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Quieries @ .

1. HEI1s requestad to kandly provade data template for this metric in the
pre=cnbad format orven by NAAC.

- Kandly mote that data for the azzeszment period only to be considerad m

thus metnc. As provided IQAC mestines i supporting docsments for

scademic vear 2023-24 should not be copudered

Kindty provide feedback and action taken reports of Mesting of [QAC

dunes the s3zeszment peniod.

4. Kmdly note the sopporting documents pertaming to NIRF {alons with
link to the HET's ranking i the NIRF portal)

3. Kandly provide certificates of qualty andit-accreditation recommized by
state, national or international agencies such as NAAC, NBA stc

6 Kimdly provide report of Academic and Administrative Andit (AAA) and
follow-up action taken durins the assessment penad.

7. Kindly note that all the internal Audit done by the same HET are not to be

R

Fiad

las

Justification related to all ries Attached Documents are

vy Dezcnipbon Document with pags
Ouery mumber

1 Emdly pouids dug =mpteis for toz peine | Dake & g m presoribed
in the prescribed forstee siren be2{AC format

2 Eindly pote that 4 for the sz=siement IQAC MOM of zzcezament
periced anly o b corsidsred i (i e penied only promuded
Feedback and sction taken veperts of Dlestns | Attackad

of IGAT dunn= the =se:ament nenod :

(¥

SupretinE Sooumenis perEmnnE i NIEE Attackad & Jushifed

oty | o

Proveds cemtificarss of qualiy Attanhad
WAL accreditmoE sk &= "'-._-L-LE NBA

_qﬂ:hEImnﬂAhﬂEdmzhrthEmHEE ]'Eh':i‘ud'
e not i be copsidered
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Justifications

DVV-1:

1. HEI iz requested to kmdly provids dats template for s metne m the
peescribed format given by NAAC.

Justification :

+ Thers was no dats template for thrs metric.

v Al wes refsted to Qmality sssummees utistrves of the nstotntnon melsds: | Kesular
masting of Infemal Quality Asspranes Call (JQAC)T Avadamic dnd Admmnistratice
Aundit (AAA) =nd Sollowap actien taken 3. Collsborative quality mutistries with gther
mstrhieenizl 4 mm%mmmm I Ary other
mwmmﬂh-mmmammﬂ

= NAAC NBA ax,

Response: A Any 4 or more of the above

En | Option: Respone Tustification - Atfschment

1 | Besiarmesing of Ine=rnad | Tes Regular I0AC [IQAC MO -
Qualry  As=gramrs Cell mEsEs: mre tmkem | Acoon i
(EIACY; qushcy Q[uhl"l. IMITETFY | TEpOrE mE
Umprovemon]  DEIESITes ECUODE sra | =ached

2 FAzademic: md | Ve L3 min & doms AAL mpem &
Adrinistraivs And comiicr=E by ths | gttuched
(AL8y and  Slow-ap syzermal s tenm
| 3t ke = T —— e :

5 | Collsborsirs - qushry | Yes Coflshoram= Collaboeanys
iniiEes Wik othes SCTITiEes gre | St Lt ie
Tmethnan s condrtef ooth TEAE | attacked

- Emstivuze. ATSS
caflese s Shree Shiv
Chinatrspan  Colless

k| Jmm=e SFOT

4 | Durkrpston i NEF =d | Yes Barticipated i MIRF | ;nmm B

1S | EﬂEncmnEithL Fanloms

= mtﬁ]nﬂ:l!:lu:umn TEy HAAT I-l:-:reﬁ:mm ‘u-'l._&E:Eu:l:u:au_

| | bwMAAC NBA oyeie 1 dona i+ arrackisd I
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DVV-1:

2. Kindly note that duta for the ssesment peniod only to be conmdered in
this metne A= prowided FQAC meetings in supporting documents for
acadenuc year 202324 shonld not be considersd

Justification :

o Al IQAC MOM and Action taken report for the assessment peniod =

DVV-3:

3. Kandly provide feedback and achon taken reportz of Meeting of IQAC
dunne the aszessment period:

Justification :
» Acnton taken Report and Feedback 13 attached
DVV-4:
4. Kindly note e supporung docoments pertaining po NIRF (along with lmic

to the HET s ranking in the NIRF portal)

Justification :

pmecTon ([ oot
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DVV-5:

3. Kindly provide cerhificates of quality audit acereditation recognized by
state, nstional or miermstional azencies such as NAAC, NBA &

Justification :
» NAAC Certificaie of Cvele 1 1= attachad

DVV-6:

6. Em:!tj'prmﬂemgnﬂu Arsdermc and Admimstratice Audit {AAA) and
ﬂilmempmﬂm durmng the mseszment pencd.

Justification :
o AAA condocted for Year 2022-23 = Attached.

