Activities: Participants engaged in role-playing and body
language exercises to practice assertiveness and
engagement.

Outcome: Students learned how to project confidence
through body language and maintain a positive and
professional demeanour.

4. Networking and Social Skills:

o Purpose: To equip students with effective networking

strategies and social skills for professional settings.
Activities: The session included tips on initiating and
maintaining professional relationships, creating an
impactful elevator pitch, and strategies for successful
networking.

Outcome: Students developed skills to build and nurture
professional networks, which are essential for career
advancement.



Benefits to Students:

. Enhanced Professional Image: Students gained a clearer
understanding of how their appearance and behaviour impact
their professional image.

. Improved Communication Skills: The session provided tools
and techniques for more effective verbal and non-verbal
communication.

« Greater Confidence: Participants left with increased confidence
in their ability to present themselves professionally and engage in
networking opportunities.

Feedback:

The session received positive feedback from students, who appreciated
the practical advice and interactive approach. Many reported feeling
better prepared to enter the professional world with enhanced image-
building skills.



“Career counselling session by Dr Akanksha Taunk”
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NOTICE
BATCH 2020-21

This is to inform the students of semester-3 of the Batch 2020-21 that
we have scheduled “ Interview Preparation ” on 15" October 2020 by
Prof. Manish Mundada .

All the students should register themselves and attend this session.

Thanks, and Regards
Director

[IMHRD(W)
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Report on “ Career Counselling Session”
Speaker — Prof. Manish Mundada

Topic — Interview Preparation

The career counselling session organised by IIMHRD(W) was
designed to enhance students personal and professional image, a crucial
component for their future career success. The session on Interview
Preparation was led by Prof. Manish Mundada, Founder President of
SAIBALAJI EDUCATION SOCIETY. The session aimed to provide
students with practical tool and insights for improving their overall
presentation and professional image.

Overview

Interview preparation involves several steps to ensure that you are
ready to perform well during the interview process. It typically includes
researching the company, understanding the job role, practicing
common interview questions, and preparing your own questions for the
interviewer. This process helps you present yourself as a well-informed
and capable candidate.
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Objective

The main objective of interview preparation is to enhance your
confidence and ability to effectively communicate your skills,
experiences, and fit for the role. It aims to:

1. Familiarize you with the company’s mission, values, and culture.

2. Help you understand the job requirements and how your
background aligns with them.

3. Equip you with answers to common interview questions and
scenarios.

4. Enable you to ask insightful questions that demonstrate your
interest and enthusiasm.

Benefit

1. Increased Confidence: Thorough preparation reduces anxiety
and helps you approach the interview with greater self-
assurance.

2. Improved Performance: By anticipating questions and practicing
your responses, you can provide clearer, more articulate
answers.

3. Better Fit Assessment: Preparation allows you to evaluate
whether the company and role align with your career goals and
values.

4. Enhanced Professionalism: Demonstrating that you have done
your homework reflects positively on your dedication.



Conclusion

Effective interview preparation is crucial for presenting yourself
as a strong candidate. By researching the company, understanding the
role, practicing responses, and preparing questions, you can improve
your chances of making a positive impression. It not only boosts your
confidence but also helps you assess if the position is a good fit for
you.

www.saiha\:aji-gr.

“Career counselling session on Interview Preparation”
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NOTICE
BATCH 2020-21

This is to inform the students of semester-3 of the Batch 2020-21 that
we have scheduled “ Career counselling sessions” on 4™ August 2020
by Prof. Shraddha Bansode.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

[IMHRD(W)
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Report on “ career counselling session ”

Speaker — Prof Shraddha Bansode

The career counselling session organised by IIMHRD(W) was
designed to enhance students personal and professional image, a crucial
component for their future career success. The session was led by Prof.
Shraddha Kulkarni. The session aimed to provide students with
practical tool and insights for improving their overall presentation and
professional image.

The Objective of ORIENTATION PROGRAM is -

To orient students with the nature of jobs in the private sector, job
profiles.

Selection of the company.

Preparing the aptitude skills, quantitative techniques and mock
interview.



To create own identity and improve our self.
Study material and strategy of Preparation.

This programme was very beneficial for the students. Career
orientation programs help students understand their interests and
strengths to prepare them for work and life.

Career counselling for students is given in order to assist them to
accomplish their identified career options or obtaining their
professional goals.

Benefits of Orientation Program

1. Familiarization with Campus Resources. Orientation
introduces students to essential resources such as libraries, study
centres, health services, and recreational facilities, helping them
navigate their new environment more effectively.

2. Understanding Academic Expectations. Students learn about
academic requirements, including course registration, grading
policies, and academic integrity, which helps them set realistic
goals and manage their workload.

3. Building Social Connections.  Orientation  provides
opportunities for students to meet peers, faculty, and staff,
fostering a sense of community and belonging. This social
network can be crucia for emotional support and academic
collaboration.



4. Cultural and Institutional Adjustment: Students gain insight
into the institution’s culture, values, and traditions, helping them
adapt to their new academic and social setting more smoothly.

5. Skill Development: Orientation often includes workshops and
sessions that build essential skills, such as time management,
study techniques, and stress management, which are vital for
academic success.

Thank you to
Prof Shraddha Bansode

Prof. Manish R Mundada Founder President SBES and Prof. Nirupama
Mundada Founder Secretary.
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NOTICE
BATCH 2020-21

This is to inform the students of semester-3 of the Batch 2020-21 that
we have scheduled “ Certification Course on Digital Marketing” from
14" September 2020.

All the Marketing Specialization Students should register and attend
the certification course.