DVV-7:

7. Kindly notethat all the Intemal Audit done by the same HET ar= not to be
considersd

Justification :

. M_imﬂm#pnmmdﬁn[nlﬂnﬂﬂmhtmmnﬁnm Team
comprizes of Too Extermal auditors. Dr L E Topath from Direcior
SEIIMB, Pune Unmersity and Dr A Decskar, Prncrpal ATSS CBSCA

College Pune university
!}ﬁk/ R
RIRECTOR i =i==m l-}

UMHED W L 2
PUNE s
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Mo/ mhhtnu Yenr of | AloULinkmee (Intermbip, | actvidies usder
whom the Aoll/ AT | work, timdest  fscolty Linkser und
lizka=e ix muds linka=e | szchaure snd collsboreie | wab -links vesr-
1 MOUr |[SAITO Unjye=av Exrranps of leasmins Fasomrzs penos
Academic & | College histavzia imformaton Tessarch mied for virmsd
Peearch colishoration st siobal lev=l | measion: Junes
collshoranon s Joimtbr- greapimme saminars. | Intsmanionsl
= comfirsnres’ worshops Bezearch
Confer=ncem
Fan 2025 oy
| ARNVESHIRST
= AR LSS Fr s Sy DHaamesrrsms oTganize v workskopoon. | Carser
Acadermic & | Mangy Vs ENTEQIENSarT ommEelims
Fezemch Siamasdalz Colleme ol S=ve|ppenens condno Zszziom
“Collsharangn | Asrruinge, Ghetrsi sz [raciicE] isinns senErEls :-:mdnc!iadh}
Tards sembaii == | ifeplovmens Proi Somali
Hazar Coporunitss Hehirzazar snd
Prod Tl
3 MOUTer | Weliprd Touranon 1 Deselopme rezemrh D Eskolinh
Arpdemic & | Group London UK prapect: pomtly and syl Zaf miped =
Pzzesrch fondmz 2 Exchinmpe of - Spegioad for
collshoranon scndemnis mformanen A 223
3 Srodey Exrhanes} Feufy | Bassmrh
Exchangs Conifaremoe
S xwEsnismpparhoipation in | Grzmuzed on 20h
joing syErhoEiom  Sermno am 23 Tammary
2032 | comference wmkshae 2033
e f Devzlopme cemrslstion
oy Dwinnmsa Join plegEam &
allatine studsnts to
undertsice oot of progrm
‘oonrzs of sudy at =ach
[ELESTEOon - promonns such:
other actiitiss prosyam =
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Edorimrst Ieval for b perind
of tim=
I_.'E AICHT for Cermmnemmnti pnmnumnfmni Cor=ser
colbitorgtrn | Commernce & gulsborEmreTes=arth Zzzmigm
ﬁqa&mﬂuﬂe&, sm Jntemsp semester oamAnctad by
Mammvamzann Puns = E:I:E]EE'-EIT}G P35 smdenis | Prof Sansh
Eakmzgzmr md
Prof Tuitaram
| MOUE |IEAMRE Dr Smmpads
Lk szes Cmpchiap
gyy | Cellsbemmtive faculty (IEMF appoimad
dzv=lopmenr sonne=s, B=iier | 2= exiemal
Eocrednsnios supnoort and sumeriasoe for
| - ESTFHLECE SIFs1vE Toce
7| Pesearch SFEL Commerss Acwfsmic Becsarch, --'i.n'rﬂu—‘ir.]
Degarirrent F=sarrh
' Conference
arsmsTed on 2k
o End Tl ]
2035 0 Tess
Foallomr Fn-VC-
‘BPETwez Chhsf
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e SOmETENCE
"B | MO snd E:;Etm:n Prof Mmthih
Thelngoe= of Com | 2032 | supposteenidés Condorisd =
Acceartamsof Tnde :SAIEEOW G
| nazik Chapss _ AoComntne.
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= SE Lollezs Atizmmng
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IOAC-MINUTES OF MEETING | -{2022-23)

Dr. Maymiz Sharma, Dweckr IWVHEINW) zrested and welcomead af] the members and started the
monting  She proserded the actiiitias for the pariod aid proposal for the atadenss y=af 2022-23. The
detailz of the diecusuon made dunng the mesting and the necessary resoluboms and the spprovab ==
histed m the mingtes of meatms

% To rézd and spprove the mourtes of 1=t meatine

+ Todisoues 20 plan o opromine meEmatons] conf=rence,

% Todmruss shoot addihonal miaks S TIVHREDOW).

4+ To dm=rmes (MIEA - stodent mdnetion and sxire-mmmentor actrerhes
% To disoues ahd plon Fr comast=r [T

SNe | Nameofthe.
2 [ Afk 5 Shoomvaeas hEamagemant (hiember)
3 [Me A Goval Afember (Local Sonsty)
4 [ Me Rommubic Kumar Member (ndnstrahist)
5 Prof Noupams Mundads' | Faculiy (Member)
§ | Prof Somali Kzhirszezr Faculty (Member)
T | Me Tikitar Telites Faculty (Member)
__E Frof Pooys Karsior -\LmEqEEmmm ndemrber]
? [ Me Eahyioa Kudals Stndent lembar)
10 | Ms Rutks Raluhe Sticlant (h{smber}
11 | Prof Shradhn Bansoda Faculty (Mamber)
T | AeBloat Vinode Admimztratre officer (hiember
Dr Boees Iihe MG v

oy Salllirvss i B @ Bd 00 & AP0 e ey el s legsss sill e b Peib Fops - 100 el SO0 S0 08T
L e e e e I R e e SR ]
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I0AC Ainotes of mesims

i

¢+-:-n-¢

The menuies of IQAC mestms previously beld wers mad oot and eaend Tha cheapeion
welcomed the mewbers aud brefed sbom the development myd plare for the mettute, The
&n@&pﬂh&zﬁ&m@lﬂﬂﬁﬂﬁﬂﬂfﬂﬂwm :;rpn‘r.ﬂ-:fﬂl.u;gmm
'Iheﬂna:m MMHEDW), mm&mﬂmmhmﬂmh
2025,
Emmnfi&ﬂmm“&m_mdmmmlhaﬂdm_ﬂmhm&
sindants i the zlumm sssociation was sazpesiad by tha members

Revew abom the zddimonal itakee fog TIREIRDIW 2nd dizruszad

W2
DIRECTOR

IMHRD (W1
PUNE

i Sl | e & b [ = J, e (sl Y ivasai il b Fol Mes @000 1@ Glls FFeTRRNESY

el esssssrsra i dal pahs s Wrebssiy  ses aoslin [ mefioom
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ACTION TAKEN REPORT
N0 AGENTA. ACTHIN TAKEN
Mo deris and pla for rdeimations]
! vonfer=one As per diemzion m the mestine all @
msﬁmﬁd“&mﬂﬂﬂﬂaﬂ.
2 rTqrﬁjﬂﬁzmatmgﬂmmM | Imlmmﬁn;ﬂlﬂ;hggp_ﬁum.pﬁcﬁmﬂﬂ
= irnite paw zhomng i:_ﬁmﬁu!-
Fzspczation o _
1 | To duows abont additicena]l mizke fop | A5 per discussin it gt mplamantad
IIVHED(W)
2 | To plmn student indurtion and spits- | A2 per discussion 1t got Implementad
curncolsr artrabes
= "i‘i'"-:-'drsmm' e and phan for semester 111 e disziszad ) mautifig wes InglEmentas

DIRECTOR
IIMHRD (W)
PUNE

Cogns: Balllrwss o Be @ Bl 10 & LFD ] g gl b §logewm aill wdoswe b Peibe Fole - #0000 Fed  BTE S0P 28RT
L e e e e I R e e SR ]
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Data 3041172022

ICAC-MINUTES OF MEETING 11 - [2022-23)

Dr. Mavankz Sharma Director, IMEEDN) grecied and welcomad a3l the membars and siarted tha
meetins o 301572022 a1 1000 am m conferencs hall Ha= presented the zoinhss - for the penod ang
zubmrtted 2 proposal for the apedame: semsster. The detmls of the disrssion meds dunms the mesting