Certificate will be issued after successful completion and assessment.
Thanks, and Regards

Director

[IMHRD(W)
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REPORT ON “PROFESSIONAL GROOMING BY
CORPORATE LEADERS UNDER EMPLOYABILITY
ENHANCEMENT PROGRAM”

Speaker — Prof. Jyoti Ranjan, Prof. Rashmi Patil,
Prof. Pravin Paritkar

I[IMHRD (W) conducted a Career counselling Program on 2022-23.
The program of Career counselling was attended by the students of
I[IMHRD(W). The Professor. gave comprehensive insights about
preparation strategy, developing good communication skills,
personality development etc. The overall response of the students was
satisfactory.
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The Objective of ORIENTATION PROGRAM is -

To orient students with the nature of jobs in the private sector, job
profiles.

Selection of the company.

Preparing the aptitude skills, quantitative techniques and mock
interview.

To create own identity and improve our self.
Study material and strategy of Preparation.

This programme was very beneficial for the students. Career
orientation programs help students understand their interests and
strengths to prepare them for work and life.

Career counselling for students is given in order to assist them to
accomplish their identified career options or obtaining their
professional goals.

Thank you to
Prof. Jyoti Ranjan, Prof. Rashmi Patil, Prof. Pravin Paritkar

Prof. Manish R Mundada Founder President SBES and Prof. Nirupama
Mundada Founder Secretary.
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“Career Counselling led by Prof. Rashmi Patil ”
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NOTICE
Batch 2021-22

This is to inform the students of Semester-3 of the Batch 2021-22 that
we have scheduled “Career Counselling Session” on 12 September
2022 by Ms. Sakshi Shinde, Ms. Tejaswini Karande, Ms. Rachita
Gurung, Ms. Rachita Bapat.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

[IMHRD(W)
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Report on

“Career Counselling session”

Alumni Speakers- Ms.Sakshi Shinde, Ms.Tejaswini  Karande,
Ms.Rachita Gurung,Ms.Surbhi Bapat.

Topic- ‘Career Counselling Session.’

We had the privilege of hosting a career counselling session titled
"Orientation Program for Competitive Exams," led by our
distinguished alumni, [ Ms.Sakshi Shinde, Ms.Tejaswini Karande,
Ms.Rachita Gurung, Ms.Surbhi Bapat]. This session was designed to
provide current students with valuable insights and strategies for
navigating competitive exams effectively.

Key Highlights:

I. Alumni's Perspective:

o Background: [Ms.Sakshi Shinde, Ms.Tejaswini Shinde,
Ms. Rachita Gurung, Ms.Surbhi Bapat], who has
successfully navigated the importance of competitive
exams in a student’s life, shared first-hand experiences and
practical advice drawn from their own journey.

o Value: The alumni’s perspective provided a unique and
relatable viewpoint, offering students an authentic
understanding of the challenges and strategies involved in
preparing for competitive exams.



2. Comprehensive Overview of Competitive Exams:

o Purpose: The session aimed to familiarize students with
various competitive exams and their implications for career
development.

o Activities: Detailed explanations of different exams, their
formats, and their significance. The alumni shared insights
on choosing the right exam based on career goals.

3. Effective Preparation Strategies:

o Purpose: To equip students with proven strategies for
effective exam preparation.

o Activities: The alumni shared personal study techniques,
time management strategies, and tips for selecting study
resources. They also discussed the importance of creating a
structured study plan and staying motivated.

4. Test-Taking Tips and Techniques:

o Purpose: To help students develop skills for performing
well under exam conditions.

o Activities: Advice on handling different types of questions,
managing exam stress, and maintaining focus. The alumni
provided practical tips for maximizing performance on test
day.

5. Utilizing Resources and Support Systems:

o Purpose: To inform students about available resources and
support.

o Activities: The alumni highlighted various resources,
including coaching centers, online platforms, and study
groups. They also shared recommendations for seeking
mentorship and support throughout the preparation process.



Benefits to Participants:

. Invaluable Insights: Students gained insights from an
experienced alumnus who has successfully navigated competitive
exams, providing a practical and motivational perspective.

. Enhanced Preparation: The session offered actionable
strategies and tips that students can apply to their own
preparation, improving their readiness and confidence.

. Practical Advice: Real-life examples and personal experiences
shared by the alumni made the advice more relatable and
effective.

« Access to Resources: Information on resources and support
systems provided students with a clear path for seeking additional
help and guidance.

Feedback:

The session was highly praised by participants for its practical advice
and the valuable perspective shared by the alumni. Students appreciated
the opportunity to learn from someone who has successfully gone
through the process and found the session motivating and informative.



Career Counselling session by Alumni
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Notice
Batch 2021-22

This is to hereby inform the students of Semester-3 of the Batch 2021-
22 that we have scheduled “Career Counselling Session on placement
grooming by Dr. Akansha Taunk”

All the students should register themselves and attend this session.

Date of Session-31% August 2022.

Thanks, and Regards
Director

[IMHRD(W)
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Report on ‘Career Counselling Session on Placement Grooming.’

Speaker- Dr. Akanksha Taunk

Topic- ‘Career Counselling Session on Placement Grooming.’

The career counselling session on placement grooming, organised by
I[IMHRD(W), was designed to prepare students for successful job
placements by focusing on essential grooming and professional
presentation skills. Conducted by Dr.Akanksha Taunk, the session
aimed to equip students with the tools and confidence needed for a
successful job search and professional entry.

Key Focus Areas:

1. Professional Appearance:

o Purpose: To highlight the importance of a professional
appearance in job placements and interviews.

o Activities: Discussions and demonstrations on appropriate
attire for interviews, including the importance of a well-
groomed appearance. Advice was provided on creating a
professional wardrobe that aligns with industry standards.

o Outcome: Students learned how to choose suitable outfits
and maintain a polished appearance, enhancing their overall
professional image.



2. Resume and Cover Letter Preparation:

o Purpose: To assist students in crafting effective resumes

and cover letters that stand out to potential employers.
Activities: Review of key components of a strong resume
and cover letter, including formatting, content, and tailoring
to job descriptions. Students received personalized
feedback on their drafts.

Outcome: Improved quality of resumes and cover letters,
with students understanding how to present their skills and
experiences effectively.

3. Interview SKkills:

o Purpose: To prepare students for successful job interviews

through effective communication and presentation
techniques.

Activities: Mock interviews and role-playing exercises to
practice responses to common interview questions, as well
as tips on body language, eye contact, and effective
communication.

Outcome: Increased confidence and improved interview
skills, with students better prepared to handle various
interview scenarios.

4. Professional Etiquette:

o Purpose: To educate students on professional behaviours

and etiquette expected in the workplace.

Activities: Discussion on workplace conduct, including
email etiquette, meeting behaviours, and networking
manners. Real-life scenarios were used to illustrate key
points.

Outcome: Students gained a clearer understanding of
professional expectations and how to navigate workplace
interactions appropriately.
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Benefits to Students:

. Enhanced Professional Image: Students learned how to present
themselves effectively, from appearance to communication,
significantly improving their chances of successful job
placements.

« Improved Job Application Materials: Personalized feedback
helped students refine their resumes and cover letters, making
them more competitive in the job market.

« Increased Confidence: The practical exercises and advice
provided helped boost students’ confidence in their job search and
interview performance.

. Better Prepared for Professional Environments: Students
gained insights into professional etiquette and behaviours,
preparing them for a smooth transition into the workforce.

Feedback:

The session was well-received, with students expressing appreciation
for the practical advice and interactive nature of the workshop. Many
felt better equipped to handle job placement challenges and engage
confidently with potential employers.

Next Steps:

Students were encouraged to apply the techniques and advice from the
session as they prepare for job placements. Follow-up workshops or
individual coaching may be available for further support and
personalized guidance.
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NOTICE
Batch 2021-22

This is to hereby inform the students of Semester-3 of the Batch 2021-22 that

we have scheduled “Career Counselling Session” on 7" November 2022 by
Dr.Beena lJiby.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

[IMHRD(W)
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Report on “Career Counselling Session”

Speaker- Dr.Beena Jiby.

Topic- ‘Career Counselling Session’

The orientation program for competitive exams, conducted by IMHRD(W), was
designed to provide students with a comprehensive understanding of the
competitive exam landscape, including preparation strategies, exam formats, and
key success factors. The session aimed to equip participants with the essential
tools and information needed to navigate their exam preparation effectively.

Key Focus Areas:

1. Introduction to Competitive Exams:

o

Purpose: To familiarize students with the various types of
competitive exams and their significance in career advancement.
Activities: Overview of different exams. Discussion on the purpose,
format, and scope of each exam.

Outcome: Students gained a clear understanding of the exams they
might consider and their relevance to their career goals.

2. Exam Formats and Structures:

@)

o

Purpose: To provide detailed information on the structure and
format of each competitive exam.

Activities: Breakdown of question types, timing, and scoring
systems for each exam. Tips on how to approach different sections
and manage time effectively.

Outcome: Students understood the format and requirements of their
chosen exams, leading to more targeted preparation.
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3. Preparation Strategies:

o Purpose: To offer practical advice and strategies for effective exam
preparation.

o Activities: Discussion on creating a study plan, selecting study
materials, and utilizing online resources. Techniques for self-
assessment and regular practice.

o Outcome: Students learned how to develop and implement a
personalized study plan, enhancing their preparation efficiency.

4. Test-Taking Techniques:

o Purpose: To equip students with techniques to handle exam pressure
and improve performance.

o Activities: Strategies for tackling different types of questions, stress
management techniques, and tips for maintaining focus during the
exam.

o Outcome: Students were better prepared to handle the exam
environment and optimize their performance on test day.

5. Resources and Support:

o Purpose: To inform students about available resources and support
systems.

o Activities: Information on coaching classes, online forums, study
groups, and other support resources. Guidance on selecting the right
resources based on individual needs.

o Outcome: Students were aware of the various support systems
available to aid their preparation.

Benefits to Participants:

« Enhanced Understanding: Participants gained a thorough understanding
of the competitive exam landscape, including different exams and their
requirements.

« Effective Preparation: Practical strategies and preparation tips provided
participants with tools to create effective study plans and manage their
preparation time.

o Improved Performance: Test-taking techniques and stress management
tips helped participants feel more confident and prepared for their exams.

« Access to Resources: Information about available resources and support
systems empowered participants to seek additional help as needed.
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Feedback:

The orientation program was well-received, with participants appreciating the
detailed insights and practical advice. Many found the session particularly
valuable for clarifying their understanding of exam formats and preparation
strategies.

Next Steps:

Participants were encouraged to apply the strategies discussed in the orientation
program and begin their preparation with a clear plan. Additional workshops or
follow-up sessions may be offered to provide on-going support and address
specific preparation challenges.

Career Counselling Session
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NOTICE
Batch 2021-22

This is to hereby inform the students of Semester-3 of the Batch
2021-22 that we have scheduled “Creer counselling Session on
Placement Grooming” on 19t August ,2021 by Dr. Girish Naik.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

IIMHRD(W)

=

(=T ¥ =y gl =2 = ] (
PP R D WA R o
(WY = e



SAIBALAJ EDUCATIOMAL SOCIETY

INTERNATIONAL INSTITUTE OF MANAGEMENT & HUMAN RESOURCE DEVELOPMENT

r_T_L;
e Q{bl IIMHRD For Women
| %
13 vl
'\?:'}q_\_r{.b‘l [AffRliated to Ubmiversity ol Purfie B ﬁ.l'll"-\.'n#d by AICTE, W iy of HRD, Geret, af Indaa)
L

Report on “Career Counselling Session on Placement Grooming.”