Agemiy

4+ To rEad and spprove the mmgies of st mestne
< Teo discuss and plan for the ressarch confimenes in 23sociation Wwith SFFL
& Todiscuss progress sbout 2dditons] miak= sppleaton

+ Toandd progress of Eumm comeritss.
4= T:ﬂmmmnammﬁmm
£ T&phnﬁu’mmnlm

% Topian sbout Indu=tnzlved
sismbers Present

Yisia Mianthan

Name of the Members
Br. Mazths Shirma

e 5 Shrmpgasan

SN

1

2

> |5 A Gogal

_-1- I !h{s.E.maEnEm

?_' | Jﬁg“qupamﬂmﬂaih Ty

7 A Tln::m'i'éanee Facuity (Member)

B | Prof Pocyz Karcloar i Feprasamtaire (A amber]
_F | M= Eshiha Kudale Student (Ll=mbar)

15| Mo Rt Raleie o e

11 Prof Sheadhn Bansoda Faculiy [Member)

| \s Bhans Vmode Admmstratree officer (hi=mber)
13 D¢ Ba i IDAC Co-Ordimnzror

f_iﬂ-.ﬁ I-Hl_i'u'h. H[Hln--w il e b Py Peiiie - @1 THIEE el o (DR H D29 0PN
L T T e R L I T
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Tl frmees

s e mumtss of fhe previons I0AC mestme were read oof @nd revaewed. Ths chmrperson waloomad the

mﬁﬂh&iﬁﬂﬂdmﬁmﬁﬂmmﬂhmmmﬂ

Tha Dyrecior, Mﬂ{ﬁlmmﬂﬂmﬂﬁﬂmmmmmmﬂﬂm

2t iz oversl] plannme.

< Irwas decaded for addmonal imtake winch was uphald wnamimonsly by all the members

4+ Thestndests” parbeipation l=v=al for varion: scademic and extre-rorreeular shivities was reviewed and
necessarT artoms e recommsnded o mroursse fodent

% A plan shout antir= orsani=zhon of annnal svents like Vistz. Manthan disrossed and sueeeshinny ware
=iven for o= smeressinl emerution.

< Tha placemant ¢ail infirmead ahoot thenpeemns . plnnad mdostre v,

L

g Mclilvass L & 024 11 = SN, Sipin Dl il Fiess 06 ipradl bof ode b #@l, P STHILLL Bl B DY WOTENS
e L e T e ST S e L L L 1



i ot L o i LT A Peliide) B0 T

INTERNATIONAL INSTTTUTE OF MANAGEMENT & HUMAN RESOURCE DFVELOPMENT

@_ FIALHLILEY For W omes
¥
= _.,' mErriaad e e E A g Perm @ b e P 18 e r SR e 0

ACTION TAKEN REPORT

SENO | ACENDA | ACTION TAKEN

To plan for the svents Ike research | As per dizenssion 5 mestng of respechive
1 sonference m 3ssociation with SPPLT heads wa= sommon=d and nplemented

T

mhirmphcnnm

3 Toandit prosress of alumn committes | Implemerdad with the halp of placaran <l

4 To discuss studesis’ prrhwipehion | Discussed woth Beulii=, cocoordinater
vanous 3cadermc 3nd  extrz-comodar | and mplemerdad.

$  To plm for smmal eenfs lilee Vata, | Discmpzed with program bead,  Gombiy,
Manthan ' studants and implemerad.
& To pisn snd=nt mdnstry vt Dhsemssad with placement call zndf sxecnied

DIRECTOR
IMHRD (W1
PUNE

L e R T e e e R T g e T ST TR AT T E B TR R 1
L T T e R L I T
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IOAC-MTNUTES OF MEETING —2022-23)

D Yavanks Sharma, Doecior, MHERDW) greeted and weloomed 2l fhe members and startad the.
meshngs on 122013 nm;mm.n:mﬁmln]l Ehpamdﬂaemmﬁrthem&ﬁm
Herember 121 and proposs] h‘ﬂ:eaﬂ::bmc}m 202273 secord half The datzils offh= discussion mads
durms the meshing and the nocessary resolnbons and the approvals are list=d m the nomses of meatms.

Azenda

+ Toread and spprove the mmntes of [zst mestne
4+ T &mmd.mw:hm;ﬂﬁﬂﬂﬂd -'LQAE....E'.J. 2a

+ Todsruss mmmblm reiEw and inpere delivery of lectores to zyve shodenhy

‘mdusty up-to-ditz knowiedze.