Speaker- Dr.Girish Naik

Topic- ‘Career Counselling Session on Placement Grooming.’

The session on placement grooming, organised by IMHRD(W), was
designed to prepare students for successful job placements by
focusing on essential grooming and professional presentation skills.
Led by Dr.Girish Naik, this session provided participants with
practical tools and insights to enhance their employability and
confidence in professional settings.

Key Focus Areas:

1. Professional Appearance:

o Purpose: To emphasize the importance of a polished and
professional appearance during job placements and
interviews.

o Topics Covered: Guidance on appropriate attire for
interviews, including the importance of grooming, dress
codes, and creating a professional wardrobe.

o Benefits: Students learned how to present themselves
effectively through their appearance, making a positive
first impression on potential employers.



2. Resume and Cover Letter Writing:

o Purpose: To assist students in crafting impactful resumes
and cover letters that stand out to employers.

o Topics Covered: Key elements of an effective resume and
cover letter, including formatting, content, and tailoring to
specific job roles. Personalized feedback on participants'
drafts was provided.

o Benefits: Improved quality of resumes and cover letters,
increasing the chances of getting noticed in the
competitive job market.

3. Interview Preparation:

o Purpose: To prepare students for successful job interviews
through effective communication and presentation skills.

o Topics Covered: Techniques for answering common
interview questions, handling different interview formats,
and presenting oneself confidently. Mock interviews were
conducted for hands-on practice.

o Benefits: Increased confidence and enhanced interview
skills, with practical experience and feedback to refine
responses and presentation.

4. Professional Etiquette:

o Purpose: To educate students on the professional
behaviors and etiquette expected in workplace settings.

o Topics Covered: Workplace conduct, including email
etiquette, meeting behaviours, and networking manners.
Real-life scenarios were discussed to illustrate appropriate
etiquette.

o Benefits: Students gained an understanding of
professional expectations and how to navigate workplace
interactions effectively.



5. Networking Strategies:

o Purpose: To help students build and leverage professional
networks.

o Topics Covered: Effective networking techniques,
including crafting an elevator pitch, building professional
relationships, and using networking events to your
advantage.

o Benefits: Enhanced ability to create and maintain valuable
professional connections, which can aid in job placements
and career development.

Benefits to Participants:

. Enhanced Professional Image: Students learned how to
present themselves effectively, both in appearance and
communication, significantly improving their readiness for job
placements.

. Improved Application Materials: Practical advice on resume
and cover letter writing led to stronger application materials,
increasing their chances of securing job interviews.

« Increased Confidence: The preparation techniques and mock
interviews helped students feel more confident and prepared for
real-world job interviews.

« Better Professional Conduct: Understanding professional
etiquette and networking strategies provided students with the
skills needed to succeed in professional environments.

Feedback:

The session received positive feedback from participants, who found
the practical advice and interactive components particularly valuable.
Students appreciated the opportunity to receive personalized feedback
and learn from experienced professionals.
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NOTICE
Batch 2021-22

This is to hereby inform the students of Semester-3 of the Batch 2021-
22 that we have scheduled “Career Counselling Session- Interview
Preparations” on 16™ November,2021 by Prof.Manish R. Mundada.

All the students should register themselves and attend this session.

Thanks, and Regards
Director
IIMHRD(W)
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Report on “Orientation Program for Competitive Exams.”

Speaker- Prof. Manish R. Mundada

Topic- Career Counselling Session- Interview Preparation.

The career counselling session on interview preparation, organised by
[IMHRD(W), was designed to equip students with essential skills and
strategies for excelling in job interviews. Conducted by Prof. Manish
R. Mundada, the session aimed to provide practical insights and hands-
on practice to boost student’s confidence and effectiveness during
interviews.

Key Focus Areas:

1. Understanding Interview Formats:

o Purpose: To familiarize students with different types of
interviews and what to expect.

o Activities: Overview of common interview formats,
including one-on-one, panel, behavioural, and technical
interviews. Discussion on the purpose and structure of each
format.

o Outcome: Students gained clarity on various interview
formats and how to prepare for each type.
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2. Crafting Effective Responses:

o

Purpose: To help students develop strong answers to
common interview questions.

Activities: Techniques for answering behavioural and
situational questions using the STAR (Situation, Task,
Action, Result) method. Practice sessions with feedback on
responses.

Outcome: Improved ability to articulate experiences and
skills clearly and effectively during interviews.

3. Mock Interviews:

o

@)

Purpose: To provide students with practical experience and
feedback.

Activities: Conducted mock interviews with real-time
feedback on performance, including body language, answer
clarity, and overall presentation.

Outcome: Enhanced interview skills and increased
confidence, with personalized feedback to address specific
areas of improvement.

4. Body Language and Presentation:

o

Purpose: To emphasize the importance of non-verbal
communication in interviews.

Activities: Tips and exercises on maintaining positive body
language, making a strong first impression, and effective
use of eye contact and gestures.

Outcome: Students learned how to project confidence and
professionalism through body language and presentation.

5. Research and Preparation:

@)

Purpose: To stress the importance of researching the
company and role before the interview.

Activities: Guidelines for researching the company,
understanding the job description, and preparing insightful
questions to ask the interviewer.

Outcome: Better-prepared students who can demonstrate a
strong understanding of the company and role during
interviews.



Benefits to Students:

« Enhanced Interview SKkills: Students developed -effective
strategies for answering common and challenging interview
questions.

. Increased Confidence: The mock interviews and feedback
helped students feel more prepared and self-assured.

. Improved Presentation: Students learned techniques to improve
their body language and overall presentation during interviews.

« Better Preparation: Emphasis on research and preparation
equipped students with the knowledge to impress interviewers
and demonstrate their fit for the role.

Feedback:

The session was positively received, with students appreciating the
interactive format and practical advice. Many found the mock
interviews particularly useful for identifying areas for improvement
and building confidence.

Next Steps:

Students are encouraged to apply the techniques learned in the session
as they prepare for upcoming interviews. Additional resources and
follow-up sessions may be offered for further support and refinement
of interview skills.
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NOTICE
Batch 2021-22

This is to inform the students of Semester-3 of the Batch 2021-22 that
we have scheduled “Career Counselling Session” on 11t October,2021
by Prof. Neha Agarwal.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

IIMHRD(W)
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Report on “Career Counselling Session”

Speaker- Prof.Neha Agrawal
Topic- ‘Career Counselling Session’

International Institute of Management & Human Resource
Development (IIMHRD) conducted a Career Counselling session for
students. The effort was made for MBA 1%t year students to make them
aware about various opportunities and trends in the field of
competitive exam. Total 130 students participated in this session. The
orientation program for competitive exams is designed to equip
students with the necessary skills, strategies, and information to excel
in various high-stakes exams. This report outlines the objectives,
content, and effectiveness of the program, providing a comprehensive
overview of how it supports students in their exam preparation
journey.

The program was carried out for effective 2 hours duration. The
Resource person for the session was Prof. Neha Agrwal. She gave
an elaborative introduction about the various opportunities and
scope in the field of competitive exam. He suggested varied ways
and ideas on how to opt the career in abroad.
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Career guidance plays a very important role in the lives of all
individuals especially in youngsters, as it helps in setting future goals
and choosing careers. Career guidance is much-needed service to
those who did not plan for their future at an early stage; more should
be done to assist the younger generations in personal career
development. When college students have a clear grasp of their
greatest job options, they may plan better, proceed faster to higher
education, and contribute to a more productive society in the future.
The career counselling and guidance for competitive examinations
offered by the institute has helped students set realistic expectations
by helping them map their interest with the right career path to some
extent, as a greater number of students now opting for higher
education. Also, these guidance sessions have helped youngsters to
acquire the knowledge, skills, and information necessary to identify
the right options and explore various career options.
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All the students were highly motivated and enlightened about
various opportunities after completing their Course. It was a very

informative day for the students and faculty members who
attended the session.

Career Counselling Session
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NOTICE
Batch 2021-22

This is to hereby inform the students of Semester-3 of the Batch 2021-
22 that we have scheduled “Image Building Session” on 3™
August,2021 by Dr.Shraddha Kulkarni.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

IIMHRD(W)

=

DR EC T OO R (1
L IR - =AV VS S i
[CEW ] Y = — e



SAIBALAJ EDUCATIOMAL SOCIETY

INTERNATIONAL INSTITUTE OF MANAGEMENT & HUMAN RESOURCE DEVELOPMENT

T
I-':;'_{-:"_"_-.r;\'ul IIMHRD For Women
il i‘ I3
13 o]
'\?:'}q_\__r;'_':.}‘l [AffRliated to Ubmiversity ol Purfie B ﬁ.l'll"-\.'n#d by AICTE, W iy of HRD, Geret, af Indaa)
L

Report on “Image Building session”

Speaker-Dr. Shradhdha Kulkarni

Topic- Image Building Session

The image-building session organised by IIMHRD(W) was designed
to enhance students personal and professional image, a crucial
component for their future career success. The session was led by Dr.
Shraddha Kulkarni , an experienced image consultant, and aimed to
provide students with practical tools and insights for improving their
overall presentation and professional image.

Key Focus Areas:

5. Personal Appearance:

o Purpose: To help students understand the importance of a
professional appearance in making a positive first
impression.

o Activities: The facilitator provided advice on wardrobe
choices, grooming, and the impact of personal style on
professional image.

o Outcome: Students learned how to select versatile and
appropriate attire for different professional settings.
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6. Communication Skills:

o

o

Purpose: To develop effective verbal and non-verbal
communication skills.

Activities: Interactive exercises focused on clarity,
confidence, and articulation. Techniques for public
speaking and effective messaging were discussed.
Outcome: Students gained confidence in their
communication abilities and practical strategies for
improving their presentation skills.

7. Body Language and Demeanor:

o

Purpose: To enhance students' non-verbal communication
and overall presence.

Activities: Participants engaged in role-playing and body
language exercises to practice assertiveness and
engagement.

Outcome: Students learned how to project confidence
through body language and maintain a positive and
professional demeanor.

8. Networking and Social Skills:

o

Purpose: To equip students with effective networking
strategies and social skills for professional settings.
Activities: The session included tips on initiating and
maintaining professional relationships, creating an
impactful elevator pitch, and strategies for successful
networking.

Outcome: Students developed skills to build and nurture
professional networks, which are essential for career
advancement.
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Benefits to Students:

. Enhanced Professional Image: Students gained a clearer
understanding of how their appearance and behaviour impact
their professional image.

. Improved Communication Skills: The session provided tools
and techniques for more effective verbal and non-verbal
communication.

« Greater Confidence: Participants left with increased confidence
in their ability to present themselves professionally and engage in
networking opportunities.