=+ To review agvalabiliix af Boole. jommal: masz=mss ale m the brary 2nd order copies.
< To disoues shoot tha intérmational conferencs exacathion
+ Toplans stofswt sxtra-ciemerniar sotnahes @nd mroposed sultom] evienis

fow npeormine Vists, Mianfham
¢ Toplan for stodents summes frésemship project
rMembes Present
| | Name of the Members | Dedenating
1 | Dy Meranks Sharms | Chairperson
i I Mr.:h: Shnnr':'am | \{magﬂnmﬁ&mhu'l
3 | N DM Phadtare | Member fLocal Sociaty
3 | Me Ramahi Kumar | Memvher (Indstrizlint)
3 | Prof Poocjs Rasiar | Eacuity i Eemrber)
€ | Prof Somah Ksbmssgar | Faculty Cismber)
T | Ms Dhamechres Ganrker Atstreni R eqyrementstive (L {smisn)
3| As Rebuma Kndale Srodent Blemoe)
3 | Mz Ruhks Fabwhe Sradent
15| s Abarea Has wa%hﬁﬂ}
1 | Prof Shradhs Bansode Faculty (i famher)
2 | Mu Bhaati Vinode Admmistraine officer (\amber)
13 Dr Bzema by | TQAC Co Devator

_._1H-“ ik ATRL h-—l'._.-nt

T c— e o o | w
il il | Fal, Pare-- S5 IHILE Tek

| AP .__I-Hh_.ﬁ'u [ L S PP P -
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Mimastes of N eetine:

& The munuies qf.__'ﬂ},ilc mesting bhald on 30011 202] were read oot and reciewed The member
Ehﬁ;m:mpnt bafore the menbar the first :Jﬂmtafﬂueagmlhumﬂh sppro=al of the mimses:
ﬁfﬁﬂﬂhﬂﬁh&ﬂ.ﬂ'ﬁﬂhmmﬁ-mﬂh’&émh

% The Director discmsed and ressewed zhoot ATSHE =nd AQAR 2071-22 o be submmited.
4 The Dt INERD(R), descussad shont commouione. mbject somplstion and SPEFTT acom

4 Ths Drector, IMHBIVW), ditcozsad aboml the reSamch confmencs Seulty particpation
et

& Piscision Kppanid oo svasbahis of looks, frainas it Wy and o ok et
mp}E.lf!.h..'-rtEl]l_

4 Dmm@hﬂm;hﬂmmmﬂﬁrﬂzwvﬂfi

- T&m&ﬂ&aﬂsﬁdmm e pEsrmahip

DIRECTOR

IMHRD (W)
PUNE

== =
s Sy . B I S 17 0 STV Sawer |0 al, M byl Bieam = P, Puss— SPT00E TRE | il PS80y
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ACTION TAKFN REPORT
CERNO | ACENDA T ACTION TAREN
Tnducmﬂmﬂnfé]iﬁﬁmﬂ As desmemzed in the mestins facafty wes
y: To desizn indnetion progrem io snsaze | As decided 2 mestme with mdnrhion m
Implementad

3 | Terensravatbbility ofbocks foumials | Mastine with bivanan and requirement from

maEarTmes ste i the by and re-order | Grilty ssrertamed and mplemented

raquirad =vitz copias

¥ ha ; e o p——
e e

5 [Toplan shudent sxtra-sorriculer tivities | Juplamantad
and propozed colinral events for opeomms;
Wiicka NEarifcan,

& To plan for sindent= csommes misrmahiy | Masfme  wth  plocoment c2ll and
kAol b i

s Y-

DIRECTOR
j IIMHRD (W)
PUNE

[ et el e V= = f s = | pgmy =
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IOAC-MINUTES OF MEETING IV —{2022-23)

Dr. Maranks Sharma, Deector, TIMHED(W) mestad and oelicomad il the menhass and stated ths
MU:mfii‘ﬂ.j.ﬂmﬁﬂmm:ﬂn&:mhﬂ She prosawiad the sctnih=s for the panod and
propeszt for the acadamic vear J022-23 ﬂed&hﬂ;afﬁh&rﬂmﬂuﬂmﬁd&dﬂmﬂz&zmﬂhﬁgmﬂ.ﬁa
Eﬂ;ﬂ!.:ﬂ. rEsclufion: and the appeovals ars bsted m the momt= of mestmz
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