Feedback:

The session received positive feedback from students, who appreciated
the practical advice and interactive approach. Many reported feeling
better prepared to enter the professional world with enhanced image-

building skills.
Next Steps:

Students were encouraged to apply the strategies learned in the session
and continue developing their personal and professional image.
Follow-up workshops or individual consultations may be offered to
further support students in their career preparation.
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Image Building Session
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NOTICE

Batch 2021-22

This is to inform the students of SEM-III of the Batch 22-25 that we
have scheduled “Certification Course on Digital Marketing” from 25th
September 2022.

All the Marketing Specialization Students should register and attend
the certification course.

Certificate will be issued after successful completion and assessment.

Thanks, And Regards
Director

IIMHRD
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REPORT ON “PROFESSIONAL GROOMING BY CORPORATE LEADERS UNDER
EMPLOYABILITY ENHANCEMENT PROGRAM”

Speaker — Prof.Jyoti Ranjan, Prof.Rashmi Patil, Prof.Pravin Paritkar

[IMHRD (W) conducted a Career counseling Program on 2022-23. The
program of Career counseling was attended by the students of
IIMHRD(W). The Professor. gave comprehensive insights about
preparation strategy, developing good communication skills,
personality development etc. The overall response of the students was
satisfactory.

The objective of ORIENTATION PROGRAM is -

To orient students with the nature of jobs in the private sector, job
profiles.

Selection of the company.

Preparing the aptitude skills, quantitative techniques and mock
interview.

To create own identity and improve our self.
Study material and strategy of Preparation.

This programme was very beneficial for the students. Career
orientation programs help students understand their interests and
strengths to prepare them for work and life.

Career counselling for students is given in order to assist them to
accomplish their identified career options or obtaining their
professional goals.
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Thank you to

Prof.Jyoti Ranjan, Prof.Rashmi Patil, Prof.Pravin Paritkar

Prof. Manish R Mundada Founder President SBES and Prof. Nirupama
Mundada Founder Secretary.

REPORT ON “PROFESSIONAL GROOMING BY CORPORATE LEADERS UNDER
EMPLOYABILITY ENHANCEMENT PROGRAM”

Speaker — Prof.Jyoti Ranjan, Prof.Rashmi Patil, Prof.Pravin Paritkar
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NOTICE

Batch 2022-23

This is to hereby inform the student of semester-3 of the Batch 2022-
23 that we have scheduled "Career Counselling Session" on 21%
September. All the students should register themselves and attend this
session.

Thanks, and Regards

Director

IIMHRD
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REPORT ON “PROFESSIONAL GROOMING BY CORPORATE LEADERS UNDER
EMPLOYABILITY ENHANCEMENT PROGRAM”

Speaker — Prof. Jyoti Ranjan, Prof. Rashmi Patil, Prof. Pravin Paritkar

IIMHRD (W) conducted a Career counselling Program on 2022-23.
The program of Career counselling was attended by the students of
I[IMHRD(W). The Professor. gave comprehensive insights about
preparation strategy, developing good communication skills,
personality development etc. The overall response of the students was
satisfactory.

Benefits of Career Counselling:

1. Clarity: Gaining a clear understanding of career goals and
aspirations.

2. Confidence: Building confidence in career choices and abilities.
3. Focus: Developing a clear plan to achieve career goals.

4. Support: Receiving guidance and encouragement from a trained
professional.

5. Accountability: Staying motivated and accountable throughout the
career development process.



Career Counselling Techniques:
1. Reflective Listening: Active listening to understand client concerns.

2. Open-Ended Questions: Encouraging clients to explore their
thoughts and feelings.

3. Career Assessments: Using standardized tools to identify interests
and skills.

4. Job Shadowing: Observing professionals in a desired field.

5. Networking: Connecting clients with professionals in their desired
field.

The objective of ORIENTATION PROGRAM is -

To orient students with the nature of jobs in the private sector, job
profiles.

Selection of the company.

Preparing the aptitude skills, quantitative techniques and mock
interview.

To create own identity and improve our self.
Study material and strategy of Preparation.

This programme was very beneficial for the students. Career
orientation programs help students understand their interests and
strengths to prepare them for work and life.

Career counselling for students is given in order to assist them to
accomplish their identified career options or obtaining their
professional goals.



Thank you to
Prof. Jyoti Ranjan, Prof. Rashmi Patil, Prof. Pravin Paritkar

Prof. Manish R. Mundada, Founder President SaiBalaji Education
Society and Prof. Nirupama Mundada, Founder Secretary SaiBalaji
Education Society.

REPORT ON “PROFESSIONAL GROOMING BY CORPORATE LEADERS UNDER
EMPLOYABILITY ENHANCEMENT PROGRAM”

Speaker — Prof. Jyoti Ranjan, Prof. Rashmi Patil, Prof. Pravin Paritkar
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Batch 2022-23

This is to hereby inform the students of semester-3 of the Batch 2022-
23 that we have scheduled "Career Counselling Session" on 21%
September. All the student should register themselves and attend this
session.

All students must register

Thanks, and Regards
Director

I[IMHRD
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REPORT ON “CAREER COUNSELING SESSION”

Speaker- Dr. Akanksha Taunk

I[IMHRD (W) conducted a Career counselling Program on 2022-23.
The program of Career counselling was attended by the students of
I[IMHRD(W). Dedicated career counsellors are available and provide
professional advice on career decisions, coping with change, job
searching, and identifying learning opportunities.

The Professor gave comprehensive insights about preparation strategy,
developing good communication skills, personality development etc.
The overall response of the students was satisfactory.

The objective of ORIENTATION PROGRAM is -

To orient students with the nature of jobs in the private sector, job
profiles.

Selection of the company.

Preparing the aptitude skills, quantitative techniques and mock
interview.

To create own identity and improve our self.

Study material and strategy of Preparation.
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This programme was very beneficial for the students. Career
orientation programs help students understand their interests and
strengths to prepare them for work and life.

Career counselling for students is given in order to assist them to
accomplish their identified career options or obtaining their
professional goals.

Benefits:

1. Clarity on career goals and direction

2. Improved job search skills and strategies

3. Enhanced resume and interview performance

4. Increased confidence and self-awareness

5. Better work-life balance and overall well-being

6. Access to industry insights and networking opportunities

7. Personalized guidance and support.



Thank you to
Dr. Akanksha Taunk

Prof. Manish R. Mundada, Founder President Saibalaji Education
Society and Prof. Nirupama Mundada, Founder Secretary Saibalaji
Education Society.

“CAREER COUNSELING SESSION”
Speaker- Dr. Akanksha Taunk
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NOTICE

Batch 2022-23

This is to hereby inform the students of semester-3 of the Batch 2022-
23 that we have scheduled "Career Counselling Session" on 24"
September.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

I[IMHRD
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REPORT ON “CAREER COUNSELING SESSION”

Speaker- Prof. Shradha Kulkarni

I[IMHRD (W) conducted a Career counselling Program on 2022-23.
The program of Career counselling was attended by the students of
[IMHRD(W). The Professor gave comprehensive insights about
preparation strategy, developing good communication skills,
personality development etc.

The overall response of the students was satisfactory. Dedicated career
counsellors are available and provide professional advice on career
decisions, coping with change, job searching, and identifying learning
opportunities.

To introduce participants to the career counselling process, setting
expectations, and preparing them for a productive session.

Career Counseling Techniques:
1. Reflective Listening: Active listening to understand client concerns.

2. Open-Ended Questions: Encouraging clients to explore their
thoughts and feelings.

3. Career Assessments: Using standardized tools to identify interests
and skills.

4. Job Shadowing: Observing professionals in a desired field.

5. Networking: Connecting clients with professionals in their desired
field.



The objective of ORIENTATION PROGRAM is -

To orient students with the nature of jobs in the private sector, job
profiles.

Selection of the company.

Preparing the aptitude skills, quantitative techniques and mock
interview.

To create own identity and improve our self.
Study material and strategy of Preparation.

This programme was very beneficial for the students. Career
orientation programs help students understand their interests and
strengths to prepare them for work and life.

Career counselling for students is given in order to assist them to
accomplish their identified career options or obtaining their
professional goals.



Thank you to
Dr. Shradha Kulkarni

Prof. Manish R. Mundada, Founder President SaiBalaji Education
Society and Prof. Nirupama Mundada, Founder Secretary SaiBalaji
Education Society.

REPORT ON “CAREER COUNSELING SESSION”
Speaker- Prof. Shradha Kulkarni
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NOTICE

Batch 2022-23

This is to hereby inform the students of semester-3 of the Batch 2022-
23 that we have scheduled "Career Counselling Session" on 16"
September.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

I[IMHRD
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REPORT ON “CAREER COUNSELING SESSION”
Speaker- Prof. Lavkush Singh

I[IMHRD (W) conducted a Career counselling Session on 2022-23. The
program of Career counselling was attended by the students of

I[IMHRD(W). The Professor gave comprehensive insights about
preparation strategy, developing good communication skills,
personality development etc. The overall response of the students was
satisfactory.

The objective of ORIENTATION PROGRAM is -

To orient students with the nature of jobs in the private sector, job
profiles.

Selection of the company.

Preparing the aptitude skills, quantitative techniques and mock
interview.

To create own identity and improve our self.
Study material and strategy of Preparation.

This programme was very beneficial for the students. Career
orientation programs help students understand their interests and
strengths to prepare them for work and life.
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Career counselling for students is given in order to assist them to
accomplish their identified career options or obtaining their
professional goals.

Benefits:

1. Clarity: Gain a clearer understanding of your career aspirations and
strengths.

2. Exploration: Discover new career paths and industries that align with
your interests.

3. Goal-setting: Create a plan to achieve your career objectives.

4. Support: Receive guidance and encouragement from an experienced
counselor.

Thank you to
Prof. Lavkush Singh

Prof. Manish R. Mundada, Founder President SaiBalaji Education
Society and Prof. Nirupama Mundada, Founder Secretary SaiBalaji
Education Society.



“CAREER COUNSELING SESSION”

Speaker- Prof. Lavkush Singh
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Batch 2022-23

This is to hereby inform the students of semester-3 of the Batch 2022-
23 that we have scheduled "Career Counselling Session" on 23
September.

All the students register themselves and attend this session.

Thanks, and Regards

Director

IIMHRD
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Speaker- Prof. Manish Mundada

IIMHRD (W) conducted a Career counselling Program on 2022-23.
The program of Career counselling was attended by the students of
I[IMHRD(W). Dedicated career counsellors are available and provide
professional advice on career decisions, coping with change, job
searching, and identifying learning opportunities.

The Professor gave comprehensive insights about preparation strategy,
developing good communication skills, personality development etc.
The overall response of the students was satisfactory.

Career Counseling Settings:
1. Private Practice: One-on-one counseling with a private career coach.

2. College/University: Career counselling services for students and
alumni.

3. Community Organizations: Non-profit organizations offering career
counselling.

4. Corporate Settings: Career counselling services for employees.

5. Online Platforms: Virtual career counselling services.
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The objective of ORIENTATION PROGRAM is -

To orient students with the nature of jobs in the private sector, job
profiles.

Selection of the company.

Preparing the aptitude skills, quantitative techniques and mock
interview.

To create own identity and improve our self.
Study material and strategy of Preparation.

This programme was very beneficial for the students. Career
orientation programs help students understand their interests and
strengths to prepare them for work and life.

Career counselling for students is given in order to assist them to
accomplish their identified career options or obtaining their
professional goals.

Thank you to

Prof. Manish R. Mundada, Founder President SaiBalaji Education
Society and Prof. Nirupama Mundada, Founder Secretary, SaiBalaji
Education Society.



“CAREER COUNSELING SESSION- INTERVIEW PREPARATION”
Speaker- Prof. Manish Mundada
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NOTICE

Batch 2022-23

This is to hereby inform the student of semester-3 of the Batch 2022-
23 that we have scheduled "Career Counselling Session" on 21%
September.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

I[IMHRD
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REPORT ON “CAREER COUNSELING SESSION”

Speaker- Prof. Neha Agrawal

I[IMHRD (W) conducted a Career counselling Program on 2022-23.
The program of Career counselling was attended by the students of
[IMHRD(W). The Professor gave comprehensive insights about
preparation strategy, developing good communication skills,
personality development etc. The overall response of the students was
satisfactory.

The objective of ORIENTATION PROGRAM is -

To orient students with the nature of jobs in the private sector, job
profiles.

Selection of the company.

Preparing the aptitude skills, quantitative techniques and mock
interview.

To create own identity and improve our self.
Study material and strategy of Preparation.

This programme was very beneficial for the students. Career
orientation programs help students understand their interests and
strengths to prepare them for work and life.

Career counselling for students is given in order to assist them to
accomplish their identified career options or obtaining their
professional goals.
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Career Counselling Settings:
1. Private Practice: One-on-one counselling with a private career coach.

2. College/University: Career counselling services for students and
alumni.

3. Community Organizations: Non-profit organizations offering career
counselling.

4. Corporate Settings: Career counseling services for employees.

5. Online Platforms: Virtual career counseling services.

Thank you to
Prof. Neha Agarwal ,

Prof. Manish R. Mundada, Founder President SaiBalaji Education
Society and Prof. Nirupama Mundada, Founder Secretary SaiBalaji
Education Society.

REPORT ON “CAREER COUNSELING SESSION”

Speaker- Prof. Neha Agrawal
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NOTICE

Batch 2022-23

This is to hereby inform the students of semester-3 of the Batch 2022-
23 that we have scheduled "Career Counselling Session” on 23rd
September.

All the students should register themselves and attend this session.

Thanks, and Regards
Director

IIMHRD(W)
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REPORT ON “CAREER COUNSELING SESSION”

Speaker- Prof. Poonam Soni

I[IMHRD (W) conducted a Career counselling Program on 2022-23.
The program of Career counselling was attended by the students of
I[IMHRD(W). The Professor gave comprehensive insights about
preparation strategy, developing good communication skills,
personality development etc. The overall response of the students was
satisfactory.

Benefits of Career Counselling:

1. Clarity: Gaining a clear understanding of career goals and
aspirations.

2. Confidence: Building confidence in career choices and abilities.
3. Focus: Developing a clear plan to achieve career goals.

4. Support: Receiving guidance and encouragement from a trained
professional.

5. Accountability: Staying motivated and accountable throughout the
career development process.



The objective of ORIENTATION PROGRAM is -

To orient students with the nature of jobs in the private sector, job
profiles.

Selection of the company.

Preparing the aptitude skills, quantitative techniques and mock
interview.

To create own identity and improve our self.
Study material and strategy of Preparation.

This programme was very beneficial for the students. Career
orientation programs help students understand their interests and
strengths to prepare them for work and life.

Career counselling for students is given in order to assist them to
accomplish their identified career options or obtaining their
professional goals.



Thank you to
Prof. Poonam soni

Prof. Manish R. Mundada, Founder President SaiBalaji Education
Society and Prof. Nirupama Mundada, Founder Secretary SaiBala;ji
Education Society.

“CAREER COUNSELING SESSION”

Speaker- Prof. Poonam Soni

(=Rl = =i g =




SAIBALAN EDUCATIOMAL SOCIETY

INTERNATIONAL INSTITUTE OF MANAGEMENT & HUMAN RESOURCE DEVELOPMENT

- IIMHRD For Women
{AFilisted (o Uinlversty of Pune & Approved by AICTE, Munstry of HRD, Govt. of lndia)

CAREER COUNSELLING SESSION

Career Counselling Session by Prof. Career Counselling Session by Prof.
Poonam Soni

Neha Agrwal

Career Counselling Session by Dr. Career Counselling Session by Dr.
Shraddha Kulkarni Akanksha Taunk
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Career Counselling Session by Prof. Manish Career Counselling Session by HOD
Mundada

Professional Grooming by Corporate Career Counselling session by Prof. Neha
Leaders Agrawal
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Image Building Session By Dr. Kulkarni

Career counselling session on Placement
grooming by Dr. Akanksha

Session on Interview Perception By Prof.
Manish Mundada
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Career counselling Session by HOD
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Career counselling Session by Alumni

Career counselling Session by Prof Neha A

Career counselling Session by
Dr. Girish Naik

Career counselling Session on
Psychometric test by Dr. Kulkarni
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Career counselling Session by Dr. Akanksha Career counselling Session on Interview
Perception by Prof Manish Mundada

Professional Grooming by Corporate
Leaders Under Employability Enhancement
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Career counselling Session by Placement Career counselling Session on
Team Psychometric test by Dr. Kulkarni

www.salbalall.org

Career counselling Session by Prof. Manish
Mundada
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Career counselling Session by HOD
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Career counselling Session by Dr. Taunk
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Career counselling Session by Prof. Manish

Career counselling Session by HOD
Mundada
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